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2011 SECTION DIVERSITY REPORT CARD

I. INTRODUCTION

The New York State Bar Association is strongly committed to enhancing diversity at
every level of participation. We believe that our Association is at its best when our work is
inclusive and reflects the diversity of our profession and our society. As a part of our ongoing
efforts in this area, in 2005, the Committee on Diversity and Leadership Development
conducted an initial Section Diversity Survey. The survey was designed to evaluate the level of
diversity in Section leadership, membership and activities, and to inform the Association of
ongoing Section initiatives to enhance diversity. The Committee transposed the results of that
survey into a Diversity Report Card, which the Executive Committee considered as an

informational item at its June 23 and 24, 2005 meeting.

In general terms, the 2005 Section Diversity Report Card showed that nearly one-third of
Section chairs were female, but that only 11 Sections had executive committees reflective of the
gender composition of the Section membership. In addition, only nine of 23 Section executive
committees had race/ethnic diversity equal to or greater than their respective Section
membership. In an effort to improve Section diversity, by 2005, nearly half of the Sections had
appointed a diversity chair and/or formed a diversity committee, and had developed a

diversity plan.

The 2007 Section Diversity Report Card showed that only one-quarter of Section chairs
were female, and that only 11 Sections had executive committees reflective of the gender

composition of their respective Section membership. In 2007, 14 Section executive committees
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had race/ethnic diversity equal to or greater than the Section membership. In April 2008, the
House of Delegates approved the 2007 Section Diversity Report Card and recommendations,
which included using the report at the Section Leaders” Conference to encourage continued
progress in increasing diversity; publicizing the report on the Association’s Web site and in the
State Bar News; developing a strategic plan with the aid of the Association’s Department of Bar
Services to assist Sections in collaborating with minority bar associations to enhance section
diversity; and convening a joint conference of all Section diversity committees and/or leaders
for the purpose of fostering collaboration among the Sections. Since that time some, but not all,
of these recommendations have been carried out. The most recent Section Diversity Survey was
conducted in the spring and summer of 2011, and the results of that survey are included in this

report.

Among other insights, data gathered for the 2011 Section Diversity Report Card

revealed:

* More than one-quarter of Section chairs were female, similar to 2009 and 2007. This year,
however, 10 of the 25 Sections had executive committees reflective of the gender composition of
the Section’s membership, as compared to 8 Sections in 2009 and 11 Sections (out of a then total

of 23 Sections) in 2007.

* Five Section executive committees had race/ethnic diversity equal to or greater than their

respective Section membership, compared to six Sections in 2009 and 14 Sections in 2007.

* Six Section executive committees had sexual orientation diversity equal to or greater than
their respective Section membership, down from seven Sections in 2009, the first year data were

collected regarding the sexual orientation of Section members and leadership.
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Improving diversity remains a top priority for our Association. At the beginning of his
term, President Vincent E. Doyle announced the President’s Section Diversity Challenge. The
Challenge was designed to encourage each section to develop and implement diversity
initiatives, with both short- and long-term goals. The Membership Committee, the Committee
on Diversity and Inclusion, and Association staff are available to assist the sections as they
complete the different phases of the plan. The Challenge provides a flexible framework for
ongoing diversity efforts, recognizing that different sections have different strengths,

weaknesses and objectives in this area.

We are also hopeful that some structural changes within the Association will facilitate
section participation in diversity initiatives. We recently created a Department of Section
Services, staffed by full-time, dedicated liaisons. Sections were previously assisted by
Association staff members who had various other duties in addition to their section
responsibilities. The structure of the new Department is intended to provide consistent, high-

quality support, and to help the sections achieve their membership- and diversity-related goals.

We look forward to seeing the results of these and other ongoing initiatives related to
diversity and section services. The Diversity Report Card is a useful tool that allows us to
measure our progress. We hope that the focus we have placed on these important priorities will
be reflected in future Report Cards, with respect to both improved participation rates and
enhanced diversity among our sections” membership and leadership. The most recent Section
Diversity Survey was conducted in the spring and summer of 2011, and the results of that

survey are included in this report.
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I1. METHODOLOGY

In 2005, the 23 Section chairs were asked to complete and return a survey reporting on
the ethnicity, gender and disability status of leaders of their respective Sections, as well as the
ethnicity, gender and disability status of publication editors, program chairs and program
faculty from 2004. They were asked also to provide information about their Section’s diversity

plans, including whether the Section had a diversity chair and/or committee.

In 2007, two automated surveys were used to collect this same information. The surveys
were distributed by both email and regular mail, and Section leaders could respond either by
using a link embedded directly in the email or by returning the information by regular mail or

fax.

The first 2007 survey was a three-question census sent to 1,357 Section leaders, including
officers, executive committee members, nominating committee members, committee chairs and
the like, asking them to report their individual ethnicity, gender and disability status. Of the
1,357 leaders surveyed, 99% (1,343) volunteered information regarding their gender, 78% (1,056)
volunteered race/ethnicity information, and 55% (743) volunteered information regarding

disability status.

The second 2007 survey was a questionnaire sent to each of the 23 Section chairs,
requesting a report on the ethnicity, gender and disability status of Section publication editors
and program faculty from 2006, as well as the Section’s diversity plan and officers, if applicable.

We received responses from all 23 Section chairs.

Similarly, in 2009, two surveys were used: a four-question census sent to 1,445 Section

leaders (list in group), and a questionnaire sent to each of the 25 Section Chairs. The 2009 census
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and survey were essentially the same as used in 2007, the only difference being the addition of
questions seeking information about members’ sexual orientation. In 2009, of the 1,445 leaders
surveyed, 99% (1,434) volunteered information regarding their gender, 77% (966) volunteered
race/ethnicity information, 63% (904) volunteered information regarding disability status, and
37% (532) volunteered information on sexual orientation. However, of the questionnaires sent to
the 25 Section Chairs —which requested a report on the ethnicity, gender and disability status of
Section publication editors and program faculty from 2008, as well as the Section’s diversity

plan and officers —12 provided responses:

* Business * Health

* Commercial and Federal Litigation * Judicial

* Criminal * Municipal

* Dispute Resolution * Real Property

* Entertainment, Arts and Sports * Senior Lawyers
* Environmental * Tax

For the 2011 Report Card, data from four surveys were used:

1) The 2011 Member Profile was sent to 1,525 Section leaders with a specific request to
complete all four questions under the “Optional Info” category of the profile, which details a
leader’s gender, ethnicity, sexual orientation and disability status (see Appendix A). Out of 1,525

Section leaders:

* 1,517 provided their gender information (99%);

* 1,110 provided their ethnic information (73%); 47 declined to answer and 368 provided no

data;

* 1,014 provided their disability status (67%); 125 declined to answer and 386 provided no data;
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* 721 provided their sexual orientation status (47%); 70 declined to answer and 734 provided no

data.

2) A similar four-question form was sent to Section publication editors (see Appendix B).

Editors from 14 of the 24 Sections that have member newsletters replied to the form.

3) Section chairs were sent the Diversity Initiatives questionnaire (see Appendix C). All

Sections completed the questionnaire, responses to which appear at the end of this report.

4) With the assistance of the NYSBA’s Meetings Department, Sections completed
programming questionnaires detailing the gender, ethnicity, sexual orientation and disability

status of their program chairs and speakers (see Appendix D).

Summary
Section Leader Survey Response Rates

2007 2009 2011
Gender 99% 99% 99%
Race / Ethnicity 78% 77% 73%
Disability 55% 63 % 67 %
Sexual Orientation NA 37 % 47 %
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II1. CoMPARISON OF 2005, 2007, 2009 AND 2011

Gender

In 2011, females comprised:
* 34% of overall Association membership,
* 31% of all Section members and

¢ 28% of all Section Leaders.

All of the sections reported on gender, including the Dispute Resolution and Senior
Lawyers Sections, both of which were formed in 2009. Female Association membership is up 4%

from 2005 and female Section membership is up 6.5% from 2005.

In 2005, eight of the 23 Section chairs were female; in 2007, six of the 23 Section chairs
were female and in 2009, six of 25 Section chairs were female. In 2011, there are seven female

Section chairs out of all 25 Sections (see Summary Table below).

Section Executive Committee Composition by Gender

In 2005, 11 Sections had an executive committee composition matching or exceeding

their respective female membership:

e Antitrust ¢ Judicial

* Business * Municipal

* Commercial and Federal Litigation * Torts Insurance and Compensation
* Corporate Counsel * Trial Lawyers

* Elder * Trusts and Estates

¢ Environmental
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In 2007, the number of Sections with executive committee composition matching or
exceeding their respective female membership remained the same, with two Sections dropped

from the 2005 report and 2 new Sections added:

* Antitrust * Health

* Business * Intellectual Property

* Commercial and Federal Litigation * Judicial

* Elder * Municipal

* Food Drug and Cosmetic * Torts Insurance and Compensation

¢ General Practice

In 2009, only eight of 25 Sections had an executive committee composition matching or

exceeding its female membership:

* Business * Intellectual Property

* Commercial and Federal Litigation * Judicial

* Entertainment Arts and Sports * Senior Lawyers

* Elder * Torts Insurance and Compensation

In 2011, 10 Sections had matching executive committee composition:

* Antitrust * Commercial and Federal Litigation
* Corporate Counsel * Food and Drug

* Dispute Resolution * Intellectual Property

* Entertainment Arts and Sports * Judicial

* Elder * Senior Lawyers
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Section Leadership Composition by Gender

In 2005, the percentage of Section leaders (i.e., officers, executive committee members,
committee chairs, subcommittee chairs and the like) in the following 10 Sections matched or

exceeded their respective female membership:

e Antitrust ¢ Judicial

* Business * Municipal

* Commercial and Federal Litigation * Torts Insurance and Compensation
* Elder * Trial Lawyers

* Environmental * Trusts and Estates

That number increased to 14 Sections in 2007:

* Antitrust * Health

* Business * Intellectual Property

* Commercial and Federal Litigation * Judicial

* Corporate Counsel * Municipal

* Elder * Torts Insurance and Compensation
* Food Drug and Cosmetic * Trial Lawyers

* General Practice * Trusts and Estates

In 2009, the number dropped, leaving only nine Sections out of 25 having the same or a greater

percentage of female leaders than their female membership:

* Antitrust * Intellectual Property

* Business * Judicial

* Commercial and Federal Litigation * Senior Lawyers

* Entertainment Arts and Sports * Torts Insurance and Compensation
* Elder
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In 2011, 11 Sections had leader compositions that matched or exceeded their respective female

membership:

* Antitrust * Food and Drug

* Corporate Counsel * Intellectual Property
* Dispute Resolution * Judicial

* Entertainment Arts and Sports * Senior Lawyers

* Elder * Trusts and Estates

* Commercial and Federal Litigation

Information about the gender makeup of the NYSBA’s Executive Committee and House

of Delegates appears at the end of this report.

Summary
Section Chairs by Gender

2005 (23 Sections) 2007 2009 (25 Sections) 2011
Female 8 (35%) 6 (26%) 6 (24%) 7 (28%)
Male 15 (65%) 17 (74%) 19 (76%) 18 (72%)
Summary

Percentage of Section Executive Committees with Female Membership that Matches or Exceeds
Percentage of Female Membership of the Section

2005 (23 Sections) 2007 2009 (25 Sections) 2011
Number of Sections 11 (48%) 11 (48%) 8 (32%) 10 (40%)
Summary

Percentage of Section Leadership (Female) that Matches or Exceeds Percentage of Female
Membership of the Section

2005 (23 Sections) 2007 2009 (25 Sections) 2011

Number of Sections 10 (43%) 14 (61%) 9 (36%) 11 (44%)
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Sexual Orientation

This is the second time the Association has surveyed our membership as well as Section
leadership with regard to their sexual orientation. Among our general membership, 76% either
declined to or failed to answer, compared to 83% of Association membership not responding or
providing data in 2009. We continue to extrapolate that just under 3% of Association members
are lesbian, gay, bisexual or transgendered (LGBT). Of the 30.5% of Section members reporting
their LGBT status, 2.85% identified themselves as LGBT, which is consistent with our overall
membership, with 2.76% of overall members identifying themselves as LGBT. While a far larger
percentage of Section leaders (47%) disclosed their sexual orientation, only 1% of that total

identified themselves as LGBT.

Three Sections tied for the best overall survey response rate from its leadership ranks at
67%: Family, Judicial and Senior Lawyers. Several other Sections had a response rate of 50% or
more: Elder, Labor, Real Property, Torts Insurance and Compensation, Trial Lawyers and

Trusts and Estates.

The Section reporting the highest percentage of LGBT attorneys in leadership positions
was Corporate Counsel, with 8.3% of that Section’s leadership reporting LGBT status. Similar to
the 2009 report, one-third (1/3) of Corporate Counsel Section’s executive officers are LGBT,

which is the highest reported among all the Sections.

A number of Sections reported a higher percentage of LGBT members than what is
reflected in the overall Association membership of approximately 3%. Those Sections include
the Judicial Section with over 5% of their overall Section membership (down from 6% in 2009).
Other Sections reporting higher LGBT membership include Antitrust (3.57%), Corporate
Counsel (3.94%), Entertainment, Arts and Sports Law (5.93%), Food, Drug and Cosmetic
(3.75%), Heath Law (3.42%), International (3.03%), Intellectual Property (4.16%), Labor (3.73%),
Tax (3.02%), and Young Lawyers with 5.9% of their membership reporting LGBT status. The

lowest reported LGBT member rate is the Municipal Law Section at 1.11%.
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The percentages by Section of leaders who “declined or failed to respond” ranged from
58.9% to 77.1%. However, it is worth noting that while “Decline to Answer” and “No data”
results are high within all Sections, they are lower than the percentages reported in the 2009
Report Card. This improvement is the result of heightened awareness of gay rights and

improved communications on this issue at national and local levels, as well as a greater public

acceptance and more personal comfort level in reporting such information.

[W]hile “Decline to Answer” and “No data” results [to the question of sexual
orientation] are high within all Sections, they are lower than the percentages
reported in the 2009 Report Card. This improvement is the result of heightened
awareness of gay rights and improved communications on this issue at national
and local levels, as well as a greater public acceptance and more personal

comfort level in reporting such information.

In 2011, six Section executive committees had sexual orientation diversity equal to or
greater than their respective Section membership: Corporate Counsel, Environmental, Family,

Health, Judicial, and Tax.

Information about the sexual orientation makeup of the NYSBA’s Executive Committee

and House of Delegates appears at the end of this report.

Ethnic and Racial Diversity

In 2011, ethnic and racial minorities comprised 11.82% of the overall Association
membership, up slightly from 11.38% in 2009, 10.78% in 2007 and 10.07% in 2005. The
percentage of ethnic/racial minority participation in each of the Sections, however, varied

greatly.

Similar to 2009, 10 out of 25 Sections had membership percentages of ethnic/racial
minorities greater than the 11.82% of the Association membership. The Sections with the highest
percentages were the Young Lawyers with 25.89% and International with 23.93%. Other

Sections with higher percentages were Entertainment, Arts and Sports Law (19.51%),
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Intellectual Property (17.25%), Corporate Counsel (16.14%), Food Drug and Cosmetic Law
(14.48), Judicial (13.60%), Antitrust Law (13.48%), Business Law (12.05%), and Dispute
Resolution (11.88%). While the level of ethnic/racial minority participation in Section
membership is important, the level of minority representation within Section leadership is even
more important. Ethnic/racial minority participation in leadership encourages and sustains
diversity in membership. Based on the data for “All Section Leaders” (which includes the
executive committee members, officers, chairs of committees and the nominating committee of a
Section), five Sections had a percentage of ethnic/racial minorities in leadership positions that

was greater than the percentage in its membership, down from six Sections in 2009.

Similar to findings in 2009, the percentages of ethnic/racial minorities of executive
committees of the Sections were mostly the same or close to the corresponding percentages for
all Section leaders. Five Section executive committees had race/ethnic diversity equal to or
greater than their respective membership: Criminal, Elder, Health, Judicial, and Torts Insurance

and Compensation.

In 2011, one Section chair has a diverse background, compared with 2009 when there
were no diverse chairs, and 2007, when two of 23 Section chairs were members of ethnic/racial
minorities. However, since 2007 Section members reporting their race/ethnicity have increased

steadily:

* 1,517 in 2007

* 1,781 in 2009 make as chart
* 2,001 in 2011.

The same holds true with Section leaders (84 in 2007, 88 in 2009 and 96 in 2011).
Unfortunately, the number of Section members who decline to answer has increased as well —
from 19 in 2007 to 405 in 2011. The same holds true for Section leaders—18 in 2007 and 2009,
which then more than doubled to 47 in 2011. This increasing trend of members who decline to

provide this data is not specific to the category of race and ethnicity.

In 2011, the percentage of ethnic/racial minorities in the Executive Committee of the

Association was 28% (an increase from 23.08% in 2009), due to the establishment of two
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diversity seats to encourage ethnic/racial minority participation and increased efforts by recent

NYSBA leaders to welcome diverse attorney into bar association governance.

All members of NYSBA’s current Executive Committee provided their racial / ethnic
data. And of the 300 reported responses from the members of NYSBA’s House of Delegates, 243
provided race / ethnicity data, 2 declined to answer and 55 provided no data. This compares
with 242 providing data in 2009, 1 declining to answer and 50 providing no data for a total of

293 responses.

Information about the racial makeup of the NYSBA’s Executive Committee and House

of Delegates appears at the end of this report.

Summary
Ethnicity of Overall NYSBA Membership

Asian / Pacific African American Hispanic Multiple Race Native American Other Caucasian

2005 3.76% 2.57% 1.95% -- 0.29% 1.51% 89.92%

2007 4.28% 2.72% 2.02% -- 0.26% 1.49% 89.23%

2009 4.53% 3.00% 2.25% 0.15% 0.28% 1.50% 88.29%

2011 4.84% 3.06% 2.37% 0.25% 0.26% 1.59% 87.63%
Summary

Ethnicity of Overall Section Membership

Asian / Pacific African American Hispanic Multiple Race Native American Other Caucasian

2005 2.93% 2.19% 1.59% - 0.23% 1.37% 91.69%
2007 3.15% 2.47% 1.71% -- 0.20% 1.39% 91.08

2009 3.23% 2.60% 2.00% 0.18% 0.25% 1.27% 90.47%
2011 3.53% 2.90% 2.09% 0.31% 0.23% 1.32% 89.62%
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Disability

In terms of overall responses for the past three reports (2007, 2009 and 2011), 100% of
respondents provided their disability status. The percentage of members who noted having a
disability (2.56%) versus those responding they do not or declined to answer (97.44%) was

consistent over the past three reporting periods.

Percent amounts for Section members was a little less, with 1.65% responding yes to

having a disability and 98.24% reporting no or declining to answer.

For the past three reporting cycles, 100% of the Section chairs reported their status, all of
whom in 2011 and 2007 either noted they did not have a disability or declined to answer. In
2009, 5.26% of Section chairs reported a disability, while 94.74% responded they did not have a
disability. Of all Section leaders, 2.6% responded having a disability over the past three

reporting periods, while 97.4% responded they did not have a disability or declined to answer.

NYSBA’s Executive Committee members all responded over the past three reports, with
100% saying they did not have a disability or declined to answer in 2007 and 2011. In 2009,
4.17% of Executive Committee members reported having a disability and 95.83% reporting they

did not have a disability or declined to answer.

For members of NYSBA’s House of Delegates—2009 and 2011 being the only reporting
periods—1.78% reported having a disability and 98.22% noted they did not have a disability or

declined to answer.

As noted earlier, the percentage of members who responded yes or no to their disability
status has been fairly consistent over the past three years and throughout the categories detailed
above. However, there has been a significant increase in the number of members who have

declined to answer this question from 2006 - 2007 through the 2010 - 2011 reporting periods.

In 2007, 3.32% of all NYSBA members neglected to answer this question. That
percentage increased to 5.40% in 2009 and 7.68% in 2011. When looking at responses by Section
members, the numbers are even higher —4.29% declined to answer in 2007, versus 7.21% in 2009

and 10.28% in 2011.
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While all of the Section chairs did provide their disability status in 2007, the number of
chairs who declined to give an answer in 2009 more than tripled to 16%, before settling back to

7.14% in 2011.

For 2009 and 2011, 7.41% of NYSBA’s Executive Committee members declined to answer

their disability status. In 2007, all members did report their status.

Finally, in 2009, 9.22% of the members in NYSBA’s House of Delegates declined to
answer their disability status, compared to 11.33% in 2011.

These numbers could indicate an increasing awareness and—more critically—a
heightened sensitivity to an individual’s disability status. Comparatively, the percentage of all
NYSBA members who declined to answer their sexual orientation averaged 2.11% over the last
two reporting periods, versus 6.54% of members who declined to answer their disability status.
However, the number of members who declined to answer their sexual orientation did increase
from 1.75% in 2009 to 2.47% in 2011, and similar increases of members declining to answer their
sexual orientation can be found in most categories (specifically within Section membership,
Section leaders, and NYSBA’s House of Delegates) though the increases have not been as

dramatic as with the disability question.

IV. RECOMMENDATIONS

The New York State Bar Association has made a strong commitment to enhancing
diversity in all areas of participation, from leadership to membership. In addition to the
following recommendations, it is our hope that the initiatives discussed in Part I of this report,
including the President’s Section Diversity Challenge and the new Department of Section
Services, will further our diversity efforts by helping the Sections to meet their diversity goals

and facilitating their participation in projects such as this Report Card.

(1) This report should continue be published on the Association’s Web site and the
results be reported in the State Bar News. To provide Section leaders and the House of Delegates

with adequate time to review and comment on the report and recommendations, the
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Committee recommends that publication occur after the 2012 Section Leader’s Conference and

the House of Delegates” June 2012 meeting.

(2) A strategic plan should be developed by the Committee on Diversity and Inclusion in
collaboration with the Association’s Department of Section Services and the Manager of Bar
Services, building from past strategic plans insofar as they dealt with increasing diversity, to
provide Section leaders with the support needed to collaborate with minority bar associations in
an effort to attract new Section members. This plan should continue to include events that

would bring together Section leaders with minority bar association leaders.

(3) The Committee on Diversity and Inclusion conducted a program at the 2009 Annual
meeting which brought together minority bar association leaders from throughout the State.
This was an informative and effective program. NYSBA leadership has since met annually with
leaders of minority bar associations from across the state. We suggest that efforts like this be
maintained by all areas of the Association to continue to express and promote the Association’s

focus and dedication to increasing diversity in its leadership and membership.

(4) The Association should promote enhanced communications and relationship
building with its members, Section leaders regarding the importance of accurate self-reporting
for purposes of collecting diversity data. This could include regular information sessions in the
12 months between the release of the current report and the commencement of collecting data

for the next report.

(5) The administration of the survey and analysis thereof requires significant staff
support. This year the responsibility of the report was moved to the Department of Bar Services,
which secured the participation of the Section Chairs, analyzed the raw data and prepared the
2011 Report. We believe that the administration of the survey should be primarily staff-driven
and that adequate staff or alternative resources, such as an intern or law student, be provided
for that purpose in the future. Given our deep commitment to diversity at every level of the
Association, we believe that this vital project should remain an Association priority and that we
continue to evaluate and report to the membership on a biennial basis the success of ongoing

efforts within our leadership, membership and activities to enhance diversity.
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NYSBA Governance—Breakdown by Gender

NYSBA Executive Committee
Gender 2008-2009

NYSBA Executive Committee
Gender 2010-2011

Female

Female
29.63% Male ema

44.44%

70.37%

House of Delegates House of Delegates
Gender 2008-2009 Gender 2010-2011

Female
30.38% Female

32.11%
Male
67.89%
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NYSBA Governance—Breakdown by Race / Ethnicity

NYSBA Executive Committee

Race/Ethnic Group 2010-2011 NYSBA Executive Committee

Race/Ethnic Group 2010-2011
Asian/Pacific Black/African

Asian/Pacific
Islander 3.85% American 7.69% Hispanic 4% i

3 Islander 8%

Black/African
American 16%

11.54 % Multiple Race/
Ethnic Group
4%
House of Delegates House of Delegates
Race/Ethnic Group 2008-2009 Race/Ethnic Group 2010-2011
Asian/Pacifi
Asian/Pacific Black/African Other Isla:::;(r ;c;::'c% Black/African
Hispanic 4.13% Islander 2.48% American 6.2% 1.23% American 7%

Other
2.48%
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NYSBA Governance—Breakdown by Sexual Orientation

NYSBA Executive Committee NYSBA Executive Committee
Sexual Orientation 2008-2009 Sexual Orientation 2010-2011

Heterosexual
100%

Heterosexual
100%

\

N N

House of Delegates

UTE House of Delegates
Sexual Orientation 2008-2009

Lesbian/Gay/ Sexual Orientation 2010-2011
Bisexual/
Transgender Lesbian/Gay/

2.26% Bisexual/ Transgender

Heterosexual

97.74% Heterosexual

97.96%
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NEW YORK STATE BAR ASSOCIATION

One Elk Street, Albany, New York 12207 ¢ ph 518.463.3200 ¢ www.nysba.org

NYSBA

COMMITTEE ON DIVERSITY

BETTY LUGO
Co-Chair
Pacheco & Lugo, PLLC March 30,2011
340 Atlantic Avenue
Brooklyn, NY 11201 .
718/855-3000 Dear Section Leader,
FAX 718/855-6565
blugo@pachecolugo.com

The New York State Bar Association will issue its 2011 Diversity Report Card later this
KEQZ‘_%LZ?' STANDARD year. The Report Card, prepared by the Association's Committee on Diversity, is based
Epstein Becker & Green, P.C.  on data submitted by various sources within the NY SBA—including the Professional
250 Park Avenue Practice Sections—in response to its biennial survey.

