A View from the Chair
becoming an insider to name a few. See http://volunteermaine.org/blog/why-do-people-volunteer by Bob Moore.

Membership in our Section is truly worthy, but not
all members take advantage
of the many benefits the TICL
Section provides through its
many volunteers.
Certainly, the TICL Journal
is regarded by many as the
keystone of membership in the
TICL Section, as it is replete
with articles which are relevant to our professional lives.
That journal is but one of the
tangible benefits produced by the leaders of the Section.
Other benefits include the TICL e-newsletter as well as
the Construction & Surety Law Newsletter. Less tangible,
but no less important, is the work done by the leaders.
Within the Section are the Workers’ Compensation Law
Division and the Construction and Surety Law Division.
We have 21 procedural and substantive committees. We
do a lot of good work.
The work that is done for your benefit is done by
volunteers. Your colleagues take time out of their busy
professional and family lives to bring these benefits to
you. Certainly, the paid staff at the State Bar is invaluable
in providing support to the Section, and without those
individuals the Section could not perform, but the leaders
of this Section, the officers, the district representatives,
the Committee and Division chairs and the members of
these groups, are all volunteers.
Why do we volunteer? Multiple studies have been
performed to answer the question as to why people
volunteer. As you might imagine a multitude of reasons
have been cited, some altruistic and some egoistic: being
recognized, growing personally, giving something back,
helping others, making a difference, connecting with the
community, developing new skills, meeting new people,
exploring new areas of interest, strengthening the resume,

In a 1996 study the authors identified six categories
of motivation or psychological functions that may be
met by volunteering: 1. Values: People may volunteer to
express or act on values important to the self (e.g., altruism); 2. Understanding: People may volunteer to increase
their knowledge of the world and develop and practice
particular skills; 3. Enhancement: People may volunteer
to engage in psychological development and to enhance
their self-esteem; 4. Career: People may volunteer to gain
experiences that will benefit their careers; 5. Social: People
may volunteer to fit in and to associate with social groups
they value; 6. Protective: People may volunteer to help
themselves cope with inner anxieties and conflicts. Clary,
E. Gil., Mark Snyder & Arthur A. Stukas (1996) “Volunteers’ Motivations: Findings from a National Survey”
Nonprofit and Voluntary Sector Quarterly, 25(4), pp. 485-505.
My association with the TICL Section began probably
25 years ago because I thought it would be helpful to my
career. I wanted to be associated with those in the métier
who care about the profession, who care about being
current with the law and technology. I wanted to be associated with these leaders, and I hoped that some of that
aura would radiate in my direction! What I did not expect
was that I would derive such personal satisfaction from
the camaraderie among the people I have met, the people
who showed up.
Consider this then a call to action. Volunteer! Increase
your network of resources statewide. Be a leader. Derive
the psychological benefits of being a volunteer. Feel good
about yourself. Set an example for your children. Show
up!
Look at the TICL website to see the variety of committees and opportunities there are for you to serve others,
and as a result of serving others, you will serve yourself.
Robert Coughlin

VISIT US ON THE WEB
http://www.nysba.org/TICL
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