ON SENIORITY
By Rosemary Byrne
I’m pleased to introduce
this new feature of The Senior
Lawyer. These pages will be
by, for and about us—the over
2,600 members of the Senior
Lawyers Section. They will be
more about our lives and our
futures than about the law.
With your help, they will be a
mélange of articles, information, experiences and advice for
and about baby boomers (and
beyond)—those who are now
on the other side of 55—those who have achieved Seniority.

The Name Game
I thought long and hard about what to call this feature.
We are in a profession in which words matter. References
to retirement and old age just don’t seem to resonate for
me. Visions of rocking chairs dance in my head when I
think of retirement! For many of us these terms are laden
with negative stereotypes dating from our parent’s or
grandparent’s generation. After considering the range of
euphemisms about this stage of our lives, which typically
include “the next steps,” “the third age,” or “the encore
years,” I returned to my personal favorite and opted for
“seniority.” As defined by the folks at Merriam-Webster
seniority is, inter alia, “a privileged status attained by a
length of continuous service.” Of course, the emphasis is
added.
Consider that federal judges achieve “senior status”
based upon their age and length of service. As senior
judges they do whatever the Chief Judge asks them to do
that they are willing and able to do. Doing whatever I am
willing and intellectually, physically and financially able to
do seems to me like a good life model for the next several
decades.
So, WELCOME TO SENIORITY!

Introductions
Since this is a column “all about us,” let me introduce
myself and give you a bit of my “senior life” story. I am a
baby boomer graduate of Cardozo Law School and began
my career as a law clerk in the Southern District of New
York. After spending seven or eight years as a litigator
at a large Wall Street law firm, I joined a small private
investment bank, one of our clients, as General Counsel. I
completed hundreds (perhaps even thousands) of equity
financing transactions in the area of affordable housing.
After almost three decades of practice, there came a
time when I realized that, even though I enjoyed my work,
there needed to be more to life for me than practicing law.
I wanted less time commuting in traffic on the GW Bridge
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and more time to do those things I always wanted to do but
never quite found the time to pursue. Traditional retirement—not working—was not an option I even considered.
I decided to downsize my lawyering in Westchester and
took (and, thankfully, passed) the New Jersey Bar, thereby
creating the option of practicing in my home state. Taking stock of my expertise and skills and analyzing what I
enjoyed most (and least) about lawyering, I next focused on
exploring career alternatives and possibilities that would
match my skill set and values. All of this led me to a place I
never thought I’d be—becoming an NYU-certified life and
retirement coach.
Although I continue to practice law part-time for my
former employer, the bulk of my time is now spent assisting lawyers and other senior business professionals seeking
to explore what’s next in their personal and professional
lives. I also spend significant amounts of time working in
the areas of zoning and land use law as chair of the Zoning
Board in my New Jersey hometown. In addition to studying history at Fordham University’s College at 60 (a great
program—check it out at www.fordham.edu/collegeat60),
I travel extensively and love to share travel destinations,
experiences and photos. Perhaps in my next career I will be
a history teacher or a travel agent!
But, enough about me—

Thoughts About Us—What Will We Need in Seniority?
Given today’s demographics and longevity tables, our
seniority could span a period of 25 or 30 years. As we reach
seniority, many of us ponder traditional retirement, changing careers, cutting back, or downsizing—thoughts that
inevitably lead us to question whether we can afford such a
move and what we would do instead.
As a coach, I work with clients to explore what they
want to do, who they want to be and what they will need
in their seniority. Together we develop a plan to achieve
those objectives. Of course, just as there is no “one size fits
all” seniority, there is no single game changing strategy for
a successful senior life. There are, however, common and
basic components which, in varying degrees, we are all
likely to need. Hopefully, this list of key ingredients for success will assist you as you consider and develop your own
game plan.
• Money—Not surprisingly, this tops the list. You need
enough to satisfy the seniority plan you design; it
may be less than you think! Start your planning by
tracking your expenses for several months, or even a
year, before you think you might transition. This will
help clarify your senior life options.
• Good health and fitness—Treasure them if you have
them; strive to achieve them if you don’t. Smoking
and excess weight are life and lifestyle threatening.
Physical activity, even moderate walking 3 or 4 times
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a week, is crucial to maintaining longevity, and
physical, psychological and intellectual good health.
Indeed, many believe that exercise is the “new
fountain of youth.” Start now to include time for it
in your life.

will, change. One thing is virtually certain, however:
if you start with a plan, if you know what you want
and need and value in senior life, you will have a
good foundation upon which to apply the flexibility
needed to modify the plan as circumstances require.

