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Lani Marrero, Assistant to NYC Director of Administration,
Harris Beach PLLC, www.harrisbeach.com

Carol A. Palmer, Legal Office Administrator, Thompson Hine LLP,
www.thompsonhine.com

Patricia M. Rudloff, ALA New York City Chapter, Past President,
Administrator, Katsky Korins LLP, www.katskykorins.com

Donna M. Saccone, Office Administrator, Lester Schwab Katz & Dwyer LLP,
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Marlene U. Sauer, SPHR, Office Administrator, Blank Rome LLP,
www.blankrome.com

Caroline Schatz, Accounting Manager, Sonnenschein Nath & Rosenthal LLP,
www.sonnenschein.com

Jeffrey D. Siegler, CPSM, C.P.M., Manager, Global Procurement,
Weil Gotshal & Manges LLP, www.weil.com

Marjorie Stein, Office Administrator, Hogan & Hartson LLP,
www.hhlaw.com

Kimberly A. Swetland, ALA New York City Chapter, Current President,
NYC Director of Administration, Harris Beach PLLC,

www.harrisbeach.com
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Jackie A. Todd, ALA New York City Chapter, Past President
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Tiffany L. Yarde, Marketing Coordinator, Cohen & Gresser, LLP,
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BUSINESS PARTNERS

Dan Belmonte, Account Executive, Central Moving & Storage,
www.centralnyc.com

Michael Dalewitz, Senior Managing Director, Peak Legal Solutions,
www.peaklegalsolutions.com

Brian M. David, Partner, Vice President Business Development, Lloyd
Group, www.lloydgroup.com

Adam L. Eiseman, President & Chief Executive Officer, Lloyd Group,
www.lloydgroup.com

Sofia Galadza, Director of Public Relations, IA Interior Architects,
www.interiorarchitects.com

Sarah Gillen, President, Emergency Skills, Inc., www.emergencyskills.com

Anthony K. Greene, CRM, CIC, Director, Herbert L. Jamison & Co., LLC,
WWW.jamisongroup.com

Edward J. Grubb, General Manager, Legal Managed Services, mindSHIFT
Technologies, Inc., www.mindshift.com

David Ibarra, Regional Leasing Manager, Konica Minolta Business
Solutions, Inc., U.S.A., www.kmbs.konicaminolta.us

Peter James, Professional Services Practice Manager, IKON Office
Solutions, Inc., www.ikon.com
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Bari Klein, Vice President, National & Global Accounts, Swiss Post
Solutions, Inc., www.swisspostsolutions.com

John Kleiser, FSA, Vice President, Compensation and Benefit Strategies,
J.P. Morgan, www.jpmorgan.com

Brian Koshley, AIA, Managing Principal, 1A Interior Architects,
www.interorarchitects.com

Louis Ladehoff, Director of Marketing & Communications, Swiss Post
Solutions, Inc., www.swisspostsolutions.com

Susan Leone, LEED AP, IA Interior Architects, www.interiorarchitects.com
Cosme Marley, President, TechSaw Systems, www.techsaw.com

Catherine E. Massey, Co-founder and Chair, LawDocsXpress,
www.lawdocsexpress.com

Mark A. Moore, National Solution Consultant—Legal, IKON Office
Solutions, Inc., www.ikon.com

Ken Neal, Director, Corporate Communications, Océ Business Services,
www.obs-innovation.com

Scott Paster, Legal Sales Manager, Eastern Region, Océ Business Services,
WWWw.obs-innovation.com

Sharon Quaintance, Co-founder and CEO, LawDocsXpress,
www.lawdocsexpress.com

Randall R. Reed, Senior Vice President, Institutional Retirement Programs,
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Marlene Regalado, HSBC Bank USA, N.A., www.us.hsbc.com
Rob Schecterson, RENTACRATE/ShredX, www.rentacrate.com
Richard Schulman, LAN Associates, www.lanassociates.com
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Jamison & Co., LLC, www.jamisongroup.com
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Sarah S. Berman, President, The Berman Group, Inc., www.bermangrp.com
Phyllis Bonsignore

Toby Brown, Client Relations Manager, Knowledge Management, Fulbright
& Jaworski L.L.P., www.fulbright.com

Arthur Caballero, Network Voice and Data Communications, Inc.,
www.atdcom.com

Curtiss Calleo, Illustrator, Art Director Print and Interactive Media,
www.ccalleo.com

Scott M. Cohen, Director of Practice Support, Proskauer Rose,
www.proskauer.com

Lewis J. Cowan, Senior Vice President, HELMSLEYSPEAR,
www.helmsleyspear.com

Mark W. Delbridge, Senior Creative Designer, Drinker Biddle & Reath LLP,
www.drinkerbiddle.com

Vickie Gray, Chief Marketing Officer, Ober Kaler, www.ober.com

Mary E. Hamm, National Records Manager, Drinker Biddle & Reath LLP,
www.dbr.com

Ari L. Kaplan, Esq., Ari Kaplan Advisors, www.arikaplanadvisors.com
Russ Korins, Russ Korins Consulting LLC, www.russkorinsconsulting.com
Alonso Levene, Records Supervisor, Proskauer Rose, www.proskauer.com

Martha McCullough, Word Processing Coordinator, Drinker Biddle &
Reath LLP, www.dbr.com

William J. Milani, Esq., Epstein Becker & Green, P.C., www.ebglaw.com
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Domenique Camacho Moran, Partner, Farrell Fritz, P.C.,
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Lance Rea, Chief Information Officer, Davis & Gilbert LLP,
www.dglaw.com

Vicki L. Rimasse, President, VLR Networking & Consulting Services, Inc.,
viwriter2225@aol.com

Jacqueline M. Schimmel, Esq., Chief Risk Management Officer, Drinker
Biddle & Reath LLP, www.dbr.com

Russell B. Shinsky, CPA, Partner, Anchin Block & Anchin LLP,
www.anchin.com

Dean L. Silverberg, Esq., Epstein Becker & Green, P.C., www.ebglaw.com

Michael A. Smithwick, Adjunct Consultant, Altman Weil, Inc.,
www.altmanweil.com

Meredith Wargo, Proposal Manager, Fulbright & Jaworski L.L.P.,
www.fulbright.com
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