New York, NY 10177
212/351-4670

FAX 212/661-0989

kstandard@ebglaw.com To assist each Section in developing leadership that is diverse in all respects, and to see

how we have improved over the past few years, | am asking all Section leaders to
complete the 2011 Membership Profile—specifically the section requesting gender, race, ethnic origin, sexual
orientation and disability information (hereinafter “Optional Information”).

Note that providing your Optional Information is just that—optional. However, your participation in this effort to
gather diversity information is vital; without your help, we are unable to ascertain an accurate assessment of the
diversity within our Section leadership. Please take a few minutes to complete the entire Profile, including your
Optional Information. The information you submit will be kept strictly confidential and only be used in the
aggregate for purposes of the Diversity Report Card.

This aggregate information is indeed helpful. Of the 1,445 Section leaders surveyed in the 2009 report, 99 percent
volunteered information regarding their gender, 77 percent provided their race / ethnicity backgrounds, 63 percent
volunteered information regarding disability status and 37 percent volunteered information on sexual orientation.
It is my hope we can improve on response rates for all these categories.

The 2011 Membership Profile is located online and is accessed through www.nysba.org. Select the LOGIN button
and enter your user name and password. If you need help or forgot your password, use the links at the bottom of
the Login page for "Need help logging in?" or "Forgot your password?"

After login, go to "Personal Contact Profile (My Profile)" and verify & submit your updated information on each
of the four tabs. Optional Information is located under the “Attorney Info” tab.

If you experience trouble accessing the web site due to heavy traffic, we would appreciate your patience and
recommend you try again at a later time. If you have any questions or comments, please contact our Membership
Services Department at 800.582.2452 or send an e-mail to membership@nysba.org.

Please complete your profile no later than Friday, April 22, 2011.

On behalf of the Association and its Membership and Diversity committees, thank you for fully completing the
2011 Member Profile, for your support as a member and for your dedication and service as a Section leader.

Sincerely,
Stephen P. Younger  Betty Lugo Kenneth G. Standard
NYSBA President Co-chairs, Committee on Diversity
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OPTIONA L INFO O

The New York State Bar Association’s Commlttee on %\/Imonﬂes in the Profession has issued a report éntitled “Miles to Go: Measunng Raual and
Ethnic Diversity among New York Lawyers” to analyze existing data on New York fawyers, and to identify strategies for improved data collection. The
Committee concluded that existing data are instfficient to meastre the representation of miriorities in the profession in New York: In November of
2007, the Association’s House of Delegates adopted a reso!utlcn to take steps fo implement the Committea's fecommendations, including expandad
collect ion of demegraphxc data encompassmg gender, race, color, ethnic origin, national origin, sexual orientation, age and disability.

While the questlons below are o;}tional we ask that | you provide the information requested as it will help the Association to better understand the
needs of its diverse membership, and to better serve the legal profession in New York State. This ;nformatxon will be kept strictly confidential and WI”
only be used cr; the aggregate Thank you for your assistance and support.

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OYes ONo O Dedine to Answer

DO YOU CONSIDER YOURSELF:

O Asian/Pacific Islander (O Hispanic O Native American O Other
(O Black/African American O Multiple Race/Fthnic Group (O White/Caucasian O Decline to Answer
GENDER:

O Male O Female

SEXUAL ORIENTATION:
O Heterosexual O Lesbian/Gay/Bisexual/Transgender O Decline to Answer

)

Y Please return the form in the enclosed envelope or to the NYSBA address below:
New York State Bar Association, Attn: Member Profile, One Elk Street, Albany, NY 12207

g
i
»
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PUBLICATIONS:

Publications include books, journals, newsletters, or electronic newsletters published
by your section, (excluding those co-sponsored by the CLE Department/Committee).

3) Please enter the number of male editors of such publications during 2010 who
may be classified into the following categories:

Asian/Pacific Islander
Black/African American
Hispanic

Native American
White/Caucasian

Other

Don't know the ethnicity

4) Please enter the number of female editors of such publications during 2010 who
may be classified into the following categories:

Asian/Pacific Islander
Black/African American
Hispanic

Native American
White/Caucasian

Other

Don't know the ethnicity

5) Please enter the quantity of editors who are persons with disabilities™.

* Disability is defined as an impairment that prevents or severely restricts an individual from
doing activities that are of central importance to most people’s daily lives. The impairment’s
impact must also be permanent or long term.

6) Please enter the quantity of editors whom you know to be openly
Lesbian/Gay/Bisexual/Transgender:
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MANUAL TALLY-2011 DIVERSITY REPORT CARD-PART TWO

SECTION
NAME

Antitrust

Commercial and Federal Litigation
Corporate Counsel

Dispute Resolution
Entertainment, Arts and Sports
Environmental

Family

General Practice

Health

Intellectual Property
International

Municipal

Real Property

Torts, Insurance and Compensation
TOTALS

WHITE
MALES

= = NNDN

15

BLACK ASIAN WHITE BLACK ASIAN
MALES MALES FEMALES FEMALES FEMALES
1
1 1
1 5 1
1
1 1
1
1
1
1 2 1
2 2 13 2 1

DISABILITIES GAY
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2011 Diversity Report Card - Diversity Initiatives Page 1 of 2

)

i NEW YORK STATE BAR ASSOCIATION

2011 Diversity Report Card - Diversity Initiatives

Conducted by the Committee on Diversity and Inclusion.

1) Section: (select from drop down menu)

2) Individual(s) completing the survey:

Name:
Telephone:

E-mail:

Diversity Initiatives:

Diversity Plans:
3) Has your section designated a

Yes No
Diversity Committee
Diversity Coordinator
Diversity Chair

Other position/entity for this purpose (please specify)

4) If you selected "Other position/entity for this purpose," please specify:

5) Does your section have a long-range plan to increase the participation of:

Yes No
Minority attorneys/judges
Minority law students
Women attorneys/judges
Women law students
Persons with disabilities
Lesbian/Gay/Bisexual/Transgender attorneys

Lesbian/Gay/Bisexual/Transgender law students

6) Please describe the plan:

http://vovici.com/wsb.dll/s/752dg4abc3 6/9/2011



2011 Diversity Report Card - Diversity Initiatives Page 2 of 2

Initiatives:

7) Please describe specific initiatives, programs, projects or other activities (not aspirational goals) that your
section has undertaken during 2008 or began planning that demonstrate the section’s commitment to
increasing the participation within your section or within the profession of:

(1) Minority attorney/judges

(2) Women attorneys/judges

(3) Women law students

(4) Minority law students

(5) Persons with disabilities

(6) Lesbian/Gay/Bisexual/Transgender attorneys
(7) Lesbian/Gay/Bisexual/Transgender law students

8) Please note your achievements or results of the above initiatives thus far.

Committee on Diversity and Inclusion:
9) Please note below ways in which the Committee on Diversity and Inclusion can be of assistance to your

Section in advancing diversity in its membership and activities.

Thank you for participating. Please select "Submit Survey" below to complete this report.

Submit Survey

Online Survey Software powered by Vovici.

http://vovici.com/wsb.dll/s/752dg4abc3 6/9/2011



New York State Bar Association - 2011 Diversity Report Card

Antitrust Law Section | Contact: Jay L. Himes

Designated a Diversity Committee?
Designated a Diversity Coordinator?
Designated a Diversity Chair?

Designated a "Other position/entity for this purpose?” Yes

Please specify "Other position/entity for this purpose:"
Membership/Diversity generally

Plan to increase the participation of: Minority attorney/judges? No
Plan to increase the participation of: Minority law students? No
Plan to increase the participation of: Women attorneys/judges? No

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? No
Plan to increase the participation of: L/G/B/T attorneys? No
Plan to increase the participation of: L/G/B/T law students? No

Please describe the plan:

No long range plan, but efforts are made from time to time. We participate in the state bar diversity session during the
Annual Meeting. We do a "why antitrust" program every summer to encourage younger members. We run a writing
competition to encourage law students. We've also co-sponsored programs with other Sections directed to women and
attorneys of color.

Please describe specific initiatives, programs, projects or other activities to increase participation.
See above.

Please note your achievements or results of the above initiatives thus far.

Please note below ways in which the Committee can be of assistance.
Tell us what other Sections do.
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New York State Bar Association - 2011 Diversity Report Card

Business Law Section | Contact: Paul Silverman

Designated a Diversity Committee?
Designated a Diversity Coordinator? Yes
Designated a Diversity Chair?

Designated a "Other position/entity for this purpose?”

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students? Yes
Plan to increase the participation of: Women attorneys/judges? Yes

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? Yes
Plan to increase the participation of: L/G/B/T attorneys? Yes
Plan to increase the participation of: L/G/B/T law students? Yes

Please describe the plan:
In the first years of practice they are offered far-reduced rates to attend away events and CLE programs. Law students
can obtain a reward for a winning published article.

Please describe specific initiatives, programs, projects or other activities to increase participation.
See above. We are also in the process of selecting a successor coordinator.

Please note your achievements or results of the above initiatives thus far.
Increase in targeted persons as members and/or becoming participating members.

Please note below ways in which the Committee can be of assistance.
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New York State Bar Association - 2011 Diversity Report Card

Commercial & Federal Litigation Section | Contact: David Tennant

Designated a Diversity Committee? Yes
Designated a Diversity Coordinator? No
Designated a Diversity Chair? No
Designated a "Other position/entity for this purpose?” Yes

Please specify "Other position/entity for this purpose:"
We have designated a "Diversity Team" in response to the President's diversity challenge to the sections.

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students? Yes
Plan to increase the participation of: Women attorneys/judges? Yes

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? No
Plan to increase the participation of: L/G/B/T attorneys? No
Plan to increase the participation of: L/G/B/T law students? No

Please describe the plan:

Our plans to increase the participation of minority lawyers / law students include continuing two existing programs—the
Smooth Moves program and funding two minority fellowships for law student interns—and implementing two new
programs—taking our Section's NYSBA-leading mentoring program and developing minority-specific features to attract
more minority lawyers and increasing the number of minority law students by replicating at all law schools in New York
State the McKnight Moot Program for minority college students at Cornell Law School. To increase the participation of
women, we shall continue to support existing programs—Lawyers in Transition and Women on the Move—among
others. Members of the Commercial & Federal Litigation Section have been instrumental in developing, expanding and
co-sponsoring the Women on the Move Program, which focuses on career development topics for women attorneys. It
has been held both Upstate and in the City and in 2011 will be held in both venues, chaired by Section member, Linda
Clark. The Section has also assisted the committee for Lawyers in Transition in adding to the diverse programs the
committee has sponsored and has helped increase the diversity of Committee's membership both upstate and in the
New York.

Please describe specific initiatives, programs, projects or other activities to increase participation.

(1) Smooth Moves 2007-2011 (premiere professional networking event for attorneys / judges of color, including
bestowing George Bundy Smith Pioneering Award); 2008-2011 fund two minority fellowships for law students to work
in chambers of Commercial Division justices.

(2) Former section chairs Lauren Wachtler and Sharon Porcellio have taken leadership roles in NYSBA to increase the
participation of women lawyers (Lawyers in Transition and Women on the Move), which the Section co-sponsors.
Former Section Chair Lesley Friedman Rosenthal is a highly visible proponent of women's issues within and outside
the NYSBA, and our Section has a history of promoting women in section leadership roles and being sensitive to the
needs of women lawyers.

(3) Some of our women-focused programs may include law students (need to explore).

(4) We plan to replicate the minority undergraduate moot court competition at Cornell Law School to all 15 law schools
in NYS. Details will be provided by letter.

(5) (6) and (7) Unaware of any specific initiatives. Lawyers in Transition would be one initiative which would address
the needs of disabled and LGBT attorneys.
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New York State Bar Association - 2011 Diversity Report Card
Commercial & Federal Litigation Section | Contact: David Tennant

Please note your achievements or results of the above initiatives thus far.

The Smooth Moves program has been spectacularly successful in drawing large numbers of minority attorneys and
judges, with record crowds in 2011. Because the program is not limited to commercial litigators, we do not expect (and
have not seen) a significant increase in minority attorneys joining our section. The minority fellowships have been well

received by the courts and we have some ideas to make it a better experience for both the students and the judges in
2012.

Please note below ways in which the Committee can be of assistance.
We would particularly appreciate the support of the Committee on Diversity in expanding the undergraduate minority
moot court program to all 15 law schools in New York. The scale of the effort requires resources beyond our Section.
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New York State Bar Association - 2011 Diversity Report Card

Corporate Counsel Section | Contact: Greg Hoffman

Designated a Diversity Committee? No
Designated a Diversity Coordinator? No
Designated a Diversity Chair? No
Designated a "Other position/entity for this purpose?” No

Please specify "Other position/entity for this purpose:"
We discussed this at our last EC meeting and will be creating a Diversity Committee within the next month

Plan to increase the participation of: Minority attorney/judges? No
Plan to increase the participation of: Minority law students? No
Plan to increase the participation of: Women attorneys/judges? No

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? No
Plan to increase the participation of: L/G/B/T attorneys? No
Plan to increase the participation of: L/G/B/T law students? No

Please describe the plan:
Upon creation of the Diversity Committee, we will be establishing a long range plan.

Please describe specific initiatives, programs, projects or other activities to increase participation.

Our Executive Committee currently has 40% women; 16% people of color; and 4% (one person) who is openly LGBT.
We offer the Kenneth G. Standard Diversity Internship Program each year. We offered a scholarship to the YLS Trial
Academy and one of the application questions asked how the candidate encouraged/promoted diversity in the legal
profession. Our Section is committed both in its recruitment from the EC and generally to increasing diversity. When
we conduct CLEs, we always work to ensure diversity on the panels.

Please note your achievements or results of the above initiatives thus far.

Please note below ways in which the Committee can be of assistance.
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New York State Bar Association - 2011 Diversity Report Card

Criminal Justice Section | Contact: Marvin E. Schechter

Designated a Diversity Committee? No
Designated a Diversity Coordinator?
Designated a Diversity Chair?

Designated a "Other position/entity for this purpose?”

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students?

Plan to increase the participation of: Women attorneys/judges? Yes
Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities?

Plan to increase the participation of: L/G/B/T attorneys?

Plan to increase the participation of: L/G/B/T law students?

Please describe the plan:

On Thursday, June 16, 2011 the officers will meet to decide on co-chairs for this committee. The outlines of a
complete plan were discussed with the Section Executive Committee in May 2011, and we hope to have this Diversity
Committee operational by July 2011.

Please describe specific initiatives, programs, projects or other activities to increase participation.
We will increase the number of minority attorneys and judges. We have not addressed the other categories noted
above though we have several women involved and represented on the Section EC.

Please note your achievements or results of the above initiatives thus far.
See above.

Please note below ways in which the Committee can be of assistance.
| would be interested in knowing how to identify persons with disabilities in the criminal justice system who can be on
our EC.
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New York State Bar Association - 2011 Diversity Report Card

Dispute Resolution Section | Contact: Charles Moxley

Designated a Diversity Committee? Yes
Designated a Diversity Coordinator? Yes
Designated a Diversity Chair? Yes

Designated a "Other position/entity for this purpose?”

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges?
Plan to increase the participation of: Minority law students?
Plan to increase the participation of: Women attorneys/judges?
Plan to increase the participation of: Women law students?
Plan to increase the participation of: Persons with disabilities?
Plan to increase the participation of: L/G/B/T attorneys?

Plan to increase the participation of: L/G/B/T law students?

Please describe the plan:
We are in the process of preparing the plan, which, up to now, has consisted of having a Diversity Committee with the
mandate to advance diversity within the Section.

Please describe specific initiatives, programs, projects or other activities to increase participation.
We conducted a CLE program with a minority bar association last year and are planning further such initiatives. We will
be submitting a formal plan in September.

Please note your achievements or results of the above initiatives thus far.
The CLE program attracted a substantial audience. We will be following up with similar such initiatives.

Please note below ways in which the Committee can be of assistance.
We understand the current Diversity Initiative of the State Bar. The materials circulated about the Initiative have been
quite helpful to us in conceptualizing how we will devise our plan.

Page 49






New York State Bar Association - 2011 Diversity Report Card

Elder Law Section | Contact: Kerry Archer

Designated a Diversity Committee? Yes
Designated a Diversity Coordinator? No
Designated a Diversity Chair? Yes
Designated a "Other position/entity for this purpose?” No

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students? Yes
Plan to increase the participation of: Women attorneys/judges? Yes

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? Yes
Plan to increase the participation of: L/G/B/T attorneys? Yes
Plan to increase the participation of: L/G/B/T law students? Yes

Please describe the plan:

We are seeking to increase diversity in our section by participating with minority bar associations and New York law
school minority student groups to provide awareness of our section and practice area by hosting events and panel
discussions. We intend to have questionnaires and feedback sheets to help with the process of following up with
potential members.

Please describe specific initiatives, programs, projects or other activities to increase participation.
1. Coordinate meet-and-greet events at New York law schools with the student minority groups to introduce the
students to elder attorneys and the practice.

2. Panel discussion with CLE creidt with diverse elder law attorneys and Surrogate and Guardianship Judges. This can

be co-sponsored with minority bar associations

Please note vour achievements or results of the above initiatives thus far.

Please note below ways in which the Committee can be of assistance.

Please provide us with a list of minority and women bar associations. Please let us know places where we can hold
events throughout the State of New York. Please provide a list of attorneys who practice elder law but are not part of
the section.
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New York State Bar Association - 2011 Diversity Report Card

Entertainment, Arts and Sports Law Section | Contact: Judith B. Prowda, Chair

Designated a Diversity Committee? Yes
Designated a Diversity Coordinator? No
Designated a Diversity Chair? Yes

Designated a "Other position/entity for this purpose?”

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students? Yes
Plan to increase the participation of: Women attorneys/judges? Yes

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? Yes
Plan to increase the participation of: L/G/B/T attorneys? Yes
Plan to increase the participation of: L/G/B/T law students? Yes

Please describe the plan:
We are in process of formulating our initial plan, including all of the above and veterans.

Please describe specific initiatives, programs, projects or other activities to increase participation.

We have sent representatives to and participated in the NYSBA Diversity Reception at the Annual Meeting. We have
co-sponsored and sent representatives to Smooth Moves and Women on the Move. We are planning to hold at least
one joint event with a Minority Bar Association. We are actively exploring the establishment of a mentorship program,
membership discounts, and law student liaisons. We sent a representative to a program for veterans and will be
following up.

Please note your achievements or results of the above initiatives thus far.
Our Executive Committee has become more diverse and we continue to expand our support for diversity initiatives.

Please note below ways in which the Committee can be of assistance.

We would like the Committee on Diversity and Inclusion to help us hold a program on what it is like to practice law as a
diverse lawyer in the entertainment, arts and sports (EASL) fields. We would like to explore establish an internship
program for academic credit for law students and would like assistance in finding corporate legal departments in the
EASL fields who would like to participate. We would appreciate sharing ideas and information so that we can advance
in our goals.
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New York State Bar Association - 2011 Diversity Report Card

Environmental Law Section | Contact: Lisa Bataille

Designated a Diversity Committee?
Designated a Diversity Coordinator?
Designated a Diversity Chair?

Designated a "Other position/entity for this purpose?”

Please specify "Other position/entity for this purpose:"

The Membership Committee Co-chairs are also the Diversity Chairs.

Plan to increase the participation of: Minority attorney/judges?
Plan to increase the participation of: Minority law students?
Plan to increase the participation of: Women attorneys/judges?
Plan to increase the participation of: Women law students?
Plan to increase the participation of: Persons with disabilities?
Plan to increase the participation of: L/G/B/T attorneys?

Plan to increase the participation of: L/G/B/T law students?

Please describe the plan:

No

No
Yes

No

No
No
No

The Section has had a Minority Fellowship Program in place for a long time, which recruits minority law students for
10-week summer internships at environmental organizations in New York. In addition, they assign these students a
mentor from the Environmental bar, and encourage participation in section activities.

Please describe specific initiatives, programs, projects or other activities to increase participation.
The program described above, which is co-sponsored by the ABA Section of Environment, Energy, and Resources.

Please note your achievements or results of the above initiatives thus far.

The program has been in place for 19 years.

Please note below ways in which the Committee can be of assistance.
It would be helpful to have specific suggestions and ideas on how the Section can improve its percentages of attorneys

of color with its membership.
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New York State Bar Association - 2011 Diversity Report Card

Family Law Section | Contact: Francis Affronti

Designated a Diversity Committee? No
Designated a Diversity Coordinator? No
Designated a Diversity Chair? No
Designated a "Other position/entity for this purpose?” Yes

Please specify "Other position/entity for this purpose:"

The Membership Committee is designated to include diversity initiatives. Also, the section recently instituted a meeting
scholarship program which was designed in part to increase participation by younger attorneys and diverse attorneys.
It is a new program, results not yet known.

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students? Yes
Plan to increase the participation of: Women attorneys/judges? No

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? No
Plan to increase the participation of: L/G/B/T attorneys? No
Plan to increase the participation of: L/G/B/T law students? No

Please describe the plan:

Law student meet and greet with the Young Lawyers Section attempts made to invite and get younger and diverse
attorneys to participate in section activities. The section is trying to coordinate with other minority bar associations on
some social events.

Please describe specific initiatives, programs, projects or other activities to increase participation.

The Section added a person of color as a co-chair of the membership committee, as well as someone of Hispanic
origin who will assist in developing an action plan for specific initiatives. Also as noted above, there is a new
scholarship program aimed at trying to encourage participation by both younger and diverse attorneys.

Please note your achievements or results of the above initiatives thus far.
Do not know; it's a new program. We'll have a better understanding after the Section's summer meeting in July.

Please note below ways in which the Committee can be of assistance.
We can use assistance to identify minority bars that have a family law section or committee that might want to partner
in the development of a program or networking event.
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New York State Bar Association - 2011 Diversity Report Card

Food, Drug & Cosmetic Law Section | Contact: Caryn Silverman

Designated a Diversity Committee? No
Designated a Diversity Coordinator? No
Designated a Diversity Chair? No
Designated a "Other position/entity for this purpose?” No

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? No
Plan to increase the participation of: Minority law students? No
Plan to increase the participation of: Women attorneys/judges? No

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? No
Plan to increase the participation of: L/G/B/T attorneys? No
Plan to increase the participation of: L/G/B/T law students? No

Please describe the plan:
Please describe specific initiatives, programs, projects or other activities to increase participation.
Please note your achievements or results of the above initiatives thus far.

Please note below ways in which the Committee can be of assistance.
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New York State Bar Association - 2011 Diversity Report Card

General Practice Section | Contact: Martin Kera

Designated a Diversity Committee? No
Designated a Diversity Coordinator? No
Designated a Diversity Chair? No
Designated a "Other position/entity for this purpose?” No

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students?
Plan to increase the participation of: Women attorneys/judges? Yes

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? No
Plan to increase the participation of: L/G/BI/T attorneys? No
Plan to increase the participation of: L/G/B/T law students? No

Please describe the plan:

Please describe specific initiatives, programs, projects or other activities to increase participation.
We had a table at the Diversity Reception at the start of the annual meeting. We co-sponsored a diversity event at
Lincoln Center.