• A strong social network of family and friends—These
relationships are crucial to our seniority and they
tend to wither unless they are nurtured. Expand and
maintain your circle of friends, family and acquaintances as you age.

• The confidence to use your resources to pursue the life you
want—We return to money. Making and saving money are often far easier than spending it, and spending in seniority is particularly difficult. Regardless
of how successful your financial planning may have
been, it is important to use and enjoy what you have.
Remember why you engaged in wealth building
in the first place. Most likely, you worked more
than ninety thousand hours in your legal career
and diligently saved to enable you to enjoy life as a
senior. Use what you have spent a lifetime acquiring
to manage your senior life in the most satisfying and
fulfilling way your resources allow.

• Activities that provide structure—Work and workrelated activities typically consume sixty or seventy
hours a week and provide the structure for our days.
They involve scores of habits and behavior patterns
that disappear if we choose (or are forced) to work
part-time or not at all. Give thought to pursuing activities that occur on a regular basis to provide some
much needed structure.
• Intellectual stimulation—The need for challenging intellectual activities doesn’t end because one decides
not to work or to work in a less intellectually stimulating or challenging environment. Think of the
brain as a muscle. Like any other muscle it atrophies
if it is not used and can be strengthened if it is. Look
for opportunities to exercise your intellect.
• A means to maintain a sense of identity and self-worth—
Many of us derive our persona and sense of accomplishment from our professional activities. It is
critical to determine how we will define ourselves,
particularly if we cease working in our prior position or in any position at all. Those who “live to
work” and largely define themselves by their work
will need to develop other outlets for self-actualization. Volunteerism or a new entrepreneurial venture
may be useful options. Explore those alternatives
before you downsize your firm or practice.
• A well-planned home environment and location—In
consultation with your spouse or partner, determine
whether and to what extent you want to relocate.
Consider the cost of living, proximity to family and
friends, the availability of medical facilities and your
climate preferences.
• Good insurance—Know your retiree medical and
health benefits, as well as your Medicare options. Weigh the value and costs of long-term care
insurance.
• A vision for the future you want and the flexibility to
adapt and modify it—Senior life, whether or not it involves traditional retirement, is a very personal journey which can be challenging, daunting, frightening
and exciting. It can take many paths and directions.
It is virtually impossible to plan for all the contingencies of our seniority. Variables such as health, the
economy, and our family situation may, and likely

In sum, the definitions and measures of success in
seniority are unique to each of us. We all have our own
version of what we will want to do and what we may be
physically, financially, intellectually and emotionally able
to do as we age. For each of us, however, the process starts
with thinking about and recognizing the inevitability of
change and the need to perceive, consider and weigh our
options and plan accordingly. Ideally, we will each have
the work/life/leisure balance we choose and the financial
and social support to maintain it.
I look forward to hearing your thoughts on this
column and invite you to submit articles, anecdotes, and
questions of interest to you. Have you faced a particular
issue as a senior, had a successful (or unsuccessful) downsizing of your current home or firm, begun a new career,
started a new business or had a travel experience you
would like to share? We also look forward to hearing of
your pro bono work, part-time lawyering or traditional
retirement.
You can email me at rcb@sbscoaching.com.
Until next time—
Rosemary
Rosemary C. Byrne (rcb@sbscoaching.com) of Stepby-Step Coaching LLC is a corporate attorney and former
litigator, with an encore career as an NYU-trained and
certified Life Coach and certified Retirement Coach. A
frequent speaker on transition and retirement life planning, she is Vice Chair of the NYSBA Senior Lawyers
Section and co-chair of its Financial and Quality of Life
Planning Committee. She is a graduate of the Benjamin
N. Cardozo School of Law and served as a member of the
law school’s Board of Overseers. A co-author of No Winner Ever Got There Without a Coach, her article “Planning
for Seniority: A Baby Boomer’s Playbook” appeared in
Experience magazine, published by the ABA.

Like what you’re reading? To regularly receive issues of The Senior Lawyer,
join NYSBA’s Senior Lawyer Section (attorneys only).
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