Message from the Section Chair
Albert Einstein published an essay in 1931 entitled,
“The World As I See It.” In that essay, Einstein set forth
his views relating to social justice, social responsibility,
religion, and militarism. Einstein’s short but profound
essay is best remembered for the following quote:
A hundred times a day I remind myself
that my inner and outer life depend on
the labors of other people, living and
dead, and that I must exert myself in
order to give in the full measure I have
received and am still receiving.
Einstein’s sentiments concerning human interdependence came to mind at the 2015 Annual Meeting
during former Section Chair Mike Bernstein’s eloquent
acceptance speech upon receiving the Section’s lifetime
achievement award. In his remarks, Mike highlighted
the key individuals and moments that helped shape his
life and career. The substance, structure, and dignity of
Mike’s speech will be remembered for many years.
It is safe to acknowledge that none of us has the intellectual abilities of Einstein, despite the wishful hopes
of a parent or two. Nor do we have the time in our technologically driven lives to pause a hundred times a day
to remember those who taught, mentored, and nurtured
us. Indeed, we can only hope that most of us have the
self-discipline to pause regularly during the day before
responding to electronic communications.
Nonetheless, we must take care to remember that
our conduct and activities reflect our values. Actions and
interactions, large and small, can have intended or unintended impact on others and our society. Even the simplest of gestures, like greeting an unfamiliar attorney at
a meeting, speaking to a law school graduate in search of
work, or taking a call from a newer attorney with a substantive question, can have an important effect. Indeed,
the smallest gestures can have the greatest long-term significance and appreciation.
Our legal training and experience enables us to represent client interests, and to advocate more broadly for social justice and civil, constitutional, and economic rights.
Our training and experience also enhance our ability to
author articles, participate in educational programs, and
mentor other attorneys and law students.
The Labor and Employment Law Section provides
our members with multiple opportunities to network,
learn, write, speak, and mentor. It also provides each
member with an opportunity to apply his or her unique
abilities to issues that go well beyond the daily plate of
work responsibilities.
Active participation in Section activities also provides an opportunity to help shape initiatives and pro4

gramming. You are strongly
encouraged to help make a
difference by contributing
your ideas, perspectives, and
energy to one of our many
committees. A full list of committees is included later in this
Journal, along with the contact
information for the committee
co-chairs.
Below are some examples
of Section activities that reflect
our mission and values.

The Section’s Online Community
NYSBA has developed an exciting new electronic
interactive tool known as Communities. It is accessible
through the NYSBA website and it enables Section members to post, interact and distribute information, comments, and questions. You are strongly encouraged to
begin using Communities to communicate with the rest
of the Section membership concerning issues, decisions,
and activities.

NYSBA Labor and Employment Law Journal
This Journal is an important forum for articles by Section members analyzing recent case law, new statutes,
and regulations, as well as the presentation of innovative
or alternative approaches to the law. The articles in the
current issue are indicative of the breadth and depth of
the issues faced by our Section membership.

Continuing Legal Education
The Section’s Continuing Legal Education (CLE)
Committee, co-chaired by Seth Greenberg, Alyson Matthews, and Bill Frumkin, worked hard in developing the
program for the 2015 Fall Meeting in Saratoga Springs
and are already busy developing the program for the
Section’s Annual Meeting on January 29, 2016 in New
York City. The CLE Committee is the James Brown of our
Section—the hardest working of the Section! You should
contact the CLE Committee with your ideas for possible
future CLE programming.

Diversity and New Lawyers
Our Diversity and Leadership Development Committee co-chairs, Wendi Lazar and Jill Rosenberg, provide
strong leadership toward meeting our commitment to
diversity. Their creative approaches, including the work
associated with the Diversity Fellowship Program, have
attracted emerging leaders and increased membership
diversity. At the 2015 Fall Meeting we welcomed our latest Diversity Fellows: Dino A. Bowell, Jr.; Najah A. Farley;
James L. Hallman; and Olivia J. Quinto.
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In the past few months, the Section has co-sponsored
events with the Metropolitan Black Bar Association, the
Asian-American Bar Association, and the Rochester Black
Bar Association. We plan to continue to co-sponsor events
with these and other bar associations.
Genevieve Peeples and Rachel Santoro, as co-chairs
of the New Lawyers Committee, are working to help
bridge the gap between newly admitted members and attorneys with greater experience. The Section’s Mentoring
Program provides junior attorneys interested in a career
in the field of labor and employment law with the opportunity to interact with seasoned labor and employment
lawyers. You should contact the New Lawyers Committee co-chairs to become a Section mentee or mentor.