Please note your achievements or results of the above initiatives thus far.
Need more effort.

Please note below ways in which the Committee can be of assistance.
Help to channel minority and women attorneys starting their own practice.
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New York State Bar Association - 2011 Diversity Report Card

Health Law Section | Contact: Karen Gallinari

Designated a Diversity Committee? No
Designated a Diversity Coordinator? No
Designated a Diversity Chair? No
Designated a "Other position/entity for this purpose?” Yes

Please specify "Other position/entity for this purpose:"
We are hoping that a few members—who serve on the Diversity Challenge Team we are creating for this year's
initiative—will step up and continue on as a Committee, and identify a Chair.

Plan to increase the participation of: Minority attorney/judges? No
Plan to increase the participation of: Minority law students? No
Plan to increase the participation of: Women attorneys/judges? No

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? No
Plan to increase the participation of: L/G/B/T attorneys? No
Plan to increase the participation of: L/G/B/T law students? No

Please describe the plan:
We are hoping that a few members who serve on the Diversity Challenge Team we are creating for this year's initiative
will step up and continue on as a Committee, and identify a Chair.

Please describe specific initiatives, programs, projects or other activities to increase participation.
We are hoping that a few members who serve on the Diversity Challenge Team we are creating for this year's initiative
will step up and continue on as a Committee, and identify a Chair to implement long term initiatives.

Please note your achievements or results of the above initiatives thus far.
We are hoping that a few members who serve on the Diversity Challenge Team we are creating for this year's initiative
will step up and continue on as a Committee, and identify a Chair to implement long term initiatives.

Please note below ways in which the Committee can be of assistance.
Continue to supply data and insight into barriers to and successful diversity initiatives. Also provide a fund from which
funds can be devoted to cover membership fees for out of work members.
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New York State Bar Association - 2011 Diversity Report Card

Intellectual Property Law Section | Contact: Joyce Creidy

Designated a Diversity Committee? Yes
Designated a Diversity Coordinator?
Designated a Diversity Chair? Yes

Designated a "Other position/entity for this purpose?”

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students? Yes
Plan to increase the participation of: Women attorneys/judges? Yes

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? Yes
Plan to increase the participation of: L/G/B/T attorneys? Yes
Plan to increase the participation of: L/G/B/T law students? Yes

Please describe the plan:
The Diversity Committee is working on accomplishing this by conducting a Section survey. The results will be used as
a benchmark against a study that is compiling data on how many of each of those categories are in the IP community.

Please describe specific initiatives, programs, projects or other activities to increase participation.

We have a yearly program that is called Women in IP; we take part in law school events including career nights and
also encourage law students to enter our writing competition and attend the cocktail reception that is held after the
annual meeting in NYC. We also take part in the Diversity Reception at the annual meeting in NYC

Please note your achievements or results of the above initiatives thus far.
We have gotten many members over the years as a result of programs like Women in IP, the Diversity Reception and
have gotten many more law students attending committee meetings and programs as a result.

Please note below ways in which the Committee can be of assistance.
Once we have completed our survey, we will come back to you with how you can help us. Many thanks for making this
a priority!
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International Law and Practice Section | Contact: Andre R Jaglom

Designated a Diversity Committee? Yes
Designated a Diversity Coordinator? No
Designated a Diversity Chair? Yes
Designated a "Other position/entity for this purpose?” No

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? No
Plan to increase the participation of: Minority law students? No
Plan to increase the participation of: Women attorneys/judges? No

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? No
Plan to increase the participation of: L/G/B/T attorneys? No
Plan to increase the participation of: L/G/B/T law students? No

Please describe the plan:
We have appointed a Vice Chair for Diversity and formed a committee including our several Vice Chairs for
Membership to develop such a plan.

Please describe specific initiatives, programs, projects or other activities to increase participation.
As noted, we have appointed a committee of Section Vice Chairs to develop a plan. Section officers and our
nominating committee are very conscious of the need for diversity.

Please note your achievements or results of the above initiatives thus far.

We have numerous Committee Co-Chairs and Section Officers who are women, and have identified female/minority
candidates for senior officer status leading to Section Chair, although two turned us down this year because of
personal and professional timing issues. We expect to turn to them again next year. Our Executive Committee includes
a very ethnically diverse group, largely through our Chapter Chairs in Latin America, Asia and Africa, but we have work
to do to expand our U.S.-based minority representation beyond the several current members.

Please note below ways in which the Committee can be of assistance.

Ken Standard is our Vice Chair for Diversity. | am confident he will be proactive in identifying any assistance we need.
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New York State Bar Association - 2011 Diversity Report Card

Judicial (Courts of Record) Section | Contact: Patricia K. Wood

Designated a Diversity Committee? Yes
Designated a Diversity Coordinator? No
Designated a Diversity Chair? No
Designated a "Other position/entity for this purpose?” No

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students? No
Plan to increase the participation of: Women attorneys/judges? Yes

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? No
Plan to increase the participation of: L/G/B/T attorneys? No
Plan to increase the participation of: L/G/B/T law students? No

Please describe the plan:

In the nomination process for officers, efforts are made to ensure gender and ethnic representation. The Section also
has a rotating schedule where upstate and downstate candidates are selected in alternating years, to ensure
geographic representation.

Please describe specific initiatives, programs, projects or other activities to increase participation.
All officers are serving as the Diversity Challenge committee.

Please note your achievements or results of the above initiatives thus far.
The section has had leadership which represents gender diversity, racial/ethnic, disabled and LGBT members.

Please note below ways in which the Committee can be of assistance.
All ideas are welcome!
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Labor and Employment Law Section | Contact: Alfred G. Feliu

Designated a Diversity Committee? Yes
Designated a Diversity Coordinator? No

Designated a Diversity Chair? Yes
Designated a "Other position/entity for this purpose?” Yes

Please specify "Other position/entity for this purpose:"
Diversity Fellowship Chair

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students? Yes
Plan to increase the participation of: Women attorneys/judges? Yes

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? Yes
Plan to increase the participation of: L/G/B/T attorneys? Yes
Plan to increase the participation of: L/G/B/T law students? Yes

Please describe the plan:
Components of the Plan: Diversity Fellowship Program; diverse speakers list; task force working on NYSBA Diversity
Initiative; initiating a mentoring program with a diversity focus; law school liaisons, and; attendance at law school fairs.

Please describe specific initiatives, programs, projects or other activities to increase participation.

Same as above. The Section is also committed to making the diversity fellowships part of our overall
leadership/mentoring program so that the fellows get and stay involved in our section, its leadership, its CLE and its
programs and conferences.

Please note your achievements or results of the above initiatives thus far.
Graduated 6 Fellows; one Diversity Fellow is on the Executive Committee; Executive Committee approval for 3
additional fellows; half of law school writing awards given to diverse law students.

Please note below ways in which the Committee can be of assistance.
Assistance with organizing diversity receptions with other Sections; help with improving our diverse speaker list; update
NYSBA literature to provide more diverse images; share information regarding contacts with minority bar associations.

Page 71
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Municipal Law Section | Contact: Howard Protter

Designated a Diversity Committee? Yes
Designated a Diversity Coordinator? Yes
Designated a Diversity Chair? Yes

Designated a "Other position/entity for this purpose?”

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges?

Plan to increase the participation of: Minority law students? Yes
Plan to increase the participation of: Women attorneys/judges?

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities?

Plan to increase the participation of: L/G/B/T attorneys?

Plan to increase the participation of: L/G/B/T law students?

Please describe the plan:

Diversity Team

Section Chair—Howard Protter
Membership Chair—A. Thomas Levin
Diversity Chair—Linda Kingsley

Plan of Action

A. Develop a Diversity Budget

B. Develop the Section’s Diversity Statement
C. Outreach

Outreach
I. Minority Bar Association Connections
A. Reach out to
1) The National Bar Association
2) The Puerto Rican Bar Association
The Korean American Lawyers Association of Greater New York
The South Asian Bar Association of New York
The Asian American Bar Association of New York
) The Hispanic National Bar Association
B. Establish personal liaisons with additional bar associations.
C. Establish Diversity Initiative Mailing List for program information to non-bar members.
D. Attend their meetings to introduce Section and solicit interest in Section program.
E. Hold joint CLE programs.
F. Develop a census form for expressions of interest.
G. Invite their members to attend Section programs; mentor them into Section activity.

— — — ~—

3
4
5
6

Il. Municipal Law programs at New York Law Schools
A. Establish and sponsor an Annual Diversity Scholarship to third-year law students (underwrite registration costs
to Section CLE programs).
B. Establish and sponsor an Annual Diversity Writing Competition open to third-year law students for publication in
the Section’s Municipal Lawyer publication.
C. Develop informational mailings to law schools.
D. Develop a Municipal Law Section mentoring program for third-year law students.
E. Enlist professors from diverse backgrounds to speak at CLE programs and ask them to invite students.
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Municipal Law Section | Contact: Howard Protter

Ill. Other NYSBA Sections
A. Mine other Sections of NYSBA for membership.
B. Establish liaisons with other Sections.
C. Use NYSBA resources to target audience for our programs and invitations to speak and / or write for our
Section.
D. Work with the NYSBA’s Committee on Diversity and Inclusion.

IV. Engage Section members to identify minority lawyers in their law firms and other places of employment. Encourage
them to:
A. solicit memberships.
B. attend events and programs with minority attorneys of their acquaintance.

V. Identify minority attorneys whose participation would benefit the Section
A. Invite them to join Section committees
B. Encourage them to join the Executive Committee

Goals
Increase diversity by 10% per year.
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Real Property Law Section | Contact: Heather CM Rogers

Designated a Diversity Committee?

Designated a Diversity Coordinator?

Designated a Diversity Chair?

Designated a "Other position/entity for this purpose?”

Please specify "Other position/entity for this purpose:"
This is handled in the membership committee

Plan to increase the participation of:
Plan to increase the participation of:
Plan to increase the participation of:
Plan to increase the participation of:
Plan to increase the participation of:
Plan to increase the participation of:

Plan to increase the participation of:

Please describe the plan:

Minority attorney/judges?
Minority law students?
Women attorneys/judges?
Women law students?
Persons with disabilities?
L/G/BIT attorneys?
L/G/BIT law students?

No
No
No

Yes

While we do not have a specific plan, we are attempting to increase our visibility through events and member contact.
We recognize the sensitive nature of identifying some of these groups and do not want to try to guess the group into

which someone might fit.

Please describe specific initiatives, programs, projects or other activities to increase participation.
With law students in general we have developed an internship program with an eye towards minority students.

Please note your achievements or results of the above initiatives thus far.

Please note below ways in which the Committee can be of assistance.
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Senior Lawyers Section | Contact: Susan B. Lindenauer

Designated a Diversity Committee? No
Designated a Diversity Coordinator? Yes
Designated a Diversity Chair? No
Designated a "Other position/entity for this purpose?” No

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? No
Plan to increase the participation of: Minority law students? No
Plan to increase the participation of: Women attorneys/judges? No

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? No
Plan to increase the participation of: L/G/B/T attorneys? No
Plan to increase the participation of: L/G/B/T law students? No

Please describe the plan:
Please describe specific initiatives, programs, projects or other activities to increase participation.
Please note your achievements or results of the above initiatives thus far.

Please note below ways in which the Committee can be of assistance.
| need to schedule a meeting with Membership to determine what the Senior Lawyer's Section goals should be and the
mechanisms best to begin.
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Tax Section | Contact: Jodi Schwartz

Designated a Diversity Committee? Yes
Designated a Diversity Coordinator?
Designated a Diversity Chair? Yes

Designated a "Other position/entity for this purpose?”

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students? No
Plan to increase the participation of: Women attorneys/judges? Yes

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? Yes
Plan to increase the participation of: L/G/B/T attorneys? Yes
Plan to increase the participation of: L/G/B/T law students? No

Please describe the plan:
We have a committee that is reaching out to young lawyers who are a more diverse population from a pipeline
perspective.

Please describe specific initiatives, programs, projects or other activities to increase participation.
They have started a young lawyers tax discussion group and are planning a women in tax event.

Please note your achievements or results of the above initiatives thus far.
The first meeting was well attended, but it's too soon to tell.

Please note below ways in which the Committee can be of assistance.
N/A
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New York State Bar Association - 2011 Diversity Report Card

Torts, Insurance & Compensation Law Section | Contact: Thomas J. Maroney, Chair TICL

Section
Designated a Diversity Committee? Yes
Designated a Diversity Coordinator? Yes
Designated a Diversity Chair? Yes

Designated a "Other position/entity for this purpose?”

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students? Yes
Plan to increase the participation of: Women attorneys/judges? Yes

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? Yes
Plan to increase the participation of: L/G/B/T attorneys? Yes
Plan to increase the participation of: L/G/B/T law students? Yes

Please describe the plan:

The TICL Section is in the midst of its TICL 2011 / 3000 Membership Campaign. We are extending a complimentary
Section membership to all New York State Bar Association members. In addition we are hosting a number of regional
events with an emphasis on outreach to minority, women, LGBT and specialty bar associations. We have had in place
for a number of years an outreach to New York Law Schools with the same emphasis. We also have had in place an
active and effective Diversity Committee as long as | have been associated with the TICL Section. The TICL Executive
Committee’s Diversity Committee, under the leadership of Mirna M. Santiago and Joanna L. Young for many years,
has provided great initiative in this area, with every TICL event an opportunity to make the TICL Section more
inclusive.

Please describe specific initiatives, programs, projects or other activities to increase participation.

We have undertaken the outreach to minority, women and LGBT seriously over 2010 and 2011. As Chair, | am proud
of the appointments made this year that have changed the composition of the Executive Committee to reflect that effort
in a very positive way that has broadened and strengthened the TICL Section. Those efforts will continue with
enthusiasm.

Please note your achievements or results of the above initiatives thus far.

We have executed as reflected above with measurable results. In addition, at the 2011 TICL Summer Meeting August
14 to 17, we will lead off with a panel to discuss the worthy goals of diversity and the benefits to the mentored, as well
as the strength and benefit to the mentor's practice. Our panel will be titled "Strength by Association".

Please note below ways in which the Committee can be of assistance.
We are in the midst of our TICL 2011 / 3000 membership initiative. If the Committee on Diversity would like to
communicate the particulars of that campaign to its members, please contact me.
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Trial Lawyers Section | Contact: Noreen Grimmick

Designated a Diversity Committee? Yes
Designated a Diversity Coordinator?
Designated a Diversity Chair? Yes

Designated a "Other position/entity for this purpose?”

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students? Yes
Plan to increase the participation of: Women attorneys/judges? Yes

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? Yes
Plan to increase the participation of: L/G/B/T attorneys? No
Plan to increase the participation of: L/G/B/T law students? No

Please describe the plan:

DIVERSITY PLAN

I. Obtain E-Mail Lists - Request e-mail list from Pat Johnson - Follow up with Pat, re: e-mail lists

II. Obtain Permissions -Offer NYSBA and Trial Lawyers Group scholarships on the spot

lll. Blast E-mail and Follow Up - Draft E-mail, re: Goals of Diversity - Send E-mail to Minority Bar associations - Send
E-mail to Individuals (Lawyers and Judges)

IV. Personalized follow up - Divide Phone calls - Place calls

V. In-Person Solicitation (of Attorneys and Judges and Law Students) - Approaching Individuals in Court (Judges and
Lawyers) - Meet and Greet with Judges — One-page membership applications and ability to grant scholarships on the
spot to join both NYSBA and the Trial Lawyers Section.

Please describe specific initiatives, programs, projects or other activities to increase participation.

Please note your achievements or results of the above initiatives thus far.
We have no results to report yet as plan is just being implemented.

Please note below ways in which the Committee can be of assistance.
We could use administrative support and financial support insofar as we would like to award scholarships to interested
minority members to encourage their participation.

Page 83






New York State Bar Association - 2011 Diversity Report Card

Trusts and Estates Law Section | Contact: Elizabeth A Hartnett

Designated a Diversity Committee? Yes
Designated a Diversity Coordinator?
Designated a Diversity Chair? Yes

Designated a "Other position/entity for this purpose?”

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students? Yes
Plan to increase the participation of: Women attorneys/judges?

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities?

Plan to increase the participation of: L/G/B/T attorneys?

Plan to increase the participation of: L/G/B/T law students?

Please describe the plan:

The committee’s mission includes informing minority students about opportunities available as trust and estate
practitioners and the rewards of the practice and advising minority practitioners on how to integrate a minority
component into their practice and provide a mentoring program and advising the T&E bar at large on issues unique to
minority communities and increasing the diversity of the T&E bar.

Please describe specific initiatives, programs, projects or other activities to increase participation.

On April 15, 2010, the Section held a seminar and reception geared toward minority practitioners. The event was
advertised to minority law students and minority bar associations, and attended by 100 practitioners and students. For
October 2011, the Section is planning a substantive 6-hour CLE program on basic estate planning and administration
geared toward minority practitioners. The Section also plans to launch a mentoring program.

Please note your achievements or results of the above initiatives thus far.
The 2010 seminar was well attended and well received. Follow up was minimal after the program. The Diversity
committee plans to have better follow up after the fall program.

Please note below ways in which the Committee can be of assistance.
Not sure. We will ask our committee to consider this and contact you. Specific suggestions and ideas for increasing
attorneys of color within the T/E Law Section.
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Young Lawyers Section | Contact: James R. Barnes

Designated a Diversity Committee? Yes
Designated a Diversity Coordinator? Yes
Designated a Diversity Chair? Yes

Designated a "Other position/entity for this purpose?”

Please specify "Other position/entity for this purpose:"

Plan to increase the participation of: Minority attorney/judges? Yes
Plan to increase the participation of: Minority law students? Yes
Plan to increase the participation of: Women attorneys/judges? Yes

Plan to increase the participation of: Women law students?

Plan to increase the participation of: Persons with disabilities? No
Plan to increase the participation of: L/G/B/T attorneys? No
Plan to increase the participation of: L/G/B/T law students? No

Please describe the plan:

For many years, the Young Lawyers Section has made diversity and inclusiveness a priority in its mission. We actively
seek a diverse executive committee, which in turn, yields diversity in programs, opportunities, etc. The YLS is
committed to all facets of diversity, whether in practice setting, type of practice, geographic location, gender, race,
ethnicity, etc. We would certainly be open to any initiatives to help facilitate the greater participation of disabled and
LBGT individuals. While not having specific planning for these groups, our diversity initiatives certainly would
encourage participation amongst them in general.

Please describe specific initiatives, programs, projects or other activities to increase participation.

Increase section membership and representation through the diversity reception at annual meeting. Hold networking /
professional development events with minority / specialty / female bar associations. Sponsor law student mentoring
programs.

Please note your achievements or results of the above initiatives thus far.
We have seen our programs (CLE, professional development, community service) reach a diverse population, which is
enhancing our membership and the programs themselves.

Please note below ways in which the Committee can be of assistance.

The President's Diversity Challenge is a priority to the YLS mission for 2011-2012, and our Section will be pleased to
work in concert with the Committee on Diversity and Inclusion to help implement our goals as expressed in our
diversity plan.
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2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide

corrections and fill in the missing data. Correct Mark @ Incorrect Mark @

Commercial & Federal Litigation 2010 Spring Meeting

Section Event;

4311K

Fvent Code: # of Speakers: 27 # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O program Chair
@ program Speaker/Panelist

The New York State Bar Association’s Commitiee on Minorities in the Profession has issued a report entitled “Miles to Go: Measuring Racial and Ethnic
Diversity among New York Lawyers” to analyze existing data on New York lawyers, and to identify strategies for improved data collection, The Committee
concluded that existing data are insufficient to measure the representation of minorities in the profession in New York. In November of 2607, the
Association’s House of Delegates adopted a resolution to take steps to implement the Commitiee’s recommendations, including expanded ccllection of
demographic data encompassing gendes, race, color, ethnic origin, national origin, sexual crientation, age and-disability.

While the questions below are optional, we ask that you provide the information requested as it will help the Assodiation to better understand the needs
of its diverse membership, and to better serve the legal profession in New York State. This information wilf be kept strictly confidential and will only be
used in the aggregate. Thank you for your assistance and support.

DO YOU CONSIDER YOURSELF 7O BE A PERSON WITH A DISABILITY?
Oves @& no O Dedline 1o Answer

RACE:

O Asian/Pacific Islander O Hispanic (O Native American O Other

O Black/African American O Multiple Race/Ethnic Group ® White/Caucasian O Decline to Answer
GENDER:

O Male @ remaie O Dedline to Answer

SEXUAL ORIENTATION:
@ Heterosexual (O Leshian/Gay/Bisexual/Transgender (O Decline to Answer

8 NEW YORK STATE BAR ASSOCIATION
BARRI  One ik Street, Albany, NY 12207
NYSBA  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark 9]

Commercial & Federal Litigation 2010 Spring Meeting

Section Event:

4311K

2
Event Code: # of Speakers: ’ # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
- O Pprogram Chair
@ Program Speaker/Panelist

The New York State Bar Association’s Committee on Minorities in the Profession has issued a report entitled "Miles to Gor Measuring Racial and Extnic
Diversity among New York Lawyers” to analyze existing data on New York lawyers, and to identify strategies for improved data collection. The Committee
concluded that existing data are insufficient to measure the representation of minorities i the profession in New York. In Novernber of 2007, the
Association’s House of Delegates adopted a resolution to take steps to implement the Committee's recommendations, including expanded coliection of
demographic data encompassing gender, race, color, ethnic origin, national ofigin, sexual orientation, age and disability.

White the questions below are optional, we ask that you provide the information requested as it will help the Association to better understand the needs
of its diverse membership, and to better serve the legal profession in New York State. This information will be kept strictly confidential and wili only be

used in the aggregate. Thank you for your assistance and support.

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OYes @nNo O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic (O Native American QO Other

(O Black/African American O Multiple Race/Ethnic Group @ White/Caucasian O pecline to Answer
GENDER:

@nmale  Ofemale O Decline to Answer

SEXUAL ORIENTATION:
@ Heterosexual (O Leshian/Gay/Bisexual/Transgender (O Decline to Answer

am: NEW YORK STATE BAR ASSOCIATION
IAEBE  One Eik Street, Albany, NY 12207
Nysea  518.463.3200




2010 DIVERSITY CENSUS
Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents

will not be identified in any way. Please return it to the NYSBA in the enclosed envelape. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark 3]

Commercial & Federal Litigation 2010 Spring Meeting

Section Event;

4311K

27
Event Code: # of Spaakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
gProgram Speaker/Panelist

The New York State Bar Association’s Committee on Minorities in the Profession has issued a report entitled-“Miles to Go: Measuring Racial and Ethnic
Diversity among New York Lawyers” to analyze existing data on New York fawyers, and to identify strategies for improved data coilection. The Commitiee
concluded that existing data are insufficient 1o measure the representation of minorities in the profession in New York. In November of 2007, the
Association’s House of Delegates adopted a resolution to take steps to implement the Committee's recomeendations, including expanded collection of
demographic data encompassing gender, race, color, ethnic origin, national origin, sexual orientation, age and disability.

While the questions below are optional, we ask that you provide the information requested as it will help the Assodiation to better understand the naeds
of its diverse membership, and to better serve the legal profession in New York State. This information will be kept strictly confidential and will only be

used in the aggregate. Thank you for your assistance and support.

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
O Yes %o O Decline to Answer

RACE:

O Asian/Pacific Islander O Hispanic OO Native American QO Gther

O Black/African American O Multiple Race/Ethnic Group WhitelCaucasian (O Decline to Answer
GENDER:

& ale  Oremale O Decline to Answer

SEXUAL ORIENTATION:
@ eterosexual O Lesbian/Gay/Bisexual/Transgender (O Decline to Answer

«Bm: NEW YORK STATE BAR ASSOCIATION
§BER]  One Eik Street, Albany, NY 12207
NYSBA  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your caoperation. Please provide

corrections and fill in the missing data. Correct Mark @ Incorrect Mark X

cocion Evert: Commercial & Federal Litigation 2010 Spring Meeting
4311K

2
Event Code: # of Speakers: ’ # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
@ Program Chair
O Program Speaker/Panelist

The New York State Bar Assodation's Committee on Minorities in the Profession has issued a report entitled “Miles to Go: Measuring Racia! and Ethnic
Diversity among New York Lawyers” to analyze existing data on New York lawyers, and to identify strategies for improved data collection. The Committee
concluded that existing data are insufficient to measure the representation of minorities in the profession in New York. In November of 2007, the
Association's House of Delegates adopted a resolution to take steps to implement the Commiitee’s recommendations, including expanded collection of
demographic data encompassing gender, race, colos, ethnic origin, naticnal ofigin, sexual orientation, age and disability.

