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Message from the Chair
In my last message I focused on the exciting developments in New York as a venue
for international arbitration,
including the founding of the
New York International Arbitration Center. This message
on international arbitration
is further reinforced by the
topics covered in this issue of
the New York Dispute Resolution Lawyer, which also has a
strong focus on international
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developments, this time with
respect to mediation. The UNCITRAL Working Group
II (Arbitration and Conciliation) is considering proposals to provide enforcement and recognition to settlement agreements reached in conciliation or mediation of
international disputes similar to that currently enjoyed by
international arbitration agreements pursuant to the New
York Convention. This meeting, which was held in New
York, presents an exciting view of the future of international ADR.
But ADR is not just international. The New York State
Bar Association Dispute Resolution Section is a diverse
cross-section of the ADR community in New York. Our
members range from international arbitration practitioners with the largest law firms in New York to sole practitioners with an entirely local practice and everything in
between. We have among our members full time mediators, full time arbitrators and practitioners who are users
of mediation, arbitration and other dispute resolution
techniques. Many of our members are full time or adjunct

professors. And we have members throughout the state,
across the United States and around the world.
I thought it might be interesting to our members to
get some information about the demographics of our Section. We are an experienced Section. Approximately 80%
of our members have been admitted for ten years or more.
One reason for this is that many of our members are neutrals (arbitrators or mediators) and neutrals are generally
an experienced group.
We are working hard, though, to reach out to younger
lawyers and to law students. We have a very active young
lawyers committee which is committed to holding events
that will attract younger lawyers to the Section. Our student membership is growing and now constitutes about
8% of the Section’s membership. In fact, according to the
New York State Bar Association’s statistical information,
we have the second highest percentage of student members of any Section, behind only the Entertainment, Arts
and Sports Law Section and ahead even of the Young
Lawyers Section.
The Dispute Resolution Section is interdisciplinary,
and cuts across subject matter areas. Not surprisingly,
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Message from the Chair (continued from page 1)
cross membership between the Dispute Resolution Section and other Sections is very wide-ranging with significant numbers of our members in every other State Bar
section. The Sections with the highest cross-membership
with the Dispute Resolution Section are the Business Law
Section, the Commercial and Federal Litigation Section,
the International Section, the Labor and Employment Law
Section and the Trial Lawyers Section. Our membership
encompasses specialty subject matter areas as well with,
for example, significant cross-membership with the Family Law Section, the Intellectual Property Law Section and
the Trusts and Estates Law Section.
Although our members are spread across the state,
about 60% reside in New York City or one of the surrounding suburbs. The remaining 40% are evenly split
between upstate New York and out-of-state or international practitioners. While some of the concentration of
our members in New York City results from the general
concentration of lawyers in New York City, we have
been working to increase our representation upstate. We
welcome any thoughts you have about how to bring more
upstate lawyers into the Section.
With adjustment for non-reporting, approximately
20% of Section members come from offices of over 100
people, while approximately 28% are solo practitioners.
Approximately 70% of our members report being in
private practice. The State Bar’s statistics do not separate
out neutrals from advocates, so there is insufficient data
to identify what percentage of our members are full time
neutrals, full time advocates or, like myself, have practices
that include both neutral and advocacy work. However,
anecdotal evidence suggests that we have a significant
number of neutrals among our ranks. Moreover, our mediation and arbitration training programs help to increase
the numbers of lawyers who are prepared to serve as
mediators and arbitrators.

In addition to showing us the positive facts about
the diversity of the Section, the numbers also show us
where we need to improve. Although the numbers are
not entirely reliable due to non-reporting, it appears that
the Section is about 65% male and about 85% White/
Caucasian. These numbers are not significantly different than the State Bar as a whole. What this means is that
the Section, along with the rest of the State Bar, has some
work to do in increasing racial, ethnic and gender diversity. This is something on which both the State Bar and
the Dispute Resolution Section have devoted considerable effort. At the Section level, our Diversity Committee
led by Alfreida Kenny and Carolyn Hansen has worked
tirelessly to promote the Section to diverse audiences and
to help us increase the attractiveness of our offerings to
those audiences.
Even with our varied offerings, given the diverse
mix of practices, experience and geography that make up
the Dispute Resolution Section, it can be difficult to meet
the needs of all our members in any single program. We
hope though, that over time we are providing something
for everyone. For example, with our Annual Meeting this
January, we were pleased to be able to co-present with the
Corporate Counsel Section, which added a new perspective—that of the users of ADR—to the meeting. This
perspective, I hope, was valuable to the neutrals and other
ADR practitioners that make up a significant portion of
our Section.
The Dispute Resolution Section Executive Committee is eager to hear from Section members about their
ideas for initiatives and programs designed to make the
Section more valuable to the members’ practices. All
Section members should feel free to reach out to me or to
the chairs of relevant Section committees to share ideas
regarding how we can help you in your practice.
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