New Webinar Series
The Section held its first free webinar on July 15,
2015 titled, “Supreme Court and NY Court of Appeals
2015 Roundup: Labor and Employment Law,” presented
by Jill Rosenberg and Susan Ritz. The webinar included
an analysis of labor and employment decisions by the
United States Supreme Court and the New York Court of
Appeals over the past year. Stay tuned for future Section
webinars on cutting-edge legal subjects.
We thank our Membership Committee co-chairs
Molly Thomas-Jensen and Alyssa Zuckerman for their
leadership in organizing the webinar and in developing
other new membership services.

NLRA and NLRB Procedures
Over the past year, the Section has co-sponsored
important programs relating to the National Labor Relations Act. On March 26, 2015, we co-sponsored a training
seminar on the NLRB’s New R-Case Rules for NLRA
Practitioners at the offices of SEIU 32BJ, with NLRB
Region 2 Director Karen Fernbach, NLRB Region 22 Director David Leach, and NLRB Region 29 Director Jim
Paulsen. On May 8, 2015, we co-sponsored a program in
Buffalo entitled, “The NLRA at 80: Is the Statute Adapting to the New Workplace?” in conjunction with NLRB
Region 3 and the Cornell School of Industrial and Labor
Relations.
Planning for future events and programs on traditional labor law is under way. The stellar work of the Section’s Labor Relations Law and Procedure Committee is
attributable to the leadership of co-chairs Allyson Belovin
and Peter Conrad.

Workplace Rights and Responsibilities
Under the leadership of Geoffrey Mort and Dennis
Lalli, the Section’s Workplace Rights and Responsibilities
Committee concentrates on legal issues applicable to individual workers and their employers, most often but not
necessarily in non-union workplaces. It organized a very
well-received program at the 2015 Annual Meeting en-

titled, “One Toke Over the Line: Medical Marijuana and
Other Drug-Related Issues in the Workplace,” as well as
a workshop at the 2015 Fall Meeting on the enforceability
of restrictive covenants when an employee is terminated
without cause. The committee has established a number
of substantive subcommittees that provide members with
writing, speaking, and collaborative opportunities.

Equal Employment Opportunity
At the 2015 Fall Meeting, the Section’s Equal Employment Opportunity Law Committee presented an excellent
plenary session on gender, pregnancy, sexual orientation,
and transgender issues. The Committee is led by cochairs Chris D’Angelo and David Fish, and it is planning
future programming on other important equal employment issues.

Public Sector Labor and Employment Law
Our Public Sector Labor Relations Committee, under
the leadership of co-chairs John Corcoran and Nat Lambright, organized a series of CLE programs on public sector law last year. In addition, the Section is working on a
new edition of the treatise Lefkowitz, Public Sector Labor
and Employment Law. Additional Section programming
concerning public sector labor and employment law, including a CLE focused on practicing before PERB and the
New York City Office of Collective Bargaining is expected
next year.

Outreach to Law Students
In conjunction with NYSBA’s Pathways to the Profession initiative, our District Representatives and other
Section leaders have participated over the past year at
programs and events for law students at Albany Law
School, Brooklyn Law School, SUNY Buffalo Law School,
Cardozo Law School, Cornell Law School, and Syracuse
Law School. Our efforts are tied with informing students
and faculty about the Dr. Emanuel Stein and Kenneth D.
Stein Memorial Writing Competition and the Samuel M.
Kaynard Memorial Student Service Award. We thank our
District Representatives Committee co-chairs Paul Sweeney and Rob Boreanaz for their work in coordinating our
law student outreach efforts, as well as the many Section
leaders who have participated.
This message began with a quote by Albert Einstein. I
thought it should close with another quote. The following
comes from the autobiography of the great poet Langston
Hughes:
I have discovered in life that there are
ways of getting almost anywhere you
want to go, if you really want to go.
I look forward to seeing you all in January at the Annual Meeting.
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