While the guestions below are optional, we ask that you provide the information requested as it will help the Association to better understand the needs
of its diverse membership, and to better serve the legal profession in New York State. This information will be kept strictly confidential and wili only be
used in the aggregate, Thank you for your assistance and support.

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @nNo O Decline to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

O Black/African American O Multiple Race/Ethnic Group @ White/Caucasian O Deciine to Answer
GENDER:

@ vale Orfemale O Decline to Answer

SEXUAL ORIENTATION:
@ Heterosexual O Lesbian/Gay/Bisexual/Transgender O Decline to Answer

«falim: NEW YORK STATE BAR ASSOCIATION
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Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope, Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark X
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Section Event: (\0 " YV'\ O i(\ ?{) bh(’ ; qu/ﬂ s;h’g i\@d‘}} S@Tn m@f M ‘%(;Q)L)S‘ f(\é’,gé i\_&é;\f)
fvent Code: %\)s Q?;% ﬁ‘ it of Speakers: (? # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @no O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic (O Native American O Other

O Black/African American (O Muitiple Race/Ethnic Group & White/Caucasian O Decline to Answer
GENDER:

@ vale  OFemale O Decline to Answer

SEXUAL ORIENTATION:
@ Heterosexual O Leshian/Gay/Bisexual/Transgender (O Dedine to Answer

«fBBn: NEW YORK STATE BAR ASSOCIATION
Il  OneEik Street, Albany, NY 12207
N¥sBea  518463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark X

Section Event; @)mm O/\ p() b’!( [)+( !TM (I*MSUMH’\-P /H{ﬂ;\ (@USH’\QQSL@{))
Event Code: B USQC; OOA' # of Speakers: C ) # of ongram Chairs: l

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
QO Pprogram Chair
rogram Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
O Yes mo O Dedline to Answer

RACE:
O Asian/Pacific Islander QO Hispanic (O Native American O Other
O Black/African American (O Multipie Race/Ethnic Group Memaacasian (O Dedine to Answer

GENDER:
Male O female (O Dedine to Answer

g(UAL ORIENTATION
Heterosexual (O Lesbian/Gay/Bisexual/Transgender (O Dedline to Answer

ol NEW YORK STATE BAR ASSOCIATION
1hkh]  OneEik Street, Albany, NY 12207
NYSBA  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print ciearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enciosed enveiope, Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark (X}

Section Event: ﬁfom N O (P()b ‘ r(‘ l)+37 ﬁ}a} L@-—LD St)mf’ho/ rYHS\' (@OSI}\QSS‘ [M
Event Code: 6\)%99 OO‘A’ # of Speakers: (J’ # of Program Chairs: ,

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

PO YOU CONSIDER YOURSELF TG BE A PERSON WITH A DISABILITY?
Oves OnNo O Dedine to Answer

RACE:

O Asian/Pacific islander O Hisparic O Native American O Other

O Black/African American O Muttiple Race/Ethnic Group @ White/Caucasian O Decline to Answer
GENDER:

O Mate @ remale (O Decline to Answer

SEXUAL ORIENTATION:
@ Heterosexual O Lesbian/Gay/Bisexual/Transgender (O Dedline to Answer

s NEW YORK STATE BAR ASSOCIATION
I1E}]  OneEik Street, Albany, NYY 12207
NysBa 5184633200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark 02|

Section Event: {\:\mm oY AN P&)b’l(; (.}h I ’Lﬁj LéuﬂfS‘Um mey M@ . (@EJ§FH€SSL&JB

¥

Event Code: @( )% Qa 00 A’ # of Speakers: C@ # of Program Chairs; f

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
Q© Program Chair
& Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OYes @nNo O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic (O Native American QO Other

O Black/African American (O Multiple Race/Ethnic Group @ White/Caucasian (O Dedine to Answer
GENDER:

O Male @ remale O Dedine to Answer

SEXUAL ORIENTATION:
@ Heterosexual O Lesbian/Gay/BisexualTransgender O Dedine to Answer

«8; NEW YORK STATE BAR ASSOCIATION
MMl  OneEik Street, Albany, NY 12207
mesBa  b18.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark ]

Section Event: (:73!’\'\ AW LYY Pk)h ’Ef ,( ) {‘i [@L@-&D Som MQJ/ H %’(BUSH,\Q% LQ—L) )
Event Code: 606 %@o f 2 [t # of Speakers: J (-0 # of Program Chairs: ’

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @&nNo O Dedline to Answer

RACE:

O Asian/Pacific Islander O Hispanic QO Native American O Other

O Black/African American O Muitiple Race/Ethnic Group @ White/Caucasian O Decline to Answer
GENDER:

@ Male O temale O Decline to Answer

SEXUAL ORIENTATION:
@ Heterosexual (O Lesbian/Gay/Bisexual/Transgender (O Decline to Answer

«fn: NEW YORK STATE BAR ASSOCIATION
11BR]  OneEik Street, Albany, NY 12207
NysBA  518.463.3200




__N_:.EW YORK STATE?BAR ASSOCIATI:ON:
2010 DIVERSITY CENSUS a@““?"ﬁ;;ed

Piease complete this form in DARK INK, print clearly and darken circles whergdppropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA kank you for your cooperation. Please provide

corrections and fill in the missing data. Correct Mark @  Incorrect Mark @

DR and EASL Joint Fall Meeting
FALLDRS

Event Code: # of Speakers: 9 # of Program Chalrs:

Section Event:

PLEASE IDENTIFY YOUR RO
O erogram Chair
@ Program Speaker/Panelist

THE ABOVE PROGRAM:

The New York Siate Bar Association’s Commxttee on Mlnontles in the Professmn has issued-a report'entitied Mlles to. Go Measurmg Racsai “and Ethmc '
Diversity ameng New York Lawyers to analyze existing data on New York Iawyers and to aderstlfy strategies for improved data collection, The Committee

concluded that existing data are insufficient to measure the representatzon of minorities iy the profession-in: New York."In ‘November of 2007, the -
Association’s House of Delegates adopted a resolution to take steps to implement the Committee's recommendations, includi ng' 'panded collectlon of
demographic data encompassing gender race, color, ethnic ongm national origin, sexual Gl‘len‘{aUOﬂ age and dasabxllty : A

White the questlons below are cptlonal we a5k that you ;3rowde the |nformat|on requested as lt'wﬂl help 1 the Assoaatson to better understand the neeés_
of its diverse membership, and to better serve the legal profession in New York State. Th:_ _ forma‘aon WI” be kept strlct]y confsdermal and W|I2 only be
used in the aggregate. Thank you for your. ass:stance and.support, i i : G :

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @No O Decline to Answer

RACE:

O Asian/Pacific Islander QO Hispanic O Native American O Other

O Blacvafrican American O Muliiple Race/Elhnic Group @ WhiterCavicasian O beacline to Answer
GENDER:

O male @ remale O Decline to Answer

SEXUAL ORIENTATION:
Q Heterosexual (O Leshian/Gay/Bisexual/Transgender (O Dadline to Answer

«Ba: NEW YORK STATE BAR ASSOCIATION
Il  One Bk Street, Albany, NY 12207
NYseEa 5184633200




~ NEW YORK STATE BAR ASSOC IATION
2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark &

DR and EASL Joint Fall Meeting
FALLDRS

Event Code: # of Speakers: # of Program Chairs:

Section Event:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM;
O Program Chair
@ program Speaker/Panelist

The New York Sta_'te' Bar Asfsbcia?ion‘;s_.:Commiit'e_e_cn Minorities i the Profession has isstied a report e_nti‘_[léd_.‘;'Milesio_:Go:-'Meast;rmg Radial‘and Ethnic:

Diversity among New York Lawyers” to analyze existing data on New York lawyers, and to identify strategies for improved data colfection, The Committee .
concluded that existing data are insufficient to meastire the representation-of minorities in-the ‘profession in New York. In November of 2007, the -
Association’s House of Delegates adopted a resofution to take steps to implement the Committee’s recomrendations, including expanded collection of
demographic data encompassing gender, race, color, ethnic origin; nationai origin, sexual orientation, age anddisability, T e s
While the questions below are optional, we ask that you provide the information requiested as Itwill help the Association to better tnderstand the needs:
of its diverse membership, and to better serve the legal profession in New York State. This information will-be kept strictly confidential and will only be -

used in the aggregate. Thank you for your assistance and support.

00 YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OvYes @No O Decline to Answer

RACE;

QO Asian/Pacific Istander O Hispanic O Native American O Other

O Black/African American O multiple Race/Ethnic Group @ while/Caucasian (G Decline to Answer
GENDER:

@ wmale QOtemale O Decline to Answer

SEXUAL ORIENTATION:
@ Heterosexual O Lesbian/Gay/Bisexual/Transgender O Dedline to Answer

«n: NEW YORK STATE BAR ASSOCIATION
HiER]  One Bk Street, Albany, NY 12207
NwysBa  518.463.3200




NEW YORK STATE BAR ASSOCIATION

2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please retum it to the NYSBA in the enclosed envelope, Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark 385

DR and EASL Joint Fall Meeting
FALLDRS

9
Event Code: # of Speakers: # of Program Chairs:

Section Event:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
W fogram Speaker/Panelist

The New York State Bar Association's.Committee on Minarities in the ?rofessnon has issued a-report entith -
Diversity among New York Lawyers” to analyze exi st;ng data on New York Iawyers and £0, ldent fy strategies for lmproved data co?lecnon The Comfnntee-i
concluded that existing. data are insufficient to measure the represeritation of minorities ;m the prcfessaon in. New York. In:November of 2007, the

Association's House of Delegates adopted a resolution to take steps o |mp§ement the Co
demographic data encompass ing gender, race, color ethnic origin, natlenal origin, sex

While the questions below are opti ona§ we ask thai you prowde the mformat on requésted as 1£ vl help the _ ] _
of its diverse membershm, and to better serve the legal profession in New York State.'"i’hw mformation will be kept stnctly conﬁdemlal and W|il only be _
used in the aggregate. Thank you for your assmtance and suppcrt EEt : Bl . S

T ttee s recammendations mcludmg expanded cciiectlon of .

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?

O VYes o O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

QO siack/African American O Muitiple Race/Ethnic Group ,@ Qnite/Caucasian O Decline to Answer

GENDER:
@rvale  Ofemale O Decline to Answer

SEXU RIENTATION:
eterosexual () Lesbian/Gay/Bisexual/Transgender (O Decline to Answer

«fn: NEW YORK STATE BAR ASSOCIATION
LEEL]  One ik Street, Albany, NY 12207
NyYsBa  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please retum it to the NYSBA in the enclosed envelope, Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark X

Elder Law Section Summer Meeting

Section Event:

43221

fvent Code: # of Speakers: 20 # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OvYes @@no O Dedineto Answer

RACE:

O Asian/Pacific Islander O Hispanic (O Native American O other

O Black/African American (O Multiple Race/Ethnic Group @ White/Caucasian (O Decline to Answer
GENDER:

@ vale  Oremale O Dedine to Answer

SEXUAL ORIENTATION:
@ teterosexval O Leshian/Gay/BisexualiTransgender (O Dedline to Answer

3 B

#8e: NEW YORK STATE BAR ASSOCIATION
BABAE  One Elk Street, Albany, NY 12207
NYSEA  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it fo the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark R

Elder Law Section Summer Meeting
43221

gvent Code: # of Speakers: # of Program Chairs:

Section Event:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
& Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @nNo O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic (O Native American (O Other

O slack/African American O Multiple Race/Ethnic Group  White/Caucasian (O Decline ta Answer
GENDER:

O male @ remale O Dedline to Answer

SEXUAL ORIENTATION:
@ Heterosexual O Lesbian/Gay/Bisexval/Transgender (O Dedline to Answer

«@n: NEW YORK STATE BAR ASSOCIATION
RABB] OneEikStreet, Albany, NY 12207
NYsBa  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print ciearly and darken circles where appropriste, Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enciosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark 0]

Elder Law Section Summer Meeting
43221

Event Codes # of Speakers: 20 # of Program Chairs:

Section Event:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

B0 YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OvYes @No O Decline toAnswer

RACE:

O AsianfPacific Islander O Hispanic O Native American O other

O BlackiAfrican American O Multiple Race/Ethnic Group & White/Caucasian (O Dedine to Answer
GENDER:

Omale @ remale O Decline to Answer

SEXUAL ORIENTATION:
@Hetwerosexual O Leshian/Gay/Bisexual/Transgender O Dedline to Answer

@@m:  NEW YORK STATE BAR ASSOCIATION
BRAAR  One Bk Street, Albany, NY 12207
NyseBa  5l18.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate, Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enciosed envelope, Thank you for your cooperation. Please provide

corrections and fill in the missing data. Correct Mark @ Incorrect Mark %

Eider Law Section Summer Meeting
4322l

2
Event Code: # of Speakers: 0 # of Program Chairs:

Section Event:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
@ program Chair
O Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @nNo O Dedine to Answer

RACE:

O Asian/Pacific islander O Hispanic (O Native American O Other

O Black/African American O Multiple Race/Ethnic Group @ White/Caucasian (O Dedline to Answer
GENDER:

O Male @ remale O Dedine to Answer

SEXUAL ORIENTATION:
@ Heterosexual O Leshian/Gay/Bisexual/Transgender (O Dedline to Answer

S

@Bn; NEW YORK STATE BAR ASSOCIATION
REBR]  OneEikStreet, Albany, NY 12207
NYsEBA  518463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken dircles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark ]

Elder Law Section Summer Meeting
43221

Event Code: # of Speakers: 20 # of Program Chairs:

Section Event:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @No O Dedine to Answer

RACE:

O hsian/Padific Islander O Hispanic O Native American O Gther

O Black/African American O Multiple Race/Ethric Group @ White/Caucasian O Decline to Answer
GENDER:

O Male  @remale O Dedline to Answer

SEXUAL ORIENTATION:
@ Heterosexual O Leshian/Gay/Bisexual/Transgender (O Decline to Answer

«ffBw: NEW YORK STATE BAR ASSOCIATION
BEBAE  OneBik Street, Albany, NY 12207
NYsBEA  518.463.3200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark 2]

Elder Law and Senior Lawyers 2010 Fall Meeting

Section Event;

4323IK

4
Event Code: # of Speakers: 0 # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

The New York State Bar Association’s Commitéee on Minoritis in the Profession has issued a repost entitled “Miles to Go: Measuring Racial and Ethnic
Diversity among New York Lawyers” to analyze existing data on New York lawyers, and to identify strategies for improved data collection, The Committee
concluded that existing data are insufficient to measure the representation of minorities in the profession in New York. In November of 2007, the
Association's House of Delegates adopted a resolution to take steps 1o implement the Committee’s recommendations, including expanded collection of
demographic data encompassing gender, race, color, ethnic origin, national origin, sexual orientation, age and disability.

While the questions below are optional, we ask that you provide the information requested as it will help the Association to better understand the needs
of its diverse membership, and to better serve the legal profession in New York State. This information will be kept strictly confidential and wiil only be
used in the aggregate, Thank you for your assistance and support.

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @no O Dedine to Answer

RACE:

O Asian/Pagific Istander O Hispanic O Native American O Other

O Black/African American O Multiple Race/Ethnic Group @ white/Caucasian O Decline o Answer
GENDER:

@ nvale Ofemale O Decline to Answer

SEXUAL ORIENTATION:
& Heterosexual O Lesbian/Gay/Bisexual/Transgender (O Dedline to Answer

: % NEW YORK STATE BAR ASSOCIATION
lﬂlﬁl One Elk Street, Albany, NY 12207
NysBa  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide

corrections and fill in the missing data. Correct Mark @  Incorrect Mark @

Elder Law and Senior Lawyers 2010 Fall Meeting

Section Event:

4323IK

Event Code: # of Speakers: 40 # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

The New York State Bar Association’s Commistee on Minorities in the Profession has issued a report entitled "Miles to Go: Measuring Racial and Ethnic
Diversity among New York Lawyers" to analyze existing data on New York lawyers, and to identify strategies for improved data collection. The Committee
concluded that existing data are insufficient to measure the representation of minorities in the profession in New York, in November of 2007, the
Assoctation's House of Delegates adopted a resolution to take steps to implement the Committee’s recommendations, including expanded coltection of
demographic data encompassing gender, race, color, ethnic origin, national origin, sexual orientation, age and disability.

While the questions below are optional, we ask that you provide the information requested as it will help the Association to better understand the needs
of its diverse membership, and to better serve the legal profession in New York State. This information will be kept strictly confidential and will only be
used in the aggregate. Thank you for your assistance and support.

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @no O Dedine to Answer

RACE:

O asian/Pacific Istander O Hispanic O Native American O Other

O Black/African American O Multiple Race/Ethnic Group @ white/Caucasian (O Decline to Answer
GENDER:

B vale  QOremale O Dedline to Answer

SEXUAL ORIENTATION:
@ Heterosexual O Lesbian/Gay/Bisexual/Transgender (O Dedline to Answer

<@m: NEW YORK STATE BAR ASSOCIATION
IBAR]  One Bk Street, Albany, NY 12207
NYSBa  518.463.3200




NEW YORK STATE BAR ASSOCIA TION
2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate, Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide

corrections and fill in the missing data. Correct Mark @  Incorrect Mark ]

Elder Law and Senior Lawyers 2010 Fall Meeting

Section Event:

Event Code: 4323IK # of Speakers: 40 # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
@& Program Chair
O Program Speaker/Panelist

L
A eimii.@..’%&m i CRGE AR B A

The New York State Bar Association’s Committee on Minorities in the Profession has Issued a report entitled "Miles to Go: Measuring Racial and Ethnic
Diversity arnong New York Lawyers” to analyze existing data on New York Tawyers, and to Identify strategies for improved data collection. The Committee
concluded that existing data are insufficient to measure the representation of minorities in the profession In New York. In November of 2007, the
Association’s House of Delegates adopted a resofution to take steps to implement the Committee'’s recemmendations, including expanded coliection of
demographic data encompassing gender, race, color, ethnic origin, national origin, sexual orlentation, age and disability.

While the questions below are optional, we ask that you provide the information requested as it will help the Association to hetter understand the needs
of its diverse membership, and to better serve the legal profession in New York State, This information will be kept strictly confidential and will only be
used in the aggregate, Thank you for your assistance and support.

DO YOU CONSIDER YOURSELF TO BE A PERSONWITHA DISABILITY?
Oves @®no O Decline to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

O Black/African American O Multiple Race/Ethnic Group @ White/Caucasian O Decline to Answer
GENDER:

@ Male ,Q female ) Decline to Answer

SEXUAL ORIENTATION:
@ teterosexual (O Lesbian/Gay/Bisexual/Transgender (O Decline to Answet

i NEW YORK STATE BAR ASSOCIATION
IEIR]  One ¥k Street, Albany, NY 12207
NesSBA  518.463.3200




5010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymots, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark R

Family Law Section Summer Meeting
2524

Fvent Code: # of Speakers: # of Program Chairs:

Section Event:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
@ Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF 7O BE A PERSON WITH A DISABILITY?
OYes @No O Dedline to Answer

RACE:

O AsianiPacific lslander O Hispanic (O Native American O Other

(O Black/African American O Multiple Race/Ethnic Group @ White/Caucasian O Decline to Answer
GENDER:

@ Male O female O Decline to Answer

SEXUAL ORIENTATION:
@ Heterosexual O Lesbian/Gay/Bisexual/Transgender (O Dedine to Answer

B NEW YORK STATE BAR ASSOCIATION
§ABAN  OneElk Street, Albany, NY 12207
SeEBa  518.463.3200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate, Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide

corrections and fill in the missing data. Correct Mark @ Incorrect Mark 03]

Family Law Section Summer Meeting

Section Event;

4252J

Event Code: # of Speakers:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
y\rProgram Speaker/Panellst

# of Program Chalrs:

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
O Yes \%No O Dedline to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O other

O Black/African American O Multiple Race/Ethnic Group }Q’White:'{aucasian O Decline to Answer
GENDER:

% Male O Female (O Dedlire to Answer

SEXUAL ORIENTATION:
“@Qietemsexual O Leshian/Gay/BisexualTransgender (O Dedline to Answer

«fBm: NEW YORK STATE BAR ASSOCIATION
LBBRE  OneBIk Street, Atbany, NY 12207
NysBa  b18.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data.  Correct Mark @ Incorrect Mark %

Family Law Section Summer Meeting

Section Event:

4252J

Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves ONo @ Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic (O Native Amezican O Other

O Black/African American O Muitiple Race/Ethnic Group O White/Caucasian @ Dectine to Answer
GENDER:

& vale  OrFemale (O Deciine to Answer

SEXUAL ORIENTATION:
\Q Heterosexual () Lesbian/Gay/Bisexual/Transgender (O Dedine to Answer

NEW YORK STATE BAR ASSOCIATION
One Elk Street, Albany, NY 12207
518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print dearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation, Please provide
corrections and filf in the missing data. Correct Mark @ incorrect Mark 2

Family Law Section Summer Meeting

Section Event;

4252J

Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
@ Program Chair
@D Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BEA PERSON WITH A DISABILITY?
Oves ONo O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic (O Native American O Other

O siack/African American O Muttiple Race/Ethnic Group @ White/Caucasian (O Dedine to Answer
GENDER:

O male  @Female (O Dedine to Answer

SEXUAL ORIENTATION:
® neterosexual - O Leshian/Gay/Bisexual/Transgender (O Dedline to Answer

NEW YORK STATE BAR ASSOCIATION
One Eik Street, Albary, NY 12207
518.463.3200




2010 DIVERSITY CENSUS

Piease complete this form in DARK INK, print dearly and darken circles where approptiate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark & incorrect Mark &

Family Law Section Summer Meeting

Section Event;

4252J

Event Code: ¥ of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O program Chair
O Frogram Speaker/Panelist

10 YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
O Yes @/NG O Dedine to Answer

RACE:

O asian/Pacific Islander O Hispanic (O Native American O Other

O Black/African American O Multiple Race/Fshnic Group @’mtelCaucasiaﬂ O Dedline to Answer
GENDER:

O Male @@aie O Dedine to Answer

SEXUAL ORIENTATION:
W&rosexuai (O Lesbian/Gay/Bisexual/Transgender (O Dedine to Answer

icl

aBm: NEW YORK STATE BAR ASSOCIATION
§BER]  OneEik Street, Albany, NY 12207
NYSBa  518.463.3200




NEW YORK STATE BAR ‘ASSOCIATION
2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data, Correct Mark @  Incorrect Mark 5]

General Practice Law Section 2010 Fail Meeting

Section Event:

4273A

12
gvent Code: # of Speakers: # of Prograr Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

The New York State Bar Association's Committee on Minoriti ies in the Profession has issued a report entitled "Miles to-Go::Measuring Rama? and Ethn:c
Diversity among New York Lawyers” to analyze existing data on New York Iawyers and to identify- strategies for |mproved data collection. The Committee

concluded that existing data are insufficient to measure the representation of ‘minorities in the. professmn in ‘New York. In’ November of 2007; the _
Association's House of Delegates adopted a resolution to take steps to implement’ the Committee's recommendattons mcluémg expaﬂded coliect ion of:;
demographic data encompassing gendes, Tace, co%or ethnic origin, nat:oaal origin, sexual onentatlon age ‘and disab Ilty - S

While the quest ions below are optional, we ask that you prowde the information requested as it will help the Assocsatlon 10 better understand the needs
of its diverse membership, and to better serve the legal profession in New York State Thls mfofmatlon WI be kept stnctly coafldentlai and wx%l only be -
used in the aggregate, Thank you for your assistance and support. L : . S .

