The International Section of the New York State Bar Association
Diversity Plan
September 30, 2011

The Executive Committee of the Section has unanimously approved the following plan to
enhance the diversity of the Section, the Association and the profession:
1. The Section will modify NYSBA’s diversity policy statement to reflect the unique
circumstances of the International Section, and post it on our website no later than the
fourth quarter of 2011.
2. The Section will work toward developing internships for diverse law students from New
York State law schools in which they will work with the International Section or with
Section members’ law firms or other employers, during the students’ school year
and/or summer breaks. It is hoped this will be implemented by the 2012/2013 school
year.
Towards this end, we will:
a. explore the possibility of obtaining funding from other organizations or foundations with
similar commitments to diversity that might be willing to support such a program (e.g.,
the NYSBA Commercial and Federal Litigation Section apparently funds diverse
internship programs jointly with the New York Bar Foundation; the Corporate Counsel
Section relies primarily on host legal departments to fund its internship program),
b. explore the possibility of collaborating with other Section Executive Committees to seek
funding for joint internship programs. *
3. The Section will develop programs that afford diverse lawyers, whether or not they are
State Bar members, the opportunity to work with various committees within the
International Section on committee projects. The objective is to have this in place by
the end of the first quarter of 2012.*
4. The Section will seek to partner diverse members of NYSBA or of diverse bar
associations with members of the Section in preparing articles for publication and/or
CLE presentations. The objective is to have this in place by the end of the first quarter
of 2012.
Towards this end, we will:
a. identify interested associations and plan possible projects,
b. create an internet page or other feature on the International Section’s website that we
hope will encourage interested lawyers to participate,
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c. use the Section’s website to facilitate the matching of the interested diverse lawyers
with an appropriate committee or other entity,
d. encourage International Section Committee and Chapter Chairs’ participation in the
effort.*
5. The Section will work to develop relationships with Minority Bar Associations in New
York State that will lead to their members working with the Section to develop and
present CLE programs and other initiatives (e.g., the effort to make New York City the
center of international dispute resolution). The objective is to have this in place by the
end of the first quarter of 2012.*
6. The Section will seek to partner with NYSBA Committees, (e.g., the Diversity and
Inclusion Committee) to further our diversity efforts, commencing during the last
quarter of 2011.*
7. The Section will seek to partner with other NYSBA Sections (e.g., Senior Lawyers), who
share an interest in enhancing their diversity, on some of our projects (e.g., CLE
presentations and publications), commencing by the end of the first quarter of 2012.*
8. The Section will attempt to measure its existing level of diversity to allow an assessment
of the success of its diversity plan, commencing by the last quarter of 2011.*
a. Create mechanisms to check the progress of the Section’s diversity efforts within its
membership.
∗

The Section will require assistance from NYSBA staff and/or other sections and committees
of NYSBA to accomplish these objectives.
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