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @No O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American QO Other

O Black/African American O Multiple Race/Ethnic Group @WhitelCaucasian O Decline to Answer
GENDER:

@ Male QOremale O Decline to Answer

SEXUAL ORIENTATION:
@ Heterosexual O Leshian/Gay/Bisexual/Transgender (O Decline to Answer

«f: NEW YORK STATE BAR ASSOCIATION
ll l l l One Elk Street, Albany, NY 12207
NYSEA  518.463.3200




NEW YORK STATE BAR ASSQC}:ATI?N
2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate, Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark E

o e, ENETAI Practice Law Section 2010 Fall Meeting

4273A

Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair

ﬂngram Speaker/Panelist

The New York State Bar Association’ 5:Committee on Minorities in the Profession has issued:a report entitled . Miles to Go: Measuring Raciel and Ethnic
Diversity among New York Lawyers” to analyze existing data.on New York lawyers, and to identify strategies for |mproved data collection. The: Committée
concluded that existing data are insufficient to measure the: representatlon of ‘minorities. in the profession in New York. In ‘November of 2007, ‘fhe
Association’s House of Delegates adopted a resolution to take steps to implement the Committee’s recommendatlcns tncéudsng expanded o Iectlon of:
demographlc data encompassing gender race, color, ethmc origin, natlor;al origin, sexual o entatlon age and {élsabahty L

While the guestions below are optional, we ask that you provade the mfers’nation ret;uested as it will help the Assccnatmn 10 better understand the needs :
of its diverse membership, and to better serve the lega professmn in New York State-Thss ;nformat fon wsl% be kept‘stnctiy com‘sdential and W|l| only be
used in the aggregate. Thank you for your assistance and suppcrt : . > RETID e

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILHY?

QO Yes No O Decline to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American Q Other

QO Black/African American O Multiple Race/Ethnic Group %Wﬁite/Caﬂcasiarz O Decline to Answer
GENDER:

\p\l\ﬂale QO female O Decline to Answer

SEXUAL ORIENTATION:
eterosexual (O Lesbian/Gay/Bisexual/Transgender (O Dedline to Answer

«fl: NEW YORK STATE BAR ASSOCIATION
I l One Elk Street, Albany, NY 12207
NYsSBa  518.463.3200




NEW YORK STATE BAR ASSOCIATLON

2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark &

General Practice Law Section 2010 Fall Meeting

Section Event:

4273A

Event Code: # of Speakers: 12 # of Program Chairs:

PLEASE IDENTHY YOUR ROLL iIN THE ABOVE PROGRAM:
O program Chair
@ Program Speaker/Panelist

The New York State BarAssoaann H Cemmlttee on Minosities in ’zhe Professnon has lssued a report enutled lees 10 Go Measur ng Racial and Ethmc_:
Diversity ameng New York Lawyers” to analyze existing data on New York lawyers, and to |dem1fy strategies for xmpmved data collection. The Committes
concluded that existing data are insufficient to, measure the representation: of minorities in the profession in. New York. In Novernber of 2007, the
Association’s House of Delegates adopted a resofution to take steps to |mp]ement the Committee’s {ecommendatloﬂs includi ing expanded collect|0ﬂ of
éemograph ic data encompassing gender, race, ‘cojoy, ethnic origin, national ongm sexua o;sematlon , age and élsa§3|§|ty ' Sh

White the qﬂestions below are optional, we ask that you provide the information’ requested as it wil help the Assouatlon o bettef understand ‘fhe neeés '
of its diverse membership, and to better serve the legal profession in New York State: Th:s ;nformat on Wl§§ be kept stnctiy conﬁdentla! anc% W||| only be '
used in the aggregate. Thank you. for your assxstance and suppoit.. R . : SRS

DO YOU CONSIDER YOURSELF TO BFE A PERSON WITH A DISABILITY?
OYes @no O Decline to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

QO Black/African American O Multiple Race/Ethnic Group @ White/Caucasian QO Decline to Answer
GENDER:

&wvale QOremale O Decline to Answer

SEXUAL ORIENTATION:
& Heterosexual O Lesbian/Gay/Bisexual/Transgender (O Decline to Answer

. NEW YORK STATE BAR ASSOCIATION
Bl  One Eik Street, Albany, NY 12207
NYsSBa  518463.3200




~ NEW YORK STATE BAR ASSOCIATION

2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark X

Health Law Section 2010 Fall Meeting

Section Event;

4333J

7
Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ rrogram Speaker/Panelist

The New York State BarAssouatmrs s Committee:on Mmortles in the Profession has '|ssued 3 report en‘utled “Miles to Go: Measuring Racial and Ethnic
Diversity among New. York Lawyers” to analyze existing data on New Yark: lawyers, and to |dent|§y strategies for: |mproved data collection. The Committee
concluded that existing data are insufficient to measure the represen‘ﬁanon ‘of minorities_in. the profession in°New York. in November . of 2007, the-
Association’s House of Delegates adopted a resolution to take steps to mplement the Commntee 5 recommendanoas i ciud;ng expanéed collection of

demographic data encompassing gendey, race, coloy ethnic ori gm ‘national ongm, sexuai o;aentatzon age and disability : : :

While the quastions below are optional, we ask that you prev:de the mformat ion requested as it H_hel'p the Association to better understand the nee{is
of its diverse membership,-and to better serve the legal profess:on in New York State Thi is m?crmatlon W|§I be kept stnct y conf dennal and w;ii only be
used in the aggregate. Thank you for your assistance and support. ' : SR : i S :

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @wno O Decline to Answer

RACE:

(O Asian/Pacific Isiander O Hispanic O Native American O Cther

O Black/African American O Muitiple Race/Ethnic Group @ White/Caucasian O Decline to Answer
GENDER:

@ male  OFemale O Decline to Answer

SEXUAL ORIENTATION:
@ Heterasexual (O Lesbian/Gay/Bisexual/Transgender (O Dedline to Answer

B NEW YORK STATE BAR ASSOCIATION
LRAR]  OneEik Street, Albany, NY 12207
N¥sBa  51R.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide

corrections and fifl in the missing data. Correct Mark @ Incorrect Mark %

Section Event;

Intellectual Property Law Section Fall 2010 Meeting

4343J

Fvent Code: # of Speakers:

i of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
QO Program Chair
@ Program Speaker/Panelist

PO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @no O Dedine to Answer

RACE:

O Asian/Pacific Isiander O Hispanic _ O Native American @ Other

O Black/African American O Muttiple Race/Ethric Group O White/Caucasian O Decline to Answer
GENDER:

OmMale @ remale O Dedine to Answer

SEXUAL ORIENTATION:
@ teterosexual (O Leshian/Gay/Bisexual/fransgender (O Dedline to Answer

«@: NEW YORK STATE BAR ASSOCIATION
FBREY  OneElk Street, Albany, NY 12207
Nyses  518.463.3200



2010 DIVERSITY CENSUS
Piease complete this form in DARK INK, print dearly and darken circles where appropriate. Responses are anonymous, and respondents

will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark 385

Intellectual Property Law Section Fall 2010 Meeting

Section Event:

4343J

20
Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OYes ¢ No O dedine to Answer

RACE:

O Asian/Pacific tslander O Hispanic O Native American QO Other

@ slack/African American O Multiple Race/Ethnic Group O White/Caucasian O Decline to Answer
GENDER:

O male @ remale O Decline to Answer

SEXUAL ORIENTATION:
@ Heterosexual (O Lesbian/Gay/Bisexual/Transgender (O Decline to Answer

@B NEW YORK STATE BAR ASSOCIATION
KEBR]  OneEik Steet, Albany, NY 12207
NYSBA  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark 02!

s INtEllECtual Property Law Section Fall 2010 Meeting
4343J 20

Event Code: # of Speakers: # of Program Chairs;

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panefist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OYes OnNo @ Dedine to Answer

RACE:

O AsianfPacific Islander O Hispanic O Native American O other

O Biack/African American O Muitiple Race/Ethnic Group €D White/Caucasian O Dedine to Answer
GENDER:

@ Male ' O femate (O Dedine to Answer

SEXUAL ORIENTATION:
O Heterosexual O Lesbian/Gay/BisexualTransgender @ Dedline to Answer

<l NEW YORK STATE BAR ASSOCIATION
KREE]  OneEik Street, Albany, NY 12207
~N¥sea  518.463.3200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark o]

Iintellectual Property Law Section Fall 2010 Meeting

Section Event:

4343J

20
Bvent Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
@ Program Chair
O Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @No O Dedine to Answer

RACE:

O Asian/Pacific lslander O Hispanic O Native American (O Cther

(O Black/African American O Multiple Race/Ethnic Group @ white/Caucasian O Dedline to Answer
GENDER:

O Male & female O Dedline to Answer

SEXUAL ORIENTATION:
& veterosexual O Leshian/Gay/Bisexual/Transgender (O Dedline to Answer

«<#m: NEW YORK STATE BAR ASSOCIATION
1BRR] OneFik Street, Albany, NY 12207
Nysea  5b18.463.3200




2010 DIVERSITY CENSUS

Piease complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark @

Intellectual Property Law Section Fall 2010 Meeting

Section Event;

4343J

2
Event Code: # of Speakers: 0 # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL N THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves OnNo @) Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic OO Native American (O Other

O Black/African American O Muttiple Race/Ethnic Group @ White/Caucasian O Dedine to Answer
GENDER:

@ Male O Female (O Dedine to Answer

SEXUAL ORIENTATION:
@ Heterosexual (O Leshian/Gay/BisexualTransgender (O Dediine to Answer

«@B: NEW YORK STATE BAR ASSOCIATION
KBBA] OneEi Street, Albany, NY 12207
NYSBa. 5H18.463.3200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark ]

intellectual Property Law Section Fall 2010 Meeting

Section Event;

4343J

2
Event Code: # of Speakers: 0 # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
@ Program Chair
O Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @nNo O Dedine to Answer

RACE:

O Asian/Pacific islander O Hispanic O Native American O Other

O Black/African American O Muitiple Race/Ethnic Group @ White/Caucasian O Dedine 1o Answer
GENDER:

O wale @ Female (O Decline to Answer

SEXUAL ORIENTATION:
@ Heterosexual (O Lesbian/Gay/Bisexual/Transgender (O Decfine to Answer

wifilm: NEW YORK STATE BAR ASSOCIATION
I I lll One Elk Street, Albany, NY 12207
NysBa  518.463.3200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken cirdles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ incorrect Mark Zgi

Intellectual Property Law Section Fall 2010 Meeting

Section Event:

4343J

20
Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
& Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OvYes OnNo  @@FDeckine to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O oOther

O Bladk/African American O wmuttiple Race/Ethnic Group @Wiwite!Caucasian (O Dedine to Answer
GENDER:

@Ma%e O Femaie () Dedline to Answer

SEXUAL ORIENTATION:
@'Hetemsexual O Lesbian/Gay/Bisexual/Transgender (O Dedline to Answer

«@@m: NEW YORK STATE BAR ASSOCIATION
LAERI  OpeEik Street, Albany, NY 12207
N¥sBA  518.463.3200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark X

Intellectual Property Law Section Fall 2010 Meeting

Section Event:

4343J

Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OvYes @no O Dedine to Answer

RACE: .

O Asian/Pacific Islander O Hispanic O Native American O Gther

O Black/African American O Multipie Race/Ethnic Group @ White/Caucasian O Decline to Answer
GENDER:

@ Male  Otemale O Decline to Answer

SEXUAL ORIENTATION:
@ Heterosexual () Leshian/Gay/Bisexual/Transgender (O Dedline to Answer

«Bp: NEW YORK STATE BAR ASSOCIATION
FBBB]  One Rk Street, Albany, NY 12207
NyssBa  518.463.3200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope, Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark @

Intellectual Property Law Section Fall 2010 Meeting

Section Event:

4343J

2
Event Code: # of Speakers: 0 # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@) Program Speaker/Panelist

PO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OYes OnNo & Decline to Answer

RACE:

O Asian/Pacific Islander (O Hispanic O Native American @ Other

O Black/African American O wultiple Race/Ethric Group (O White/Caucasian O Dedine to Answer
GENDER:

@ Male O female O Dedline to Answer

SEXUAL ORIENTATION:
O Heterosexual (O Lesbian/Gay/Bisexual/Transgender @ Dedline to Answer

«f8; NEW YORK STATE BAR ASSOCIATION
‘ I l l l One Elk Street, Albany, NY 12207
Ny¥sBa 5184633200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark 2o,

Intellectual Property Law Section Fall 2010 Meeting

Section Event;

4343J

2
Event Code: # of Speakers: 0 # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

b0 YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves ONo & Decline to Answer

RACE:

@/ hsian/Pacific Islander O Hispanic (O Native American O Cther

O Black/African American O Multiple Race/Ethnic Group (O White/Caucasian O Dedline to Answer
GENDER:

& male  Ofemale O Dedine to Answer

SEXUAL ORIENTATION:
O Heterosexual O Lesbian/Gay/Bisexual/Transgender @ Dedline to Answer

«@8Bn: NEW YORK STATE BAR ASSOCIATION
WALl  OneEk Street, Albany, NY 12207
NYSEA  518.463.3200



2010 DIVERSITY CENSUS

Piease complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and ?espondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope, Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark 3

Intellectual Property Law Section Fall 2010 Meeting

Section Event:

4343J

Event Code; # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@& Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OYes Oo @ Dedline to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

& Black/African American (O Muitipte Race/Fthnic Group O White/Caucasian (O Dedine to Answer
GENDER:

O Male @remale O Dedine to Answer

SEXUAL ORIENTATION:
@ veterosexual (O Leshian/Gay/BisexualTransgender (O Dedline to Answer

s NEW YORK STATE BAR ASSOCIATION
BBl  Ore ik Street, Albany, NY 12207
NTSEa 5184633200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anenymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark f&

Inteliectual Property Law Section Fall 2010 Meeting

Section Event;

4343J 20

Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
Program Speaker/Panefist

PO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
O Yes M No O Dedline to Answer

RACE:
O AsianfPacific Islander O Hispanic O Native American O Other

O Black/African American O Multiple Race/Ethnic Groug g White/Caucasian O Decline to Answer
GENDER:

Male O female (O Decline to Answer

SEXUAL ORIENTATION:
Heterosexual (O Lesbian/Gay/Bisexual/Transgender (O Decline to Answer

«8Be: NEW YORK STATE BAR ASSOCIATION
Ill l l One Elk Street, Albany, NY 12207
NYSEa 5184633200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
carrections and fill in the missing data.  Correct Mark @  Incorrect Mark 02|

Intellectual Property Law Section Fall 2010 Meeting

Section Event:

4343J

20
Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL {N THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OYes N0 O Decline to Answer

RACE:

O hsianiPacific islander O Hispanic O Native American O Other

O Black/African American O Multiple Race/Ethnic Group @) White/Caucasian O Decline to Answer
GENDER:

@Ma[e O remale O Dedline to Answer

SEXUAL ORIENTATION:
Mterosexual O Lesbian/Gay/BisexualTransgender (O Dedline to Answer

«fn: NEW YORK STATE BAR ASSOCIATION
IABR]  OneEik Street, Albany, NY 12207
N¥SBAa  518463.3200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark X

Intellectual Property Law Section Fall 2010 Meeting

Section Event:

4343J

Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DG YOU CONSIDFR YOURSELF TO BE A PERSON WITH A DISABILITY?
O Yes @ no O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

O BlackiAfrican American O Muttiple Race/Ethnic Group @ White/Caucasian O Decline to Answer
GENDER:

@ nvate  Oremate (O Dedine to Answer

SEXUAL ORIENTATION:
O Heterosexval O Leshian/Gay/Bisexual/Fransgender @ Dediine to Answer

@B NEW YORK STATE BAR ASSOCIATION
MBAR]  OneEik Steet, Albany, NY 12207
NY=aBa  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark %

Intellectual Property Law Section Fall 2010 Meeting

Section Event;

4343J

2
Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
£ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OYes @No O Dedline to Answer

RACE:

O Asian/Pacific islander O Hispanic O Native American O Other

O Black/African American O Multiple Race/Ethnic Group B-\White/Caucasian O Dedline to Answer
GENDER:

@ male  OFfemale O Decline 1o Answer

SEXUAL ORIENTATION:
@ Heterosexual (O Leshian/Gay/Bisexual/Transgender (O Dedline to Answer

«@m: NEW YORK STATE BAR ASSOCIATION
RRER]  Ore ik Street, Albany, NY 12207
NysBa  518.463.3200



. NEW YORK STATE BAR ASSOCIATION |
2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corractions and fill in the missing data.  Correct Mark @  Incorrect Mark @

Section Event: {Zéﬂf\ QVUQ’@VM VM gﬂ(/’ﬂ/ﬂ/\ %ULWI WV Mﬁé{’l W/@ ’;’ Cf/ e

Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ program Speaker/Panelist

ik, In. Novemt;ér of 2007 “the -
cludang expaﬂded collectaon of

Whale the questlons be!ow are optxonal we ask that you prowde the nforman Jel
of its diverse membership, and to better serve the legal. professi on in New York State. Thns
used in the aggregate Tiﬁank you for your. asmstance and support :

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OvYes @nNo O Decline to Answer

RACE:

@ Asian/Pacific Islander O Hispanic O Native American Q Cther

O Black/African American O Multiple Race/Ethnic Group @ White/Caucasian O Decline to Answer
GENDER:

O Male @ remale O Decline to Answer

SEXUAL ORIENTATION:
@ Heterosexual (O Leshian/Gay/Bisexual/Transgender O Decline to Answer

«fBn: NIW YORK STATE BAR ASSOCIATION
IHhE]  OneFik Street, Albany, NY 12207
NysBa  518463.3200




 NEW YORK STATE BAR ASSOCIATION

2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark @

Section Event: REG& P@ ?0" M LOW\) SC’ C{\\)\q SJVVI ¥rif 74 H»@@ {‘N‘\;;

Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

The New York State: BarAsscclatlon 5 Commntee on Minorities in the: Profess fonhas issued a p_o;i entltieé Ml%es toGo: Measunng .Raual and Ethinic:
Diversity amorig New York Lawyers” to analyze: eXIStmg dataon New York lawyers, and 1o identify strategies for 1mproved data collection. The: Comm;ttee:
concluded that existing data are insufficient to-measure the representation-of minoritiés in the: pro?essmn in New: York. In November of 2007;the
Association’s House of Delegates adopted a resolution to take steps to zmplement the Commsttee 31 _mendatlons Includmg expandeé coilectlon of

demograph ic data; encompassmg gender race, coloy; ethmc origin, national. orig_in sexual. orlentat on,-age.and d|sab1hty : . '

While the questlcns below are optional, we ask. that you provnde the mformatxen' requested as it willhelpthe Assoc_lanon to better understand th eeds
of its diverse fembership, and to better serve: the Tegal . profession in New York Staté ifu:s mformatlon wi il be ke ﬁlctly conf:dent al and will on!y be
'useé in the. aggregate Thank you for your ass1stance and support. S - S N : .

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OvYes ®No O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hisparic O Native American O Other

QO Black/African American O Multiple Race/Ethnic Group @ White/Caucasian O Becline to Answer
GENDER:

O Male @ Female O Decline to Answer

SEXUAL ORIENTATION:
® Heterosexual () Lesbian/Gay/Bisexuai/fansgender (O Decline to Answer

«sa: NEW YORK STATE BAR ASSOCIATION
l l l l l One Elk Street, Albany, NY 12207
Nyses  518.463.3200




NEW _Z_QY;O RK STATE BA R ASS o c IATION

2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark R

Section Event: IR ¢t ﬂ"&r'f) G—f“t:j [oud »qéﬂff}-a o o~ AEIE gt/’ A< AL M %‘i”mﬁ‘
R

Event Code: # of Speakers: IR2; # of Program Chairs: }

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAN:
O Program Chair

O Program Speaker/Panelist
8 Crogiosen W&&M@Af‘e—{

The New York State: Bar Association’s Committee on: Minorities i

; ssued a repert ent tled- Mrles ?o Go: Measurmg Radial ané Ethnac;
Diversity among New York Lawyers” to-analyze exastsng data on New York: lawyers and to: identify- strategies ft mproved data collection, The Committee
conciuded that existing data -are insufficient to measure the representation ‘of minarities in‘the profession:in New York: i November:of 2007, the
Association's House of Delegates adopted a resolution to take steps to implement the Commitiee’s recommendations, mclutimg expanded celiectlorz of .

demographic data encompassmg gender race, color ethnic origin, natlonal origin, sexual orrentatlon age : ar;d drsabr%rty

While the questaons below are optlonal we, ask that you provide the anformatron;requested asit wil heip the Assoclatr{an 10 better gnderstaﬂd the neads -
of its diverse membershrp, and to better serve the legal profession in New York ate, Thls formatlon Wil he kept strlcliy confreientral and will on%y be
used in the aggregate Thank you for you; assrstance and support L e g :

DO YOU CONSIDER YOURSELE TO BE A PERSON WITH A DISABILITY?
Oves @nNo O Decline to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O other

O Black/African American O wultiple Race/Ethnic Group @ White/Caucasian - O Deciine to Answer
GENDER:

@ vale Qfemale O dedline to Answer

SEXUAL ORIENTATION:
@ teterosexual (O Leshian/Gay/Bisexual/Transgender O Dedine to Answer

filB: NEW YORK STATE BAR ASSOCIATION
LHER]  Ore Bik Street, Albany, NY 12207
~NYaBAa  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark &

Section Event; N\{S@A &)ﬂ\n\af\ W\Q,Q M

Event Code: # of Speakers: ﬂ" # of Pragram Chalrs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
® Program Speaker/Panelist

The New York State Bar Assodiation’s Comimiitee on. Minorities in the Professmn has lssued a report:enti ed "Miles to Go Measunng Rauai ahd:Ethnic
Divefsity among New York: Lawyers" 10 anaiyze existing | data.on New York lawyer angdito rdentrfy strategies for improved: data collection. The Committee
concluded that exrstrng data are insufficient to. measure the. representatron of minprities inl ';professron in‘New York Jn.November. of 2007, the -
Association’s House of De?egates adopted a resclut ion to take steps to mplement the Committee’s. recommendations, |nciudrng expanéed collectron o?--
demographlc data encornpassmg gender,| race, calor ethnac origin;:nati ional. ongln sexual onentatl_ ae and dis mty . 5

While the quest ions below are opti ional, we ask that you provrde the mformatlon requested as help ) . ' understand the needs_;:
of its diverse membership, and to better serve the legal professron in, New York State Thrs 1nformat|on erl be: kept str ct!y confrdentral and wr“ only be _
used in the aggregate. Thank you for your assrstance and support SRR L R

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @no O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O other

O Blad/African American O Multiple Race/Ethnic Group @White/Caucasian O Decline to Answer
GENDER:

O male & remale O Decline to Answer

SEXUAL ORIENTATION:
@ Heterosexual Q) Lesbian/Gay/Bisexual/Transgender (O Decline to Answer

«#: NEW YORK STATE BAR ASSOCIATION
IBAR]  OneEik Street, Albany, NY 12207
NYsBa  518.463.3200




5|

2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark (83

Section Event: ? pL}S 6 PLIN LA MM{ 0 (0’*01 O>

Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLE IN THE ABOVE PROGRAM:
@& Program Chair
O Program Speaker/Panelist

‘has lSS_l}_e'd:é_ report;e_ntit!ed...-.M%!es 10

0 n the Profess d.a repor Measliring Racial and Ethnic’”
Diversity among New York Lawyers”ito analyze existing data on New York lawyers; and to identify strategies for improved data collection. The Committes.
concluded that -gxisting data are insufficient to measure the Tepresentation of ‘minorities in the profession in New York. in November of 2007, the -
Association’s House of Delegates adopted a resokition to take steps to implement the Compmittee’s recommendations, in cluding expanded collection of:
demographic data encompassing gender, race, color, ethnic origin, national origin, sexual crientation;age and disabifity. .=~ . R
While the questions below are optional, we ask that you-provide the information requested as it will help the Association to better understand the needs:
of its diverse membership, and to hetter serve the fegal profession. in New York State, This information will be kept strictly confidential and will onfybe
used in the aggregate. Thank you for your assistance and suppost, ==, i i T ' G S e

The New York State Bar Association's Committeé-on Minorities

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @nNo O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

(O Black/African American O wultiple Race/Ethnic Group & -White/Caucasian O Decline to Answer
GENDER:

O male @ remale O Decline to Answer

SEXUAL ORIENTATION:
@ Heterosexual (O Leshian/Gay/Bisexual/Transgender O Decline to Answer

e NEW YORK STATE BAR ASSOCIATION
l I I l l One Flk Street, Albany, NY 12207
NxsBA  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide

corrections and fill in the missing data. Correct Mark @ Incorrect Mark X

. \\\L‘jﬂg ﬁ]/ /%/I\DWP}Q% qﬁf/j’ﬂﬂ\,%\ M/lft/\‘”/\@\ W\C%}\/

s -
12 | -
fvent Code: [+ 2 ?C‘} l\ # of Speakers: IZD # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
® Program Speaker/Panelist

The New York State Bar Association’s Committee on Mingfities in t_hei‘fPr’pfe'sSio_n

I it ino ts_sued__é_ re_pqr_t_énti;t]. d asuring Racial and Ethnic
Diversity among New York Lawyers to analyze existing data on NewYork lawyers, an

ik : lew Yo 5, and to identify strategies for improved data collection: The Comittee
concluded that existing ‘data are insufficient to measure the representation of. minorities in the profession in-New York. in November of 2007; the

Assodiation’s House:of Delegates adopted a resolution to take steps to implement the Committee’s recommendations, iricluding expanded collection of
demographic data encompassing:gender, sace, color, ethnic origin, national origin, sexual onientation, age and disability, = - 0 i

il help the Association to better dndéfsﬁénd the :r:;'eé'd's.-

While tﬁ'e_quest'icn:_s below are opﬁdhél,.we ask that you'f}fo'vid_e__ .%he'inf'b_r:ma_zion. ré:qu_e_jsjcéd asxt : _ si; '
pt strictly-confidential and will only be -

of its diverse membership, and to better serve the egal profession in Nesw York State. This inform

used in the aggregate. Thank you for your assistance and suppork: - 207

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @No O Decline to Answey

RACE:

O Asian/Pacific islander O Hispanic O Native American QO Other

O Black/African American O Multipte Race/Ethnic Group @& White/Caucasian ' O Dedline to Answer
GENDER:

O male @ Female  Q Decline to Answer

SEXUAL ORIENTATION:
@Heterosexual (O Lesbian/Gay/Bisexual/Transgender O Dedline to Answer

«f@: NEW YORK STATE BAR ASSOCIATION
LEl1]  One Eik Street, Albany, NY 12207
NysBA  bl18.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
cotrections and filt in the missing data. Correct Mark @ Incorrect Mark 3]

Section Event: Q@M P\"\B(Déaﬂ\k-\ g’eafﬁé’%‘/\ gU A e M‘&\ V\‘_—;{/"
AN} XY

Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
M Program Speaker/Panelist

_-The New York State BarAssoc;atmn s Commﬂtee on Mmont;es' in the Profe rt_ent itled “Mil G Measurmg Racsal and Ethnic
Diversity among New York Lawyers” 10 analyze existing data on'New York Iawyers ané to |dent|fy sfrategies for mprovediciata colfection. The Committee
concluded that existing data‘are insufficient 10 measure the representation of mir OTitIeS in the profession in New:York, In’ November -of 2007, the
Association's House of Delegates adopted.a resoiutlon to take steps 0 impie _ mitt s__recommendat --mcludmg expanded coliectlon of
demographic data encompassing gendes, race coloy, ethmc origin, national ongm sexual onentatlon, age an i ' :

he;Assoc atlon to better un e{stand the needs'_:
Il be kept s‘frlctly conﬂdemlal and Wi” on!y be

While the q&estlons below are optlonal we ask: that you provide the anfermatlon requested asit will he
of its diverse membership, and to better serve the legal professaon m New York Staze Thus mform_ i
used | in the aggregate Thank you-for you; a55|stance and support.” e :

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OYes BNo O Decline to Answer

RACE:

O astan/Pacific islander O Hispanic O Native American QO other

QO Black/African American O Multiple Race/Ethnic Group B White/Caucasian O Decline to Answer
GENDER:

O Male kFamaie O Decline to Answer

SEXUAL ORIENTATION:
&Heterosexual O tesbian/Gay/Bisexual/Transgender (O Decline to Answer

<@z  NEW YORK STATE BAR ASSOCIATION
Hil1]  OreEik Street, Albany, NY 12207
N¥YsSBEa  518.463.3200




2010 DIVERSITY CENSUS 5

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymots, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark 3}

Section Event: /FOLX Sf? d‘lﬁmr\ SL—) YY) me,/ m€ Q;h (’)5
Fvent Code: 46 q ; L- # of Speakers: i 7 # of Program: Chairs: l

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
‘%Pragram Speaker/Panelist

DG YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
O Yes QNO (O Dedline to Answer

RACE:

O AsianfPacific tslander ﬁHiSpani; O Native American O Other

O Black/African American O Muitiple Race/Ethnic Group O White/Caucasian O Dedine to Answer
GENDER

>§Male O female (O Dedine to Answer

SEXUAL ORIENTATION:
B{He‘cerosaxua% O Leshian/Gay/Bisexual/Mransgender (O Decline to Answer

«SBBn: NEW YORK STATE BAR ASSOCIATION
LIBR]  One Bik Street, Albany, NY 12207
NYsEAa  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken cirdles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark X

“T% _{__ E
section Event: _ | QA 3@ C S N S[A Mrés W \ ﬁ
Event Code: ‘L'qu;l)——" # of Speakers: ] 'u} . # of Program Chairs: ]

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
& Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OvYes @no O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

(O Black/Africar American O Multiple Race/Ethnic Group €@ White/Caucasian ' (O Decline to Answer
GENDER:

O Male @ Female O Dedline to Answer

SEXUAL ORIENTATION:
@ Heterosexual (O Lesbian/Gay/Bisexual/Transgender (O Dedline to Answer

NEW YORK STATE BAR ASSOCIATION
One Bl Street, Albany, NY 12207
518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark xR

rermingaarciy .
Section Event: AX S@ C/‘Lm'i At 3 Lo o m(’é"i}"‘\x:%
Event Code: L“LSQQ L # of Speakers: \ g_‘\ # of Program Chairs: ]

pLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
@ Program Chair
O Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @No O Dedine to Answer

RACE:

(O Asian/Pacific tslander O Hispanic O Native American O Other

O Black/African American O Multinie Race/Ethric Group @ White/Caucasian (O Decline to Answer
GENDER:

@ vae Orfemaie (O Dedine to Answer

SEXUAL ORIENTATION:
B veterosexual (O Lesbian/Gay/Bisexual/Transgender (O Dedline to Answer

<@ NEW YORK STATE BAR ASSOCIATION
LRRA]  OneEik Street, Albany, NY 12207
NYSBA 5184633200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide

corrections and fill in the missing data. Correct Mark @ Incorrect Mark (o9}

Section Event: (\ra)\(_ S em})ﬂ 8 OO 6( M 6 6“[‘7'

Fvent Code: Lfgq C;ZL" # of Spealers: ' 7

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair

ﬁ\ngram Speaker/Panelist

# of Program Chairs: j

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DASABILITY?
O VYes MNG O Dedline to Answer

RACE:

O Asian/Pacific islander O Hispanic O Native American - O Other

O Black/African American O Multiple RacefEthnic Group gWhite!Caucasiarz O Dedine to Answer
GENDER:

KMale O female O Dedine to Answer

SEXUAL ORIENTATION:
‘CXHetemsexual (O i eshian/Gay/BisexualiTransgender (O Dedline to Answer

«#Bm: NEW YORK STATE BAR ASSOCIATION
FBBRY  Ore Bk Steet, Albany, NY 12207
MYsEas  518463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark &

.
Section Fvent: —E?L M & W3 M gu mme [ W\Q‘Ejﬁ %
Event Code: MLQ Q L- # of Speakers: 1 P‘] # of Program Chailrs: 3

PLEASE IDENTIEY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
& Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves &@no O Dedine to Answer

RACE:

O Agian/Pacific Islander O Hispanic O Native American O Other

(O slack/African American O Multinle Race/Ethnic Group QWhite.’Caucasian O Dedline to Answer
GENDER:

O Male @ Female O Dedine to Answer

SEXUAL ORIENTATION:
@ Heterosexual (O Leshian/Gay/Bisexual/Transgender (O Dedline to Answer

8B: NEW YORK STATE BAR ASSOCIATION
LABRL  Onelik Street, Albany, NY 12207
NYSBa  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enciosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark 2]

Section Event: WTO\ X SQC?”’ v o) gj\\m {Y\{f“ m&dﬁi\j
Event Code: M Bq &[_a # of Speakers: _ \ H # of Program Chairs: \

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @no O Dedine to Answer

RACE:

(O Asian/Pacific Islander O Hispanic : O Native American O Cther

O Black/African American O wultipie Race/Ethnic Group & White/Caucasian O Decline to Answer
GENDER:

@ Male O female O Dedline to Answer

SEXUAL ORIENTATION:
@ Heterosexsal (O Leshian/Gay/Bisexual/Transgender O Dbedline to Answer

NEW YORK STATE BAR ASSOCIATION
One Elk Street, Albany, NY 12207
518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print dlearly and darken circies where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enciosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark 2]

Section Event: Mﬂﬂ,& ng (‘ﬁ‘-\ O gu‘f\/\ YO /T W\Q@\:}‘ {lcj

Event Code: qu QL——- # of Speakers: \ ‘U\ # of Program Chairs: \'

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELFTOBE A PERSON WITH A DISABILITY?
Oves @No O Dedine to Answer

RACE:

O AsianfPacific Istander O Hispanic (O Native American (O Other

O Black/African American O Multipie Race/Ethnic Group € White/Cautasian O Decline to Answer
GENDER:

& Male O Female (O Dedine to Answer

SEXUAL ORIENTATION:
@ Heterosexual (O Lesbian/Gay/Bisexual/Transgender (O bedline to Answer

NEW YORK STATE BAR ASSOCIATION
One Elk Street, Albany, NY 12207
518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark &

Section Event: T&K &P(’—hﬁm gu AU AN ST M?P’Ju: LAY

—

Event Code: H t:))q& L_ # of Speakers: ] P’] # of Program Chairs: 1

PLEASE IDENTIEY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
Wfogram Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
O Yes %NG ) Decline 1o Answer

RACE:

O asianiPacific Islander O Hisparic (O Native American O Other

O Black/African American O Multipte Race/Ethnic Group KWhitelCaacaséarz O Decline to Answer
GENDER:

O Male }(Female O Dedline to Answer

SEXUAL ORIENTATION:
%eterosexuai O Lesbian/Gay/BisexualiTransgender (O Decline to Answer

&n: NEW YORK STATE BAR ASSOCIATION
I ! l I I One Elk Street, Albany, NY 12207
NysEAa  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anenymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark (X

Section Fvent: ICK ol Sff:_( J Yera S{J I AARRAV/ m{’ﬁ @
Event Code: j—} Bq o] L——— # of Speakers: 1 rd\ #of Prcgsram Chairs: )

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
@Yes Ono O Dedine toAnswer

RACE:

O AsianfPacific tslander O Hispanic ‘ (O Native American O Other

QO BlackiAfrican American O Multiple Race/Ethnic Group @ White/Caucasian (O Decline to Answer
GENDER:

@ vale O remaie O Dedine to Answer

SEXUAL ORIENTATION:
@ Heterosexual (O teshian/Gay/Bisexual/Transgender (O Dedine to Answer

@B NEW YORK STATE BAR ASSOCIATION
[ABE]  One Bk Street, Albany, NYY 12207
NYEEa  bl18.463.3200




2010 DIVERSITY CENSUS

Please complete this form-in DARK INK, print clearly and darken circles where appropriate. Responses are anenymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the entlosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark X

Section Event: m ged’ffm e?u mm M e 6}‘{'7&/29
Event Code: A 3 q Q ' L’ # of Speakers: ‘ /7 # of Program Chairs: /!

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
}Q Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
O Yes ZB(ND O Decline to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

O Biack/African American - O Multiple Race/Ethnic Group }{Wﬁite](ﬁaucas?en O Decline to Answer
GENDER:

O Matle  Oremale O Decline to Answer

SEXUAL ORIENTATION:
O Heterosexuat (O Leshian/Gay/Bisexual/Transgender Q{Decline to Answer

@ NEW YORK STATE BAR ASSOCIATION
RABBE  One Bik Street, Albany, NY 12207
NYsSEA  518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark ]

Section Event: /r{)L\!( ?(7 d’(r(:)(\ 5 O m m@ )( M ( @hﬂ%/
Event Code: L][i% q 9\ L # of Speakers: ]ﬂ # of Program Chairs: l

PLEASE IDENTIFY YOUR ROLL iN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

PO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OYes @No O Decline to Answer

RACE:

(O Asian/Pacific lslander O Hispanic O Native American O Other

O Biack/African American O Multipie Race/Ethnic Group & \WhiterCaucasian (O Dedline to Answer
GENDER:

® male  Oremale O Dedine to Answer

SEXUAL ORIENTATION:
O Heterosexuai (O Lesbian/Gay/Bisexual/Transgender O Decline to Answer

NEW YORK STATE BAR ASSOCIATION
One Fik Street, Albany, NY 12207
518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Piease return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark &

Sertion Event: T@b\( S p ( /+7 ?3’)’\ S\) mm@f M é@ﬁ\ﬂ(cjf"
Event Code! A 6 q 9» I./ # of Speakers: ‘/7 # of Program Chairs: (

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Spesker/Panelist

DO YOU CONSIDER YOURSELFTO BEA PERSON WITH A DISABR.ITY?
Oves @ No O Dedline to Answer

RACE:

O AsianiPacific Islander O Hispanic O Native American O Other

O Black/African American O Multiple Race/Ethnic Group @ White/Caucasian O Dedine to Answer
GENDER:

O male O female \@ Decling to Answer

SEXUAL ORIENTATION:
O Heterosexual (O Leshian/Gay/Bisexual/Transgender w Dedine to Answer

&®m: NEW YORK STATE BAR ASSOCIATION
VBAAE  OneEik Street, Albany, NY 12207
N¥SBA  518.463.3200



2010 DIVERSITY CENSUS

Piease complete this form in DARK INK, print clearly and darken cirdles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enciosed envelope. Thank you for your cooperation. Please provide

corrections and fill in the missing data. Correct Mark @  Incorrect Mark (X}

Section Event; FT—EJLX S@ f’jL‘;\\ 06 %& MY/ mﬁj\_i\\ )105

Event Code: 'L]r Sq ,;:l L # of Speakers: \ t}Ji

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
& Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @No O Dedine toAnswer

# of Program Chairs: '

RACE:

OO hsianfPacific tslander O Hispanic O Native American O Other

O Black/African American O Muttiple Race/Ethnic Group @ White/Caucasian O Dedline to Answer
GENDER:

@ naie O Female O Dedline to Answer

SEXUAL ORIENTATION:
O Heterosexua! (O Lesbian/Gay/Bisexual/Transgender @8 Dedline to Answer

&

NEW YORK STATE BAR ASSOCIATION
VIRA]  OneEik Street, Albany, NY 12207
NvSBa  518.463.3200



 NEW YORK STATE BAR ASSOCIATION
2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ incorrect Mark ]

Torts, Insurance & Compensation Law Section 2010 Fall Meeting

Section kvent:

4283K

2
Event Codle: # of Speakers: 1 # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

tion’s _ _ a areport entitled “Miles to Go: Measuring Racial and-
Diversity among New York Lawyers” o analyze existing data on New York lawyers, and to identify:strategies for improved data collection. The Committee
concluded that existing-data are-insufficient to measure the representation. of minorities in the profession in New York: In November of 2007; the
Association's House of Delegates adopted a resolution to take steps to implement the Committee’s-recommendations, including expanded collection of
demographic data encompassing gender, race, color, ethnic origin, national origin; sexual orientation, age and disability .o ch e
While the questions below are optiona, e ask that you provide the information requested as it will help the Association to better understand the needs -
of its diverse membership, and to_bettet serve the legal profession in New York State. This information will be kept strctly confidential and will only be:-
used in the aggregate, Thank you for your assistance and supports = R e RO e

The New York State Bar Association’s Cominittee on Minorities in the Profession has fssued & report e

DO YOU CONSIDER YOURSELF TO 8E A PERSON WITH A DISABILITY?
Oves @®No O Decline to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

QO BlackiAfrican American O Muitiple Race/Ethnic Group @ White/Caucasian O Decline to Answes
GENDER:

@®nale  Ofemale O Decline to Answer

SEXUAL ORIENTATION: _
QO Heterosexual -~ @ Le_sbian!@ay[BiséXual!Transgender - (O Dedine to Answer

B NEW YORK STATE BAR ASSOCIATION
I I l I l One Elk Street, Albany, NY 12207
NySBA  H18.463.3200




2010 DIVERSITY CENSUS
Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymodus, and respondents

will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark (X}

Section Event; /ﬁq\ﬁi "\/)«Udéjp f g So(‘ 'H(}ﬂ M e@ﬁhﬁ“’& (M A 6(/
gvent Code: A L" DCQT # of Speakers: 5 # of Program Chairs: ]

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OYes ONo @ Decline to Answer

RACE:

O Asian/Pacific fslander O Hispanic O Native American O other

O Black/African American (O Multiple Race/Ethnic Group @ White/Caucasian (O Decline to Answer
GENDER:

@ male  Oremaie O Dedline 1o Answer

SEXUAL ORIENTATION:
@ Heterosexual (O Lesbian/Gay/Bisexual/Transgender (O Decline to Answer

il NEW YORK STATE BAR ASSOCIATION
VMR  Ore Bk Street, Albany, NY 12207
NvySBa  bl18.463.3200




~ NEW YORK STATE BAR ASSOCIATION

2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
wilf not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark 02| .

Sectien Event: _Th"(} l La’ \»\Ué’ (78 Q d’?bﬁ M 6‘@7\08’

Event Code: 4 Li Oo? bt # of Speakers: b # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL iN THE ABOVE PROGRAM:
O Program Chair
.@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OvYes B¥No QO Dedline to Answer

RACE:

O AsianfPacific Islander O Hispanic O Native American O Other

O slack/African American O Multiple Race/Eshnic Group 42 White/Caucasian O Dedline to Answer
GENDER:

,@ Male O female O Decline to Answer

SEXUAL ORIENTATION:
@Heterosexuai. O Lesbian/Gay/BisexualiTransgender (O Dedline to Answer

#

¢

i

P NEW YORK STATE BAR ASSOCIATION
1]  Orne ik Street, Albany, NY 12207
NvsBa  H18.463.3200




NEW YORK STATE BAR ASSOCIATION??
2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it fo the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark Z&

Section Event: Tl/ C\/\ L@@K)\CJ’S &dT O M € Pj(-i%
Event Code: HL{ Dg\ # of Speakers: 5 # of Program Chairs: (

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
O Yes Ono @ Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

O 8lack/African American O Multiple Race/Ethnic Group @ White/Caucasian OO Decline to Answer
GENDER:

@ vale Oremale (O Dedine to Answer

SEXUAL ORIENTATION:
@ Heterosexual () Leshian/Gay/Bisexual/Transgender O Decline to Answer

i NEW YORK STATE BAR ASSOCIATION
ll I I l One Elk Street, Albany, NY 12207
NYSEA  Hl18.463.3200




NEW YORK STATE BAR'AISSOCIATION
2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please retumn it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @  Incorrect Mark (%

Section kvent: \‘ rl Od LLLLO qﬁ('-s S@ Cﬁ OM M 6“617 O Q“ “‘S‘Umm@r
Event Code: l/fD {72( T # of Speakers: :;7 # of ?rogram Chairs: !

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
@ Program Chair
O Program Speaker/Panefist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OYes @ No O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hisparic O Native American QO Other

O Black/African American (O Mudtiple Race/Ethnic Group £ White/Caucasian O Dedine to Answer
GENDER:

@ wvae  QFemale (O Dedine to Answer

SEXUAL ORIENTATION:
@ Heterosexual O Lesbian/Gay/Bisexual/Transgender (O Decline to Answer

«f: NEW YORK STATE BAR ASSOCIATION
IkBR]  OneEik Street, Albany, NY 12207
NyYsSBsa  518463.3200




NEW YORK STATE BAR ASSOCIATION
2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark 3%

Section Event: | ﬂ (JJ LM&C(S Sé (\/\‘70(\ MF‘#ﬂ f)C\’Sdmm@/
Event Code: l‘i H D a&T # of Speakers: \l-) # of Program Chairs; ’

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
QO Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @nNo O Dedine to Answer

RACE:

O Astan/Pacific Istander O Hispanic O Native American O Other

O Black/African American O Multiple Race/Ethnic Group @ White/Caucasian O Dedline to Answer
GENDER:

@ vatle  QOrenale O Decline to Answer

SEXUAL ORIENTATION:
@® Heterosexual O Leshian/Gay/Bisexual/Transgender (O Dedline to Answer

e NEW YORK STATE BAR ASSOCIATION
l I l l l One Elk Street, Albany, NY 12207
NYSBA  518.463.3200




N EWO R K ST 'ATE BAR A ss oc A ION
2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope, Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark X

wines 1 L0l Fanders Section Meeting- SoMmmer
Event Code: bf l/{-() g«T # of Speakers: e 5 #of Prog;am Chairs: I

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
Q Program Chair
@f’rogram Speaker/Panefist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
OYes & No O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

O 8lack/African American O Multiple Race/Ethnic Group & White/Caucasian O Decline to Answer
GENDER:

@ vale  Ofemale O Dedine to Answer

SEXUAL ORIENTATION:
@ Heterpsexual O Lesbian/Gay/Bisexual/Transgender () Decline to Answer

«f: NEW YORK STATE BAR ASSOCIATION
MIAR]  OneElk Street, Albany, NY 12207
NyYsBa 5184633200



2010 DIVERSITY CENSUS Z
Please complete this form in DARK INK, print dlearly and darken circles where ﬁmpriate. Responses are anonymous, and respondents

will not be identified in any way. Please return it to the NYSBAGH the enclosed enveleRg. Thank you for your cooperation. Please provide

corrections and fill in the missing data. Correct Mark @ Incorrect Mar

Section Fvent: Té E é{c’%“%‘\ ,Fﬂ-{/{ M:{-/qa fzb’\ %C_L’Uo*\l{,v

Event Code: # of Speakers: #f of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
® Program Speaker/Panelist

DO YOU CONSIDER YOURSFLF TO BE A PERSON WITH A DISABILITY?
OvYes @no O Dedine to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O other

O Black/African American O Multiple Race/Ethnic Group @ White/Caucasian (O Dedline to Answer
GENDER:

O Male @ Female O Dedline to Answer

SEXUAL ORIENTATION:
© Heterosexual O Leshian/Gay/Bisexual/Transgender (O Dedline to Answer

a@m: NEW YORK STATE BAR ASSOCIATION
IBH §  One Bk Street, Albany, NY 12207
NYSDA 5184633200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Tharak you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark &

Section Event: /\/\; \&S\l\_S Qnd ES\‘Q‘\'E’ 5 L—dﬂ\) ¢ (Z?_C'Ané\’) . QQDYF( ng %&hf’
Event Code: 44/ / / FF; #of Spgakers: ! % # of Program Chairs: ZJ \}

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Pragram Chair
Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
O Yes M@ O Decline to Answer

RACE:
O AsianfPacific slander O Hispanic O Native American O Other
O Black/African American (O Multiple Race/Ethnic Group @/\;Vhitef(latzcasian O Decline to Answer

gﬁ?ER:
DMale O Female O Dedline to Answer

EXUAL ORIENTATION
eterosexual () Lesbian/Gay/Bisexuval/Transgender (O Dedline to Answer

NEW YORK STATE BAR ASSOCIATION
BAAA]  One Eik Stweet, Albany, NY 12207
NvsDA  518.463.3200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it 1o the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark (%

Section Event: X LS Sechern c\:‘%)(‘ \ f’lg _{Mﬁ —\’\t (—\;
Event Code: A/ 4 / ) F E # of Speakers: / 0 £ # of Program Chairs: 2

PLEASE IDENTIFY YOUR ROLL iIN THE ABQVE PROGRAM:
O Program Chair

E{#r{)gram Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
O Yes %0 O Dedlire to Answer

RACE:

O AsianPacific Islander O Hispanic O Native American O Other

O Black/African American O Multiple Race/Ethnic Group &WhitelCaucas%an O Decline to Answer
GENDER:

O male ‘ﬁ?emaie (O Decline to Answer

SEXUAL ORIENTATION:
%eterosexuai O Lesbian/Gay/Bisexualransgender (O Dedine to Answer

i NEW YORK STATE BAR ASSOCIATION
ABRAR  OneElk Street, Albany, NY 12207
NYsBA  518.463.3200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print dlearly and darken circles where appropriate. Responses are anonyrmous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark &  Incorrect Mark ®

Section Event: WT \(—_MLS"‘T_S e ﬂd ES'&‘E}Q_S Z—Q/\&) %C.:‘\_\D(ﬁ S’prt f"\g ’/Y\Q_D}\ T W)
fvent Code: HH/ [ FFT # of Speakers. l % # of Program Chairs: Q . 5

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
O Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves &No O Dedine toAnswer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

O Black/African American (O Mulsipie Race/Ethnic Group @ White/Caucasian O Dedline to Angwer
GENDER:

O wMale @ remale (O Dedine to Answer

SEXUAL ORIENTATION:
@teterosexual O Lesbian/Gay/Bisexual/Transgender (O Dedine to Answer

NEW YORK STATE BAR ASSOCIATION
One Elk Street, Albany, NY 12207
518.463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
cotrections and fill in the missing data. Correct Mark @ Incorrect Mark ()

Section Event: ‘//fVM o v Q (*A"? b gr\? L '/\\5 MQQ {'v] AT
Event Code: A{L/ [ l Fr; # of Speakers: [ O ll # of Program Chatirs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
O Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves OnNo O Decline to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

O Black/African American O Muitiple Race/Ethnic Group & White/Caucasian (O Dedine to Answer
GENDER:

O Male @ Female O Decline to Answer

SEXUAL ORIENTATION:
@ Heterasexual (O Leshian/Gay/Bisexual/Transgender (O Dedcline to Answer

g NEW YORK STATE BAR ASSOCIATION
5&&@ E One Elk Street, Albany, NY 12207
N¥sBEA 5184633200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print dearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the endlesed envelope. Thank you for your cooperation. Please provide

corrections and fill in the missing data. Correct Mark @ Incorrect Mark (%

Young Lawyers Section Fall Meeting

Section Event:

4423J

# of Program Chairs:

Event Code: # of Speakers:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

PO YOU CONSIDER YCURSELF TQ BE A PERSON WITH A DISABILITY?
OvYes @No O Decline to Answer

RACE:

O Asian/Pacific Islander O Hispanic O Native American O Other

QO Black/African American (O Multiple Race/Ethnic Group @ White/Caucasian O Dedine to Answer
GENDER:

@ vale  Oremale O Dedine to Answer

SEXUAL ORIENTATION:
@ Heterosexual O Lesbian/Gay/BisexualTransgender (O Decline to Answer

s  NEW YORK STATE BAR ASSOCIATION
BEBRER  OneEik Street, Albany, NY 12207
NYSBa  518463.3200




2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print dearly and darken circles where approptiate. Responses are anonymous, and respondents
will not be identified in any way. Piease return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide
corrections and fill in the missing data. Correct Mark @ Incorrect Mark (X

Young Lawyers Section Fall Meeting

Section Event;

4423

Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLI/IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
O Yes @ No O Ddedine to Answer

RACE:

O asian/Pacific Islander O Hispanic (O Native American O Other

O Black/African American O wmultisle Race/Ethnic Group & White/Caucasian (O Decline to Answer
GENDER:

@ vale Ofemale O Dedine to Answer

SEXUAL ORIENTATION:
® Heterosexual O Leshian/Gay/Bisexual/Transgender (O Dedline to Answer

NEW YORK STATE BAR ASSOCIATION
E ﬂ M E One Elk Street, Albany, NY 12207
NysBa  bl18.463.3200



2010 DIVERSITY CENSUS

Please complete this form in DARK INK, print clearly and darken circles where appropriate. Responses are anonymous, and respondents
will not be identified in any way. Please return it to the NYSBA in the enclosed envelope. Thank you for your cooperation. Please provide

corrections and fill in the missing data. Correct Mark @  Incorrect Mark X}

Young Lawyers Section Fall Meeting

Section Event;

4423J

Event Code: # of Speakers: # of Program Chairs:

PLEASE IDENTIFY YOUR ROLL IN THE ABOVE PROGRAM:
O Program Chair
@ Program Speaker/Panelist

DO YOU CONSIDER YOURSELF TO BE A PERSON WITH A DISABILITY?
Oves @&No O Dedine to Answer

RACE: - .

O Asianfpacific Islander O Hispanic O Native American - O other.

O Black/African American O Multiple Race/Ethnic Group @ White/Caucasian O Dedline to Answer
GENDER:

@ wale  Ofemale O Dedine to Answer

SEXUAL ORIENTATION:
@ Heterosexual O Leshian/Gay/BisexualfTransgender (O Decline to Answer

NEW YORK STATE BAR ASSOCIATION
EHM One Elk Street, Albany, NY 12207
NYsBa  518.463.3200
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Antitrust Law Section

GENDER
o o o o

) [ ) o ) o ) [

o £ ° £ ° = 2 £

© © © ©

s & s & s & s L
All NYSBA Members All SECTION Members All ANTI Members All ANTI Leaders
2004-2005
70.03% 29.97 72.84 27.16 84.22 15.78 74.47 25.53
2006-2007
67.27% 32.73 70.42 29.58 74.48 25.52 72.73 27.27
2008-2009
66.16%  33.84 69.37  30.63 73.59 26.41 76.56 23.44
2010-2011
65.45%  34.55 68.63  31.37 7411 25.89 7222 27.78
RACE
£ § %3 c £ § %3 = § %3 c £ 8 33
S E c o £ c ® S £ c o £ c S S £ c o £ c ® S = c o £ c g
€5 8§ 289 ,8 -2 €5 <8 £ &89 .8 .72 €5 28 289 L8 2 dy 28§ £ g9 8§ L
c O o s L2 3= = DO c T 2= s £.2 0= = ORI c T X = g £ 98¢ = 0O c T T o s r.L o< s @8
© S [SIN] aQ E2¢c Z o O = 3 T S o O Q ECc 20 (5] = g T S o O a 2c¢c Z o 0 = 3 T S S © Q = c¢c 20 Q0 = g
5 8 S E ® S £ ®E £ £ w8 S E ®L S £ [TE = €5 w8 S E ® S £ ®E £ £ w8 & E L S £ TE £ £ 5
<® o< T SO z< o =0 <® o< T S0 z< e} B¢ <2 o< T SO z< O =20 <2 m< I sS4 z< O =20
All NYSBA Members All SECTION Members All ANTI Members All ANTI Leaders
2004-2005

3.76% 257 1.95 0.28 1.51 89.92 2.93 219 1.59 23 1.36 91.69 5.36 1.92 1.15 1.92 89.66 3.13 96.88
2006-2007

4.28% 272 2.02 0.27 1.49 89.23 3.15 247 1.71 20 1.39 91.09 5.36 1.92 1.53 1.92 89.27 2.00 4.00 2.00 92.00
2008-2009

4.53% 300 225 034 028 1.32 88.29 3.23 2.60 2.00 .33 25 1.13 90.47 9.06 369 1.68 .34 .67 84.56 213 2.13 95.74
2010-2011

4.84% 3.06 237 055 026 1.29 87.63 3.53 290 2.09 .53 23 1.10 89.62 8.61 225 1.87 .37 .75 86.14 100.00
SEXUAL ORIENTATION

© © © ©

=} =) =) =)

x X X x

Q [0} [0} Q

3 8 8 3

8 & o & o & s

T S T S T S z 9

Al NYSBA Members All SECTION Members All ANTI Members All ANTI Leaders




2008-2009

97.23% 277 97.24 2.76 95.24 4.76 93.33 6.67
2010-2011

97.24% 2.76 97.15 2.85 96.43 3.57 96.55 3.45



Business Law Section

GENDER
o o o o

) [ ) o ) o ) [

o £ ° £ ) = 2 £

2 2 s g s g s ¢
All NYSBA Members All SECTION Members All BUS Members All BUS Leaders
2004-2005
70.03% 29.97 72.84 27.16 80.88 19.12 73.08 26.92
2006-2007
67.27% 32.73 70.42 29.58 79.16 20.84 78.00 22.00
2008-2009
66.16%  33.84 69.37  30.63 77.48 22.52 73.91  26.09
2010-2011
65.45%  34.55 68.63  31.37 7766 22.34 80.43 19.57
RACE
< § %8 . = g %8 < g 33 c £ 8 %3
S E c o £ c ® S £ c o £ c S S £ c o £ c ® S = c o £ c g
€3 38 £ 89 .8 S22 &3 23 £ &9 8§ .2 €3 283 239 o8 S22 d3 £§ € g9 § L%
c T X g 2 2-=¢ = 30 c T X c g L2 0= = ORI c T X = g £ 98¢ = 39 c T T g T .9 9O s 38
& S o O aQ E2¢c Z o O = 3 T S o O a Zc 2o [ = 8 T S o O a 2c¢c Z o QO = 3 TS G o Qo = 20 o = 8
5 8 S E ® S £ ®E £ £ w8 S E ®L S £ [TE = €5 w8 S E ® S £ ®E £ £ w8 & E L S £ TE £ £ 5
<® o< T SO z< o =0 <® o< T S0 z< e} B¢ <2 o< T SO z< O =20 <2 m< I sS4 z< O =20
All NYSBA Members All SECTION Members All BUS Members All BUS Leaders
2004-2005

3.76% 257 1.95 0.28 1.51 89.92 2.93 219 1.59 23 1.36 91.69 5.01 213 1.30 16 1.78 89.62 2.78 2.78 94.44
2006-2007

4.28% 272 2.02 0.27 1.49 89.23 3.15 247 1.7 20 1.39 91.09 5.50 2.88 142 .09 1.68 88.44 2.70 270 270 2.70 89.19
2008-2009

4.53% 300 225 034 028 1.32 88.29 3.23 260 2.00 .33 25 113 90.47 5.77 2.57 2.03 .37 A7 1.62 87.46 6.06 3.03 90.91
2010-2011

4.84% 3.06 237 055 026 1.29 87.63 3.53 290 2.09 .53 23 110 89.62 5.75 281 2.04 .34 13 1.32 87.61 3.70 3.70 3.70 88.89
SEXUAL ORIENTATION

© © © ©

=} =) =) =)

x X X x

Q [0} [0} Q

3 3 3 3

8 & 8 & 8 & s

T S T S T S z 9

Al NYSBA Members All SECTION Members All BUS Members All BUS Leaders




2008-2009

97.23% 277 97.24 2.76 98.36 1.64 100.00
2010-2011

97.24% 2.76 97.15 2.85 97.89 2.1 100.00



Corporate Counsel Section

GENDER
<@
®
Q
= 1S
©
s &
All NYSBA Members
2004-2005
70.03%  29.97
2006-2007
67.27%  32.73
2008-2009
66.16%  33.84
2010-2011
65.45%  34.55
RACE
(] c Q.
£ g 33
= C O = c
£ <8 £ 29 .8
c T 2 = © .= S =
© S [CRN} Q ECc =0
5 8 S £ L S £ ®E
< 2 m < T SWw Z2<
All NYSBA Members
2004-2005
3.76% 257 195 0.28
2006-2007
4.28% 272 202 0.27
2008-2009
4.53% 3.00 225 0.34 0.28
2010-2011
4.84% 3.06 237 055 0.26
SEXUAL ORIENTATION
©
=}
x
Q
3
8 o
T S

All NYSBA Members

Other

1.29

White/
Caucasian

89.92

89.23

88.29

87.63

=

Male

72.84

70.42

69.37

68.63

Asian/Pacific
Islander

Female

27.16

29.58

30.63

31.37

Black/African
American

All SECTION Members

Hispanic

SECTION Members

2.93

3.15

3.23

3.53

Heterosexual

2.19
2.47
2.60

2.90

[
m
O}
-

1.59

1.71

2.00

2.09

All SECTION Members

Multi-Race/

Ethnic Group

.33

.53

Native
American

.20

.25

.23

Other

1.39

1.13

White/
Caucasian

91.69

91.09

90.47

89.62

Male

Female

Male
Female

All CORP Members

All CORP Leaders

70.85 29.15 79.17 20.83
68.42 31.58 68.97 31.03
67.00 33.00 69.23  30.77
65.57 34.43 62.96 37.04
g 5 5 8 g § g
© 2 < 30 c S © L2 E <] c
£5 2§ 289 ,8 28 S8 SE £89 .EF . L%
c T X = g 2 Q< s 80 c T = s T 0= s @8
® S o O Q = C = 0 [ =2 3 © S S © Q = ¢ = [ = §
n 8 8 £ L S £ TE £ £ 58 ® € L S5 £ [TE S £
<2 m< T =S =z< O =20 <? m< T =0 z< O =20
All CORP Members All CORP Leaders
6.62 3.16 1.50 30 2.26 86.17 4.76 95.24
8.40 353 1.83 1.71 84.53 8.33 91.67
7.51 412 2.33 .74 11 148 83.72 9.09 90.91
7.85 458 1.96 .65 33 142 83.21 5.00 5.00 90.00
© ©
=} =}
X x
[0} Q
8 3
g o & @
£ S z 9

All CORP Members

All CORP Leaders




2008-2009

97.23% 277 97.24 2.76 96.63 3.37 92.31 7.69
2010-2011

97.24% 2.76 97.15 2.85 96.06 3.94 91.67 8.33



Criminal Justice Section

GENDER
k) ) ) o

) [ ) o ) o ) [

o £ o £ o £ 9 £

2 $ 2 $ 2 $ s ¢
All NYSBA Members All SECTION Members All CRIM Members All CRIM Leaders
2004-2005
70.03% 29.97 72.84 27.16 78.62 21.38 84.13 15.87
2006-2007
67.27% 32.73 70.42 29.58 78.68 21.32 83.61 16.39
2008-2009
66.16%  33.84 69.37 30.63 78.13  21.87 85.00 15.00
2010-2011
65.45%  34.55 68.63  31.37 76.79  23.21 80.52 19.48
RACE
< § %8 . = g %8 < g 33 c £ 8 %3
o = c o = c © o = c o = S o = c o = c & ) 2 38 S
€5 I8 289 48 ;8 €3 =8 289 ,8 o8 €3 28 2 89 48 28 S8 S8 2 89,8 5 8
c O o c .2 9= - @8 c T 2= T L. 9= = o 8 c T o s .2 9= = T3 ST T = ® rQ o< = 3 8
S < S @ o =€ 20 o = S & < S @ o =€ 206 @ 20 & < S @ o =Z=¢ 20 o = S TS S o o = 20 o = S
w8 S E » S £ ®E £ £33 w5 8 S E » S £ ®BE £ €3 B 8 S £ » S £ ®E £ £ 58 & ¢ ® S £ BE £ £3
<® o< T SO z< o =0 <® o< T S0 z< e} B¢ <2 o< T SO z< O =20 <2 m< I sS4 z< O =20
All NYSBA Members All SECTION Members All CRIM Members All CRIM Leaders
2004-2005

3.76% 257 1.95 0.28 1.51 89.92 2.93 219 1.59 23 1.36 91.69 .86 235 2.59 .37 185 91.98 100.00
2006-2007

4.28% 272 2.02 0.27 1.49 89.23 3.15 247 1.71 20 1.39 91.09 .64 419 241 51 140 90.85 4.08 2.04 93.88
2008-2009

4.53% 300 225 034 028 1.32 88.29 3.23 2.60 2.00 .33 25 1.13 90.47 .84 419 3.59 48 48 1.56 88.86 7.81 1.56 1.56 89.06
2010-2011

4.84% 3.06 237 055 026 1.29 87.63 3.53 290 2.09 .53 23 1.10 89.62 1.47 4.65 3.06 .61 49 147 88.25 9.62 1.92 1.92 86.54
SEXUAL ORIENTATION

© © © ©

=) =} =} =}

x X X x

Q [0} [0} Q

3 8 8 3

8 & o & o & s

£ S £ S £ S z 9

Al NYSBA Members All SECTION Members All CRIM Members All CRIM Leaders




2008-2009

97.23% 277 97.24 2.76 98.26 1.74 95.24 4.76
2010-2011

97.24% 2.76 97.15 2.85 97.62 2.38 100.00



Dispute Resolution Section
GENDER

Male
Female

All NYSBA Members

2008-2009

66.16%  33.84
2010-2011

65.45%  34.55
RACE
pS 8 s
g § c o 8 9 c
a5 =8 2 29 .8
T T 3= g £ 9=
© < o O Q = C = 0
B 8 8 £ L S E£E ©E
< 2 m < T ZWw Z2<
All NYSBA Members
2008-2009

4.53% 3.00 225 034 0.28
2010-2011

4.84% 3.06 237 055 0.26

SEXUAL ORIENTATION

Heterosexual
LGBT

All NYSBA Members

2008-2009
97.23% 277

2010-2011
97.24% 2.76

Other

1.29

White/
Caucasian

88.29

87.63

Male
Female

All SECTION Members

69.37  30.63

68.63  31.37

o c

£ 8

S = C

€3 <8 £
c X = ©
58 82 2
< 2 o < T

All SECTION Members

323 260 200
353 290 209
s

=}

x

Q

3

8 &

T S

All SECTION Members

97.24 2.76

97.15 2.85

Multi-Race/

Ethnic Group

.53

Native

American

.23

Other

White/
Caucasian

90.47

89.62

Male

Female

Male
Female

All DRS Members

All DRS Leaders

59.97  40.03 66.00  34.00
73.01  26.99 56.14  43.86
o = _g Qo s g
s £ 88 ¢ § 8§, £« 8 . 5
€s £§ ¢ 890 _§ 2 &3 2§ g g9 § 2
c O = g 2 ¢< 5 &8 c2 3C g 12 9= 5 88
c S c @ Qo ECS 20 @ =35 TS GO o =¢c 20 @ =3
58 OF 2 3£ ®TE £ £ 3 38 & E 2 S£ ®E £ £ g
<® o< I SW z< O =20 <2 m< I S0 z< O =20
All DRS Members All DRS Leaders

2.91 508 218 24 48 218 86.92 5.88 94.12

4.53 324 262 46 26 113 8775 5.41 94.59

I I

=) =)

x x

[0] [0]

3 3

g o s Ik

£ S z 9

All DRS Members

All DRS Leaders

95.07

97.74

4.93

2.26

95.00 5.00

100.00



Entertainment. Arts and Sports Law Section

GENDER
Q@ Q@ Q@ o
© © © ©
s £ 2 £ 2 £ 2 3
= w = w = w = w

All NYSBA Members All SECTION Members All EASL Members All EASL Leaders

2004-2005
70.03% 29.97 72.84 27.16 63.19 36.81 73.47 26.53
2006-2007
67.27% 32.73 70.42 29.58 64.21 35.79 70.83 29.17
2008-2009
66.16%  33.84 69.37 30.63 62.16  37.84 59.68 40.32
2010-2011
65.45%  34.55 68.63  31.37 60.03  39.97 52.38 47.62
RACE
£ § %3 c £ § %3 = § %3 c £ 8 33
S E c o £ c ® S £ c o £ c S S £ c o £ c ® S = c o £ c g
€5 8§ 289 ,8 -2 €5 <8 £ &89 .8 .72 €5 28 289 L8 2 dy 28§ £ g9 8§ L
c T X g 2 2-=¢ = 30 c T X c g L2 0= = ORI c T X = g £ 98¢ = 39 c T T g T .9 9O s 38
© S (SR aQ E2¢c Z o O = 3 S S O 0 Q = CcS 20 [] = g S S O 0 a 2c¢c Z o 0 = 3 S S S © Q = c¢c 20 Q0 = g
5 8 S E ® S £ ®E £ £ w8 S E ®L S £ [TE = €5 w8 S E ® S £ ®E £ £ w8 & E L S £ TE £ £ 5
<® o< T SO z< o =0 <® o< T S0 z< e} B¢ <2 o< T SO z< O =20 <2 m< I sS4 z< O =20
All NYSBA Members All SECTION Members All EASL Members All EASL Leaders
2004-2005

3.76% 257 1.95 0.28 1.51 89.92 2.93 219 1.59 23 1.36 91.69 4.53 8.75 3.59 2.50 80.63 6.45 3.23 90.32
2006-2007

4.28% 272 2.02 0.27 1.49 89.23 3.15 247 1.71 20 1.39 91.09 5.55 8.84 3.29 2.08 80.24 3.03 3.03 93.94
2008-2009

4.53% 300 225 034 028 1.32 88.29 3.23 2.60 2.00 .33 25 1.13 90.47 4.80 7.74 294 46 15 1.70 82.20 2.13 426 213 2.13 89.36
2010-2011

4.84% 3.06 237 055 026 1.29 87.63 3.53 290 2.09 .53 23 1.10 89.62 4.65 886 3.15 1.65 30 255 78.83 2.44 7.32 2.44 87.80
SEXUAL ORIENTATION

© © © ©

=) =} =} =}

x X X x

Q [0} [0} Q

3 8 8 3

8 & o & o & s

£ S £ S £ S z 9

Al NYSBA Members All SECTION Members All EASL Members All EASL Leaders




2008-2009

97.23% 277 97.24 2.76 95.11 4.89 100.00
2010-2011

97.24% 2.76 97.15 2.85 94.07 5.93 100.00



Elder Law Section
GENDER

Qo
©
=
All NYSBA Members

Female

2004-2005
70.03%  29.97
2006-2007
67.27%  32.73
2008-2009
66.16%  33.84
2010-2011
65.45%  34.55
RACE
(] c o
£ g 33
= C o = c

€5 38 289 L8
c T 2 = © .= S =
© S [CRN} Q ECc =0
B S 8 £ L S £ ©E
< 2 m < T =W Z2<
All NYSBA Members
2004-2005

3.76% 257 1.95 0.28
2006-2007

4.28% 272 2.02 0.27
2008-2009

4.53% 3.00 225 0.34 0.28
2010-2011

4.84% 3.06 237 055 0.26
SEXUAL ORIENTATION

©

=}

<

o)

3

8 &

T 9

All NYSBA Members

Other

1.29

White/
Caucasian

89.92

89.23

88.29

87.63

Male
Female

All SECTION Members

72.84 27.16

70.42  29.58

69.37  30.63

68.63  31.37

] ==

€y <8 ¢
C XX 1]
28 8¢ 2
<2 m < T
All SECTION Members

2.93 219 1.59
3.15 247 1.7
3.23 2,60 2.00
3.53 290 2.09
©

S

X

o)

8

g &

T S

All SECTION Members

Multi-Race/

Ethnic Group

.33

.53

Native

American

.20

.25

.23

Other

1.39

1.13

White/
Caucasian

91.69

91.09

90.47

89.62

<@ <@
® ®©
3 E 3 E
= w = w
All ELD Members All ELD Leaders
69.30 30.70 61.04  38.96
68.16  31.84 52.94  47.06
67.47  32.53 51.02 48.98
64.73 3527 52.33 47.67
£ ] < 5 e & s
© 2 < 30 c S © L2 E <] c
€5 <8 £ 89 8 %2 d5 £§ g 89 .8 LB
= T 3= g .2 9= = T3 ST T T T.L 9 = 38
T £ o Q0 o Z2c 50 2 =5 TS GO o =T 20 2 =S
38 O E 2 S5£ ®E £ £ 3 38 &€ 2 S BE £ £ 3
<2 o< T =S =z< o =20 <2 m< T S0 2< O =20
All ELD Members All ELD Leaders
1.08 .82 77 26 1.03 96.05 1.56 1.56 96.88
.95 1.37 .95 26 1.16 95.32 1.69 1.69 96.61
1.14 1.09 1.09 21 41 .83 9524 2.33 1.16 96.51
1.25 1.87 1.25 .31 .26 78  94.27 2.70 4.05 1.35 91.89
© ©
=) =)
X x
[0} Q
3 3
8 & g h
T S z 98

All ELD Members

All ELD Leaders




2008-2009

97.23% 277 97.24 2.76 98.51 1.49 100.00
2010-2011

97.24% 2.76 97.15 2.85 98.27 1.73 100.00



Environmental Law Section

GENDER
o o o o

) [ ) o ) o ) [

o £ ° £ ) = 2 £

2 2 s g s g s ¢
All NYSBA Members All SECTION Members All ENVI Members All ENVI Leaders
2004-2005
70.03% 29.97 72.84 27.16 73.50 26.50 72.55 27.45
2006-2007
67.27% 32.73 70.42 29.58 70.44 29.56 73.45 26.55
2008-2009
66.16%  33.84 69.37  30.63 69.87  30.13 71.07  28.93
2010-2011
65.45%  34.55 68.63  31.37 69.37  30.63 7273  27.27
RACE
< § %8 . = g %8 < g 33 c £ 8 %3
S E c o £ c ® S £ c o £ c S S £ c o £ c ® S = c o £ c g
€y <8 229 ,8 2 &5 <8 289 8 2 &3 =8 £ 89 ,8 .2 d5 585 £ g9 %8 2
c O o c .2 9= - @8 c T o T L. 9= = 8 c T o s .2 9= = T3 ST T = ® rQ o< = 3 8
S < S @ o =€ 20 o = S & < S @ o =€ 206 @ 20 & < S @ o =Z=¢ 20 o = S TS S o o = 20 o = S
w8 S E » S £ ®E £ £33 w5 8 S E » S £ ®BE £ €3 B 8 S £ » S £ ®E £ £ 58 & ¢ ® S £ BE £ £3
<® o< T SO z< o =0 <® o< T S0 z< e} B¢ <2 o< T SO z< O =20 <2 m< I sS4 z< O =20
All NYSBA Members All SECTION Members All ENVI Members All ENVI Leaders
2004-2005

3.76% 257 1.95 0.28 1.51 89.92 2.93 219 1.59 23 1.36 91.69 2.25 1.05 1.35 45  1.20 93.71 1.35 1.35 97.30
2006-2007

4.28% 272 2.02 0.27 1.49 89.23 3.15 247 1.7 20 1.39 91.09 1.94 .81 97 32 1.29 94.66 1.20 1.20 2.41 95.18
2008-2009

4.53% 300 225 034 028 1.32 88.29 3.23 260 2.00 .33 25 113 90.47 1.51 91 151 45 .60 1.36 93.66 217 1.09 1.09 95.65
2010-2011

4.84% 3.06 237 055 026 1.29 87.63 3.53 290 2.09 .53 23 110 89.62 2.20 1.10 1.10 .31 A7 1.57 93.24 127 1.27 2.53 94.94

SEXUAL ORIENTATION

[
m
O}
-

[
o
O}

[
m
O}
-

-

Heterosexual

Heterosexual

Heterosexual
Heterosexual

[
m
O]
-

Al NYSBA Members All SECTION Members All ENVI Members All ENVI Leaders




2008-2009

97.23% 277 97.24 2.76 98.37 1.63 97.30 2.70
2010-2011

97.24% 2.76 97.15 2.85 97.85 2.15 97.67 2.33



Familv Law Section

GENDER
o o o o

) [ ) o ) o ) [

K} I 2 I = IS = £

© © © ©

s & s & s & s L
All NYSBA Members All SECTION Members All FAM Members All FAM Leaders
2004-2005
70.03% 29.97 72.84 27.16 57.91 42.09 64.47 35.53
2006-2007
67.27% 32.73 70.42 29.58 55.93 44.07 66.67 33.33
2008-2009
66.16%  33.84 69.37  30.63 53.79  46.21 69.81  30.19
2010-2011
65.45%  34.55 68.63  31.37 51.81  48.19 67.02 32.98
RACE
< § %8 . = g %8 < g 33 c £ 8 %3
o = c o = c ® o = c o = c S o = c o = c = o 2 - e c S
€5 8§ 289 ,8 -2 €5 <8 £ &89 .8 .72 €5 28 289 L8 2 dy 28§ £ g9 8§ L
c T X g 2 2-=¢ = 30 c T X c g L2 0= = ORI c T X = g £ 98¢ = 39 c T T g T .9 9O s 38
& S o O aQ E2¢c Z o O = 3 T S o O a Zc 2o [ = 8 T S o O a 2c¢c Z o QO = 3 TS G o Qo = 20 o = 8
5 8 S E ® S £ ®E £ £ w8 S E ®L S £ [TE = €5 w8 S E ® S £ ®E £ £ w8 & E L S £ TE £ £ 5
<® o< T SO z< o =0 <® o< T S0 z< e} B¢ <2 o< T SO z< O =20 <2 m< I sS4 z< O =20
All NYSBA Members All SECTION Members All FAM Members All FAM Leaders
2004-2005

3.76% 257 1.95 0.28 1.51 89.92 2.93 219 1.59 23 1.36 91.69 1.36 220 1.68 42 1.21 93.12 1.52 98.48
2006-2007

4.28% 272 2.02 0.27 1.49 89.23 3.15 247 1.71 20 1.39 91.09 1.58 275 1.88 18 1.1 92.50 3.03 1.52 1.52 93.94
2008-2009

4.53% 300 225 034 028 1.32 88.29 3.23 2.60 2.00 .33 25 113 90.47 1.23 274 1.62 A7 .28 .95 93.02 421 3.16 1.05 91.58
2010-2011

4.84% 3.06 237 055 026 1.29 87.63 3.53 290 2.09 .53 23 1.10 89.62 1.48 3.24 1.93 .51 28 1.19 91.36 3.57 1.19 95.24
SEXUAL ORIENTATION

© © © ©

=} =) =) =)

x X X x

Q [0} [0} Q

3 3 3 3

8 & 8 & 8 & s

T S T S T S z 9

Al NYSBA Members All SECTION Members All FAM Members All FAM Leaders




2008-2009

97.23% 277 97.24 2.76 97.35 2.65 100.00
2010-2011

97.24% 2.76 97.15 2.85 97.20 2.80 96.83 3.17



Commercial & Federal Litiaation Section

GENDER
o o o o

) [ ) o ) o ) [

o £ ° £ ) = 2 £

2 2 s g s g s ¢
All NYSBA Members All SECTION Members All FED Members All FED Leaders
2004-2005
70.03% 29.97 72.84 27.16 80.20 19.80 74.44 25.56
2006-2007
67.27% 32.73 70.42 29.58 77.49 22.51 72.22 27.78
2008-2009
66.16%  33.84 69.37  30.63 76.63  23.37 72.36 27.64
2010-2011
65.45%  34.55 68.63  31.37 77.36 22.64 7117  28.83
RACE
< § %8 . = g %8 < g 33 c £ 8 %3
o = c o = c ® o = c o = c S o = c o = c = o 2 - e c S
€5 8§ 289 ,8 -2 €5 <8 £ &89 .8 .72 €5 28 289 L8 2 dy 28§ £ g9 8§ L
c T X g 2 2-=¢ = 30 c T X c g L2 0= = ORI c T X = g £ 98¢ = 39 c T T g T .9 9O s 38
& S o O aQ E2¢c Z o O = 3 T S o O a Zc 2o [ = 8 T S o O a 2c¢c Z o QO = 3 TS G o Qo = 20 o = 8
5 8 S E ® S £ ®E £ £ w8 S E ®L S £ [TE = €5 w8 S E ® S £ ®E £ £ w8 & E L S £ TE £ £ 5
<® o< T SO z< o =0 <® o< T S0 z< e} B¢ <2 o< T SO z< O =20 <2 m< I sS4 z< O =20
All NYSBA Members All SECTION Members All FED Members All FED Leaders
2004-2005

3.76% 257 1.95 0.28 1.51 89.92 2.93 219 1.59 23 1.36 91.69 1.96 1.56 1.56 10 1.37 93.45 4.29 2.86 92.86
2006-2007

4.28% 272 2.02 0.27 1.49 89.23 3.15 247 1.7 20 1.39 91.09 3.21 419 1.78 .09 1.16 89.57 1.18 5.88 2.35 90.59
2008-2009

4.53% 300 225 034 028 1.32 88.29 3.23 2.60 2.00 .33 25 113 90.47 3.44 391 164 .31 16 1.02 89.52 4.17 1.04 1.04 93.75
2010-2011

4.84% 3.06 237 055 026 1.29 87.63 3.53 290 2.09 .53 23 1.10 89.62 2.07 3.98 1.99 .16 .95 90.85 6.17 1.23 92.59
SEXUAL ORIENTATION

© © © ©

=} =) =) =)

x X X x

Q [0} [0} Q

3 3 3 3

8 & 8 & 8 & s

T S T S T S z 9

Al NYSBA Members All SECTION Members All FED Members All FED Leaders




2008-2009

97.23% 277 97.24 2.76 96.59 3.41 100.00
2010-2011

97.24% 2.76 97.15 2.85 97.36 2.64 100.00



Food. Drua & Cosmetic Law Section

GENDER
g I I o

) [ ) o ) o ) [

o £ o £ o £ 9 £

© © © ©

s & s & s & s L
All NYSBA Members All SECTION Members All FOOD Members All FOOD Leaders
2004-2005
70.03% 29.97 72.84 27.16 66.67 33.33 70.59 29.41
2006-2007
67.27% 32.73 70.42 29.58 59.64 40.36 60.00 40.00
2008-2009
66.16%  33.84 69.37 30.63 63.36 36.64 70.00 30.00
2010-2011
65.45%  34.55 68.63  31.37 61.17 38.83 60.00 40.00
RACE
< § %8 . = g %8 < g 33 c £ 8 %8
S = c o = c S S = c o = c S S = c o = c & S L2 g e c S
E 5 =8 2 89 .8 2 &5 2§ 2 89 .8 ? o5 28 2 89 .8 .2 &5 %8 g 89 8 g
s T <= g L2 9= s 38 ST X 8 £2 o2 s 38 ST T g 2 9= s 29 ST T T T reo 9= 5 38
= S © o =€ 20 o = S G C S © o =2 20 9] 29 G © S © g =2 20 o = S GE SO Qa =¢ 26 2 =S
5 8 S E ® S £ ®E £ £ w8 S E ®L S £ [TE = €5 w8 S E ® S £ ®E £ £ w8 & E L S £ TE £ £ 5
<® o< T SO z< o =0 <® o< T S0 z< e} B¢ <2 o< T SO z< O =20 <2 m< I sS4 z< O =20
All NYSBA Members All SECTION Members All FOOD Members All FOOD Leaders
2004-2005

3.76% 257 1.95 0.28 1.51 89.92 2.93 219 1.59 23 1.36 91.69 5.56 1.59 2.38 .79 89.68 1.1 88.89
2006-2007

4.28% 272 2.02 0.27 1.49 89.23 3.15 247 1.71 20 1.39 91.09 4.96 .71 355 4.26 86.52 10.00 90.00
2008-2009

4.53% 300 225 034 028 1.32 88.29 3.23 2.60 2.00 .33 25 1.13 90.47 5.41 270 4.05 1.35 1.35 85.14 8.33 91.67
2010-2011

4.84% 3.06 237 055 026 1.29 87.63 3.53 290 2.09 .53 23 1.10 89.62 6.58 329 263 1.32 66 1.32 84.21 100.00
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Al NYSBA Members All SECTION Members All FOOD Members All FOOD Leaders




2008-2009

97.23% 277 97.24 2.76 94.34 5.66 100.00
2010-2011

97.24% 2.76 97.15 2.85 96.25 3.75 100.00



General Practice Section
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All NYSBA Members
2004-2005
70.03%  29.97
2006-2007
67.27%  32.73
2008-2009
66.16%  33.84
2010-2011
65.45%  34.55
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All NYSBA Members
2004-2005
3.76% 257 195 0.28
2006-2007
4.28% 272 202 0.27
2008-2009
4.53% 3.00 225 0.34 0.28
2010-2011
4.84% 3.06 237 055 0.26
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All NYSBA Members

Other

1.29

White/
Caucasian

89.92

89.23

88.29

87.63

=

Male

72.84

70.42

69.37

68.63

Asian/Pacific
Islander

Female

27.16

29.58

30.63

31.37

Black/African
American

All SECTION Members

Hispanic

SECTION Members

2.93

3.15

3.23

3.53

Heterosexual

2.19
2.47
2.60

2.90

[
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O}
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1.59

1.71

2.00

2.09

All SECTION Members

Multi-Race/

Ethnic Group

.33

.53

Native
American

.20

.25

.23

Other

1.39

1.13

White/
Caucasian

91.69

91.09

90.47

89.62

Male

Female

Male

Female

All GEN Members

All GEN Leaders

77.50 22.50 82.86 17.14
81.34 18.66 77.78 22.22
79.88 20.12 80.39 19.61
77.91 22.09 85.71 14.29
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2.88 352 1.76 .32 1.33 90.19 4.00 4.00 92.00
1.83 2.75 1.38 23 145 92.36 4.00 96.00
2.59 3.38 1.49 .39 39 1.02 90.74 2.56 97.44
2.47 3.71 155 .54 .31 1.00 90.42 417 95.83
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All GEN Members

All GEN Leaders




2008-2009

97.23% 277 97.24 2.76 98.82 1.18 100.00
2010-2011

97.24% 2.76 97.15 2.85 97.45 2.55 100.00



Health Law Section
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67.27%  32.73
2008-2009
66.16%  33.84
2010-2011
65.45%  34.55
RACE
(] c Q.
£ g 33
= C O = c
£ <8 £ 29 .8
c T 2 = © .= S =
© S [CRN} Q ECc =0
5 8 S £ L S £ ®E
< 2 m < T SWw Z2<
All NYSBA Members
2004-2005
3.76% 257 195 0.28
2006-2007
4.28% 272 202 0.27
2008-2009
4.53% 3.00 225 0.34 0.28
2010-2011
4.84% 3.06 237 055 0.26
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All NYSBA Members

Other

1.29

White/
Caucasian

89.92

89.23

88.29

87.63
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Male

72.84

70.42

69.37

68.63

Asian/Pacific
Islander

Female

27.16

29.58

30.63

31.37

Black/African
American

All SECTION Members

Hispanic

SECTION Members

2.93

3.15

3.23

3.53

Heterosexual

2.19
2.47
2.60

2.90
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1.59

1.71

2.00

2.09

All SECTION Members

Multi-Race/

Ethnic Group

.33

.53

Native

American

.20

.25

.23

Other

1.39

1.13
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Caucasian

91.69

91.09

90.47

89.62
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58.40 41.60 64.52 35.48
57.25 42.75 57.58 42.42
58.05 41.95 7111 28.89
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1.29 201 1.15 1.00 94.55 4.00 96.00
1.50 1.95 .90 .30 1.65 93.70 7.41 92.59
1.68 2.37 1.96 .28 42 1.26 92.04 15.15 84.85
2.25 281 1.69 14 .28 .70 92.13 8.33 4.17 87.50
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All HLS Members

All HLS Leaders




2008-2009

97.23% 277 97.24 2.76 96.02 3.98 93.75 6.25
2010-2011

97.24% 2.76 97.15 2.85 96.58 3.42 92.31 7.69



House of Deleaates Members

GENDER
k) ) ) o
) [ ) o ) o ) [
o £ ° £ ° = 2 £
© © © ©
s & s & s & s L
All NYSBA Members All SECTION Members All HOD-MBRS Members All HOD-MBRS Leaders
2008-2009
66.16% 33.84 69.37 30.63 69.62 30.38
2010-2011
65.45% 34.55 68.63 31.37 67.89 32.11
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All NYSBA Members All SECTION Members All HOD-MBRS Members All HOD-MBRS Leaders
2008-2009
4.53% 300 225 034 028 1.32 88.29 3.23 260 2.00 .33 25 1.13 90.47 2.48 6.20 4.13 1.24 1.24 84.71
2010-2011
4.84% 306 237 055 026 1.29 87.63 3.53 290 2.09 .53 23 1.10 89.62 247 7.00 4.53 .82 41 84.77
SEXUAL ORIENTATION
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All NYSBA Members All SECTION Members All HOD-MBRS Members All HOD-MBRS Leaders
2008-2009
97.23% 2.77 97.24 2.76 97.74 2.26
2010-2011

97.24% 2.76 97.15 2.85 97.96 2.04



International Section
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All NYSBA Members
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2006-2007
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All NYSBA Members
2004-2005
3.76% 257 195 0.28
2006-2007
4.28% 272 202 0.27
2008-2009
4.53% 3.00 225 0.34 0.28
2010-2011
4.84% 3.06 237 055 0.26
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1.29

White/
Caucasian

89.92

89.23

88.29

87.63

All SECTION Members

Male
Female
Male
Female

Male
Female

All ILP Members

All' ILP Leaders

72.84 27.16 70.24 29.76 85.22 14.78
70.42 29.58 67.57 32.43 82.58 17.42
69.37  30.63 65.96  34.04 81.29 18.71
68.63  31.37 67.61 32.39 81.50 18.50
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All SECTION Members All ILP Members All' ILP Leaders
2.93 219 1.59 23 1.36 91.69 12.10 1.80 3.93 42 297 78.77 4.71 1.18 3.53 1.18 2.35 87.06
3.15 247 1.71 20 1.39 91.09 10.85 233 5.72 .35 268 78.06 417 2.08 7.29 1.04 1.04 84.38
3.23 2.60 2.00 .33 25 1.13 90.47 10.63 324 739 1.21 30 152 75.71 4.51 3.01 6.02 3.01 83.46
3.53 290 2.09 .53 23 1.10 89.62 11.10 269 7.76 97 22 216 75.11 6.25 446 8.93 0.89 1.79 77.68
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All ILP Members
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2008-2009

97.23% 277 97.24 2.76 95.48 4.52 98.44 1.56
2010-2011

97.24% 2.76 97.15 2.85 96.97 3.03 97.18 2.82



Intellectual Propertv Law Section
GENDER
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2008-2009
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All NYSBA Members
2004-2005
3.76% 257 1.95 0.28 1.51 89.92
2006-2007
4.28% 272 2.02 0.27 149 89.23
2008-2009
4.53% 3.00 225 0.34 028 1.32 88.29
2010-2011
4.84% 3.06 237 055 026 1.29 87.63
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All NYSBA Members

All SECTION Members

Male
Female
Male
Female

Male
Female

All IPS Members

All IPS Leaders

72.84 27.16 68.74 31.26 74.36 25.64
70.42 29.58 68.73 31.27 68.63 31.37
69.37 30.63 67.57 32.43 64.52 35.48
68.63  31.37 66.33  33.67 59.09 40.91
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2.93 219 1.59 23 1.36 91.69 9.31 268 2.79 23 244 82.54 3.33 3.33 3.33 3.33 86.67
3.15 247 1.71 20 1.39 91.09 10.22 250 2.50 A1 227 82.41 2.78 2.78 2.78 5.56 86.11
3.23 2.60 2.00 .33 25 1.13 90.47 10.21 3.64 202 40 10 1.82 81.80 1.85 1.85 1.85 1.85 3.70 88.89
3.53 290 2.09 .53 23 1.10 89.62 10.04 3.56 1.67 .94 .10  1.88 81.80 3.13 3.13 3.13 3.13 87.50
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All SECTION Members

All IPS Members

All IPS Leaders




2008-2009

97.23% 277 97.24 2.76 95.15 4.85 100.00
2010-2011

97.24% 2.76 97.15 2.85 95.84 4.16 100.00



Judicial (Courts of Record) Section
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All NYSBA Members All SECTION Members All JUD Members All JUD Leaders
2004-2005
70.03% 29.97 72.84 27.16 75.32 24.68 55.56 44.44
2006-2007
67.27% 32.73 70.42 29.58 71.43 28.57 50.00 50.00
2008-2009
66.16%  33.84 69.37  30.63 68.39  31.61 66.67 33.33
2010-2011
65.45%  34.55 68.63  31.37 65.75 34.25 50.00 50.00
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All NYSBA Members All SECTION Members All JUD Members All JUD Leaders
2004-2005

3.76% 257 1.95 0.28 1.51 89.92 2.93 219 1.59 23 1.36 91.69 4.93 45 2.24 92.38 100.00
2006-2007

4.28% 272 2.02 0.27 1.49 89.23 3.15 247 1.7 20 1.39 91.09 1.04 5.18 .52 2.07 91.19 100.00
2008-2009

4.53% 300 225 034 028 1.32 88.29 3.23 260 2.00 .33 25 113 90.47 .99 8.87 49 49 49 246 86.21 16.67 83.33
2010-2011

4.84% 3.06 237 055 026 1.29 87.63 3.53 290 2.09 .53 23 110 89.62 .52 8.90 1.57 52 2.09 86.39 20.00 80.00
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2008-2009

97.23% 277 97.24 2.76 93.75 6.25 75.00 25.00
2010-2011

97.24% 2.76 97.15 2.85 94.95 5.05 75.00 25.00



Labor and Embplovment Law Section
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All NYSBA Members
2004-2005
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2008-2009
4.53% 3.00 225 0.34 0.28
2010-2011
4.84% 3.06 237 055 0.26
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All NYSBA Members

Other

1.29
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Caucasian
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89.23
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87.63

=

Male

72.84

70.42

69.37

68.63

Asian/Pacific
Islander

Female

27.16

29.58

30.63

31.37

Black/African
American

All SECTION Members

Hispanic

SECTION Members

2.93

3.15

3.23

3.53

Heterosexual

2.19
2.47
2.60
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1.59

1.71

2.00
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All SECTION Members

Multi-Race/

Ethnic Group
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.53
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American
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91.69

91.09
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89.62
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Female

Male
Female

All LABR Members

All LABR Leaders

66.95 33.05 70.83 29.17
66.72 33.28 70.42 29.58
64.68 35.32 70.97  29.03
64.78 35.22 68.97  31.03
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1.86 3.72 1.30 .08 1.38 91.66 3.23 96.77
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All LABR Members

All LABR Leaders




2008-2009

97.23% 277 97.24 2.76 96.70 3.30 97.73 227
2010-2011

97.24% 2.76 97.15 2.85 96.27 3.73 98.08 1.92



Municipnal Law Section
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All NYSBA Members All SECTION Members All MUNI Members All MUNI Leaders
2004-2005
70.03% 29.97 72.84 27.16 83.13 16.87 67.57 32.43
2006-2007
67.27% 32.73 70.42 29.58 80.51 19.49 75.00 25.00
2008-2009
66.16%  33.84 69.37  30.63 80.22 19.78 81.08 18.92
2010-2011
65.45%  34.55 68.63  31.37 78.13 21.87 78.38 21.62
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3.76% 257 1.95 0.28 1.51 89.92 2.93 219 1.59 23 1.36 91.69 .70 1.12 42 28 1.12 96.37 3.23 96.77
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4.28% 272 2.02 0.27 149 89.23 3.15 247 1.7 20 1.39 91.09 91 1.21 .76 45 1.21 95.45 3.23 96.77
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4.53% 3.00 225 0.34 028 1.32 88.29 3.23 260 2.00 .33 25 113 90.47 1.38 1.38 1.24 .28 .28 .83 94.61 3.23 96.77
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4.84% 3.06 237 055 026 1.29 87.63 3.53 290 2.09 .53 23 110 89.62 .98 1.54 .56 .56 14 14 96.09 3.33 96.67
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97.23% 277 97.24 2.76 98.50 1.50 100.00
2010-2011

97.24% 2.76 97.15 2.85 98.89 1.1 100.00



NYSBA Executive Committee
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2010-2011

4.84% 3.06 237 055 0.26
SEXUAL ORIENTATION

©

=}

x

Q

3

8 o

T S

All NYSBA Members

Other

1.29

White/
Caucasian

89.92

89.23

88.29

87.63

=

Male

72.84

70.42

69.37

68.63

Asian/Pacific
Islander

Female
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29.58
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American
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5556  44.44
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All NYSBA-EC Members All NYSBA-EC Leaders
370 1111 85.19
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All NYSBA-EC Members

All NYSBA-EC Leaders




2008-2009

97.23% 277 97.24 2.76 94.12 5.88
2010-2011

97.24% 2.76 97.15 2.85 100.00
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GENDER
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s & s & s & s L
All NYSBA Members All SECTION Members All REAL Members All REAL Leaders
2004-2005
70.03% 29.97 72.84 27.16 78.25 21.75 80.77 19.23
2006-2007
67.27% 32.73 70.42 29.58 76.00 24.00 79.79 20.21
2008-2009
66.16%  33.84 69.37  30.63 75.54 2446 81.65 18.35
2010-2011
65.45%  34.55 68.63  31.37 76.21  23.79 77.42 22,58
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